


VISION

MISSION

VALUES

To be an institution of excellence nurturing responsible global 
leaders for the global common good and a sustainable future. 

To disseminate knowledge in management through a portfolio of 
educational programs and publications

To extend frontiers of knowledge through relevant and con-
textual research 

Ethical Conduct 

Integrity and Trust 

Passion for Excellence 

Sensitive Social Conscience 

Inclusiveness and Tolerance 

Creativity and Innovation 

Global Mindset

To nurture responsive ethical leaders sensitive to environment and 
society

To encourage critical thinking and continuous improvement

To inculcate a culture of innovation and entrepreneurship.

Inspired by the Jesuit spirit of “Magis”, XLRI will be guided by the 
following values:
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CHAIRMAN’S MESSAGE 

It’s a pleasure to witness the 66th Convocation Ceremony as the Chairman of the                     
Governing Board of XLRI. 

Established in 1949, XLRI has consistently striven to uphold its mission of shaping                    

business leaders who are competent yet upholding high personal values and societal 

concern. The industrial township of Jamshedpur is indeed fortunate to have such a                 

progressive  management school that offers much more than management-centric 

education programs. XLRI has always given high importance to its students adopting 

ethical conduct, cultivating a values-driven culture, and shaping an integral character 

formation of its students. 

To the graduating batch of 2022, 

You have been truly fortunate to be a part of XLRI. Your years of perseverance, dedication 

and sacrifice has finally brought you to this momentous occasion. Despite the Covid-19 

challenges, all of you have struggled between the journey of virtual and physical class-

es. But as aspiring future leaders, these unprecedented challenges offer valuable learn-

ings as we have all suddenly moved into a scenario where the managerial acronym 

VUCA (short for volatility, uncertainty, complexity and ambiguity) has acquired totally 

different meanings. 

It is a proud moment for you as you receive your hard earned award. You are all set to 

mark your entry to the real world of struggles & challenges. As you embark upon your 

new journey, continue to live up to the values and beliefs that XLRI stands for. Be the one 

that makes a positive impact and make a difference to those around you. 

I wish you the very best in all future endeavors.

66th Annual Convocation 2



It’s a pleasure to witness the 66th Convocation Ceremony as the Chairman of the                     
Governing Board of XLRI. 

Established in 1949, XLRI has consistently striven to uphold its mission of shaping                    

business leaders who are competent yet upholding high personal values and societal 

concern. The industrial township of Jamshedpur is indeed fortunate to have such a                 

progressive  management school that offers much more than management-centric 

education programs. XLRI has always given high importance to its students adopting 

ethical conduct, cultivating a values-driven culture, and shaping an integral character 

formation of its students. 

To the graduating batch of 2022, 

You have been truly fortunate to be a part of XLRI. Your years of perseverance, dedication 

and sacrifice has finally brought you to this momentous occasion. Despite the Covid-19 

challenges, all of you have struggled between the journey of virtual and physical class-

es. But as aspiring future leaders, these unprecedented challenges offer valuable learn-

ings as we have all suddenly moved into a scenario where the managerial acronym 

VUCA (short for volatility, uncertainty, complexity and ambiguity) has acquired totally 

different meanings. 

It is a proud moment for you as you receive your hard earned award. You are all set to 

mark your entry to the real world of struggles & challenges. As you embark upon your 

new journey, continue to live up to the values and beliefs that XLRI stands for. Be the one 

that makes a positive impact and make a difference to those around you. 

I wish you the very best in all future endeavors.

DIRECTOR’S MESSAGE

XLRI began in thought in 1948, indeed started the first batch of the labour school in 1949, 

on October 11th with a blend of “age and tradition” vs “youth and vision” leading to the 

all-embracing vision born of the Spiritual Charism, “to renew the face of the Earth”. And 

over  the 73 years, XLRI proved to be the good fertile earth form where a mighty institute 

would grow to the praise of the Almighty, light unto those who come after it. Every batch 

had its delightful sustainable career. Generations have made it great. And I hope, it is 

your turn to make it greater still as we move towards the 74th  (this year)  and 75th 

yearof XLRI in the coming days with ample initiatives taken by one and all, in various 

teams or committees, individually and collectively, giving expression to that spirit who 

animates us all. 

As we celebrate the 66th Annual Convocation, we rejoice in our graduating students           
stepping into sustainable careers as globally responsible leaders with conscience and 

compassion. Special thanks to Dr. Preetha Reddy for accepting our invitation and the Sir 

Jehangir Ghandy Medal for industrial and social peace. Congratulations & a hearty                  

welcome!

My joyous congratulations to all the Graduating Batch of 2022.

This convocation ceremony is a huge step towards your future. Always remember that 

you are the pride and joy of XLRI. Even though you complete your journey with us now 

and join our Alumni network, you will today and forever remain the members of our XLRI 

Family. It has been an absolute pleasure watching each one of you grow and develop 

yourselves as responsible, energetic would-be industry leaders. As you step into the 

competitive world, striving to excel, keep up and live the values that XLRI stands for, be-

coming a beacon for others to follow - Be great in giving and be greater still.
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BOARD OF GOVERNORS

MEMBERS

Chairman
T V Narendran

CEO & Managing Director
Tata Steel Ltd.Jamshedpur

Secretary
Ashis K Pani

Dean [Academics]

XLRI, Jamshedpur

Vice Chairman
Paul Fernandes, S.J.

Director

XLRI, Jamshedpur

Treasurer
Donald D'Silva, S.J.

Dean [Administration & Finance]

XLRI, Jamshedpur

Jaspal Bindra

Chairman

Centrum Group

Mumbai

Jerome Cutinha, S.J.

President

Jamshedpur Jesuit Society

Jamshedpur

Arun de Souza, S.J.

President

Bombay Jesuit Society

Mumbai
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Senior Director

Everstone Capital Asia Pvt Ltd

Singapore
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Delhi Jesuit Society
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Chairman & Senior Managing 
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Jose Parayanken

Chairman

Mozambique Holdings, Maputo

Mozambique

N S Rajan
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Mumbai
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Group Executive President
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Development,
Aditya Birla Management Corpn Pvt 
Ltd, Mumbai
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President

XLRI Alumni Association

Jamshedpur

Antony Uvari, S.J.
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Xavier University

Bhubaneswar

T A S Vijayaraghavan
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XLRI, Jamshedpur

S George, S.J.
(Permanent Invitee)
Director
XLRI, Delhi-NCR
Delhi

Sandeep Kataria

Chief Executive Officer (CEO),

Bata Brands



CONVOCATION
PROGRAMME

Academic Procession 

Invocation 

Director’s Report:                                                                                                           Fr. Paul Fernandes, SJ.

Chairman's Address:                                                                                                   Mr T V Narendran 

Presentation of the Sir Jehangir Ghandy Medal:                                    Mr T V Narendran 

Convocation Address:                                                                                                Dr. Preetha Reddy

Presentation of the Medals for Long Service:                                            Fr Donald D’Silva, SJ

Presentation of the Medals for Academic Excellence:                       Dr Ashis K Pani

Presentation of the Diplomas:                                                                              Dr Ashis K Pani

National Anthem:                                                                                                          XLRI Choir 

23rd April, 2022
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25 years of service

15 years of service

Krishna Bahadur

Sanjay Patro

Bom Bahadur

 Manish Singhal

 D Israel

 Debasis Pradhan

 Tata L Raghu Ram

 Purna Chandra Padhan

 Gloryson R B Chalil

 Munish Kumar Thakur

 Bijaya K Mangaraj

 Vishwa Ballabh

 Santanu Gupta

 Tarit Mondal

 Surendra Sharma

 Shibapada Roy

 Amit Kumar Bose

 Manjula Siby

 Alok Kumar Mahato

 Deepa Verma

 Constantius Ekka

 Boma Bahadur

 Uma Kant Pradhan

 Kumar Adhikari

 Balmiki Prasad

 Amosh Kumar Tandi

Sarala Devi Dubey



Dr. Preetha Reddy - Executive Vice Chairperson, Apollo Hospitals Enterprise Limited. 

Dr. Preetha Reddy is the Executive Vice Chairperson of Apollo Hospitals Enterprise Limit-
ed and a member of its founding family. She is widely recognized for her contributions 
in making high quality healthcare accessible to millions and for her support to various 
entities and industry bodies, working for the betterment of India. 

Apollo Hospitals is the pioneer of private healthcare in India and is Asia’s foremost 
integrated healthcare conglomerate. Since its inception, in 1983, the Group has 
touched the lives of more than 200 million individuals from over 140 countries. 

Dr. Preetha works closely with the organization’s 11,000 clinicians in introducing con-
temporary protocols to continuously enhance clinical outcomes. She leads the thrust 
on quality improvement processes to achieve the highest standards in patient satis-
faction. She is the Managing Trustee of the Apollo Hospitals Educational Trust, a princi-
pal body steering the educational endeavors of the group.

In addition, Dr. Preetha Reddy works with industry bodies and the Government of India 
to advance policy decisions on healthcare. She was a Founding Member of the Quality 
Council of India and under her guidance, teams from Apollo Hospitals worked with the 
Government of India in introducing the NABH (National Accreditation Board for Hospi-
tals and Healthcare Providers) accreditation. In 2013, along with Dr. Prathap C Reddy, 
she had championed the establishment of NATHEALTH – Healthcare Federation of 
India, which represents the unified and credible voice of Indian healthcare. She was the 
President of NATHEALTH in 2020-21. 

CONVOCATION SPEAKER & RECIPIENT 
OF THE SIR JEHANGIR GHANDY MEDAL -

Dr. Preetha Reddy
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Dr. Preetha is a Governing Council Member of the International Hospital Federation 
(IHF), a not-for-profit, non-governmental membership organization. IHF’s vision is to 
create a world of healthy communities, where efficient, well-managed hospitals & 
healthcare facilities deliver safe, high-quality, accessible and patient-centered care. 
All of these are aimed at helping every individual reach their highest potential for 
health.

Dr. Preetha Reddy is Steering Committee Member of the Partnership on Health System 
Sustainability and Resilience (PHSSR), which was founded in early 2020 with the sup-
port of the Executive Vice Chairperson Apollo Hospitals Enterprise Limited Dr. Preetha 
Reddy World Economic Forum. The PHSSR work aims to build health system resilience 
to withstand future crises and sustainability to improve population health in the 
long-term. 

She is an Independent Director on the Board of Larsen & Toubro Limited. Dr. Preetha 
Reddy is on the India Advisory Council of the Schulich School of Business and is on the 
Board of Governors of the Management Development Institute, Gurgaon. 

Committed to service, she provides leadership and direction to several social projects 
like SACHi (Save a Child’s Heart Initiative) which supports diagnostics and treatment 
of underprivileged children ailing with congenital heart diseases. Across the country, 
whenever the need arose, she facilitated prompt medical assistance for relief and 
rehabilitation in times of disasters and natural calamities.

In recognition of Apollo delivering outstanding medical care during the COVID-19 out-
break, Dr. Preetha Reddy was awarded the Economic Times Businesswoman of the 
Year award. She was also conferred with the ‘Healthcare Personality of the Year 
Award’ by FICCI for her farsighted vision, exemplary work and notable contributions to 
the fields of healthcare and social science. 

She is a recipient of the Lifetime Achievement award for distinguished service in the 
field of Social Science conferred by the Loyola Forum for Historical Research. She was 
awarded the NHRDN ‘People CEO Awards – Women Leadership’ by The National HRD 
Network. The Asian Business Leaders Forum (ABLF) had conferred her with the ABLF 
Award for Business Courage.

Dr. Preetha Reddy holds a Bachelor’s degree in Science and a Masters’ in Public Ad-
ministration. She was conferred the degree of Doctor of Science (Honoris Causa) by 
The Tamil Nadu Dr. MGR Medical University in recognition of her outstanding work in 
the field of healthcare.
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The Sir Jehangir Ghandy Medal 
For Industrial & Social Peace  

Dr. Preetha Reddy

As Executive Vice-chairperson of Apollo Hospitals, she has passionately strived to make 
quality healthcare accessible to millions of people, by working with over 11,000 clinicians 
to constantly improve clinical outcomes. In a pandemic-hit society in desperate need 
of medical help, she rose to the occasion and led from the front to save numerous lives.

Her work and its impact extend  far  beyond  the  purview  of  Apollo  Hospitals.  Her 

exemplary tenure as the President of NATHEALTH in 2020-21, at the peak of the COVID 
pandemic in the country, stands testimony to her strength.

Dr Preetha Reddy's selflessness becomes evident when we look at the work she has 
done for the underprivileged. At Apollo Hospitals, she has ably taken up the cause of  
education, by being the Managing Trustee of the Apollo Group educational trust.

Her humanitarian work doesn't just end there,  as  she  also  provides  her  valuable  
leadership and guidance to initiatives like SACHi or Save a Child's Heart Initiative.

A versatile visionary, she serves as an independent director for Larsen and Toubro, is on 
the India Advisory Council of the Schulich School of Business and is also on the Board of 
Governors of the Management Development Institute, Gurgaon.

A professional who sets exacting standards for self and for others, a selfless humanitarian, a 
dedicated leader, and a versatile business executive - Dr Preetha Reddy is an apotheosis of this 
award's ideals of a tireless promoter of industrial and social peace.

Given in Jamshedpur at the 66th Convocation, this twenty third day of April, two thousand 
and twenty-two, the seventy-third year of the founding of XLRI, Jamshedpur.

In unreserved appreciation of her unflinching commitment to the high standards of business 
leadership, and the myriad of her initiatives, XLRI is honored to present the Sir Jehangir Ghandy 
Medal for Industrial & Social Peace to Dr Preetha Reddy, for being a beacon and an inspiration 
for others.

Paul Fernandes, S.J.
Director, XLRI

T. V. Narendran
Director Chairman, Board of Governors

CITATION 



SIR JEHANGIR GHANDY
MEDAL RECIPIENTS 
The medal for outstanding contribution to industrial and social 
peace is named in honor of the late Sir Jehangir Ghandy, Kt. 
C.I.E.. the first Chairman of the Board of Governors of XLRI and 
Director, Tata Iron & Steel Co. Ltd., and presented annually by 
XLRI. 

Year Medal Recipients
1965
1966
1967
1968
1969
1971
1972
1973
1974
1975
1977
1978
1979
1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992

S R Vasavada
P N Krishna Pillai
K S Basu
Naval H Tata
B P Gajendragadkar
Khandubai Desai
P L Tandon 
R P Billimoria
G Ramanujam
J R D Tata
Hiten Bhaya
Kanti Mehta
Arvind Mafatlal
H Holck Larsen
Rajmohan Gandhi
V R Krishna Iyer
R H Mody
S Moolgaonkar
Gopeswar
G L Tandon
P N Bhagwati
V Krishnamurthy
V G Gopal
V R Deenadayalu
Suresh Krishna
V Kurien 

Year Medal Recipients
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022

A N Buch
Kesub Mahindra
N Vaghul
P A Sangma
Jyoti Basu
N A Palkhivala
J N Godrej
Brijmohan Lal Munjal
Michael Windey, SJ.
M S Banga
Marian Zelazek, SVD
Missionaries of Charity
Azim Premji
Subir Raha
K V Kamath
R Seshasayee
Ratan N Tata
E Sreedharan
Nitish Kumar
N R Narayana Murthy
Shiv Nadar
Arundhati Bhattacharya
Mallika Srinivasan
Sunil Kant Munjal
Adi Godrej
TV Mohandas Pai
Anu Aga
Sanjiv Mehta
Sandeep Kataria
Dr Preetha Reddy
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CONVOCATION SPEAKERS
Year Medal Recipients
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1977
1978
1979
1980
1981
1982
1983
1984
1985
1986

Sir Jehangir Ghandy
Sudhir Ghosh
Michael John
V V Giri
S N Sinha
R G DeCosta
M C Chagla
P M Menon
K S Basu
Naval H Tata
B P Gajendragadkar
S K Nanavati
R D Chokshi
P L Tandon 
Mohan Kumaramangalam
D P Dhar
N A Palkhivala
Hiten Bhaya
Kanti Mehta
George Fernandes
N A Palhivala
L K Jha
A Mudaliar
A N Haksar
V Krishnamurthy
K L Puri
R H Mody

Year Medal Recipients
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022

Ashok S Ganguly
D N Ghosh
Abid Hussain
R H Mody
M N Goiporia
K L Chugh
J J Irani
Montek Singh Ahluwalia
P Chidambaram
C Rangarajan
Ssusim M Data
C R Irani
Alyque Padamsee
Subir Choudhury
Deepak Parekh
A P J Abdul Kalam
Raghunath Anant Mashelkar
J J Irani
Kandeh Yumkella
A M Naik
R Gopalakrishnan
Subodh Bhargava
O P Bhatt
Kumar Managalam
Vineet Nayar
Jaspal Bindra
Pratip Chaudhuri
Arundhati Bhattacharya
Mallika Srinivasan
Sunil Kant Munjal
Adi Godrej
TV Mohandas Pai
Anu Aga
Sanjiv Mehta
Sandeep Kataria
Dr. Preetha Reddy
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No. of StudentsCourse 

Fellow Program in Management

2 Year Post Graduate Diploma in 
Human Resource Management 

2 Year Post Graduate Diploma in 
Business Management 

General Management (15 Months Program)

3 Year Post Graduate Diploma in 
Business Management 

TOTAL 497

11

180

176

93

37

NUMBER OF GRADUATING STUDENTS
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MEDALS FOR ACADEMIC EXCELLENCE
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GRADUATING STUDENTS
FELLOW PROGRAM IN MANAGEMENT

Cledwyn Primus Savio Fernandez
FB14001 

(FPM: 2014-2022)

Aniruddha Chatterjee
FB14006

(FPM: 2014-2022)

Parthasarathi Das
FB17004

(FPM: 2017-2022)

Suneetha Saggurthi
R09035

(EFPM: 2009-2022)

Santosh Sarangdhar Sali
R09025

(EFPM: 2009-2022)

Biju Sebastian
R11005

(EFPM: 2011-2022)

Rohit Punnoose 
R14012

(EFPM: 2014-2022)

Indirah Indibara
R16006

(EFPM: 2016-2022)

Deepa Halder
FB18004

(FPM: 2018-2022)

Sasmita Das
FH15005

(FPM: 2015-2022)

Nirmalya Bandyopadhyay
R09018

(EFPM: 2009-2022)
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TWO-YEAR POSTGRADUATE DIPLOMA IN 
HUMAN RESOURCE MANAGEMENT

Bodduluri 
Sreedatta

Sushant 
Suman

K Guhan Neha Jain [Ms]

Anushka 
Basu [Ms]
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HRM [SECTION - `A’]

 Aakash Kalpesh Bhatt
 Aanchal [Ms]
 Abhimanyu Singh Tomar
 Abhishek Vimalkumar Doshi
 Aeshani Garg [Ms]
 Akriti Jain [Ms]
 Akshay Kumar Chaudhary
 Anisha Saha [Ms]
 Anumita Purohit [Ms]
 Anwesha Chowdhury [Ms]
 Archana C R [Ms]
 Arnav Arya

 Meenakshi Ramachandra 
 Pandian [Ms]

 Neelaksh Rawat
 Nehal Kothari [Ms]
 Niharika Caringula [Ms]
 Nitesh Srivastava
 Parakh Tripathy
 Potnuru Rishita [Ms]
 Prabath Kuzhikkat
 Praveen Sasikumar
 Rahul Mehta
 Ronit Ghosh
 Saanchi Ahuja [Ms]
 Sanishtha Bhatia [Ms]
 Sanjeet Saluja
 Sayandeep Sarkar
 Shailaja Saraswat [Ms]
 Sharon Teres John [Ms]
 Shikhar Wadhwa
 Shreya Bajaj [Ms]
 Shreyanshu Sheel Jaiswal
 Simran Goplani [Ms]
 Sonika Repala [Ms]
 Srijita Paul [Ms]
 Susan Ann Jacob [Ms]
 Tejas Sadashiv Desai
 Thunga Akash
 Vachica Gupta [Ms]
 Varun Bharadwaj Karthikeyan
 Vigya Gulati [Ms]
 Yatish Agarwal

 Ashna Gupta [Ms]
 Atmaja Swadia [Ms]
 Bhaskar Joshi
 Chintan Gupta [Ms]
 Chitrank Kaul
 Erika Kasba [Ms]
 Gautam Kaul
 Harishankar
 Harshini Priya Lenka [Ms]
 Ishaan Singh
 Ishika Agarwal [Ms]
 K Vandana [Ms]
 Kishan Shreebalkrishna Avasthi
 Kriti Bharadwaj [Ms]
 Kumar Abhinav
 Lavanya Siddabatula [Ms]
 Mainak Roy
 Mansi Dua [Ms]
 Mayank Dhapola
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HRM [SECTION - `B’]

 Aamir Khan
 Abhinav Premsekhar
 Aboli Ektare [Ms]
 Aishwarya Verma [Ms]
 Aman Santhalia
 Ananya Aradhana Dash [Ms]
 Ankita Kumar [Ms]
 Apeksha Upadhyay [Ms]
 Arti Motsara [Ms]
 Arun Kumar Kabi
 Asmita Aneja [Ms]
 Avi Agarwal [Ms]
 Chandini Gunaparthi [Ms]
 Chitrakshi Kashyap [Ms]
 Debankur Ghosh
 Devesh Agrawal
 Ekkirala Srinivasa Sri Charan
 Eshawari Sant [Ms]
 Gourav Gantayat
 Harsh Sharma
 Ishita Awasthi [Ms]
 Jay Manak Bohra
 Kalyan Krishna Manisai Metta
 Kinjal Agrawal [Ms]
 Koustubh Satish Haridas
 Kriti Rathi [Ms]
 Kumar Krishanjeet
 Manasvi Rudra [Ms]
 Mandeep Singh Pannu
 

 Mansi Nigam [Ms]
 Moksha Mathpal [Ms]
 Nikhil Kumar Upadhyaya
 Nilanjana Dutta [Ms]
 Nitin Pratap Singh
 Pawan Jose
 Praveer Satyam
 Prerona Das [Ms]
 Ram Sai Rahul Motipalle
 Ritika Atyam [Ms]
 Ritwik Nilabh
 Saba A Hussain [Ms]
 Sahib Singh Sachdeva
 Sanjhi Singhal [Ms]
 Saumen Bhattacharjee
 Shailee Rath [Ms]
 Sharun Gee Jacob
 Shitanshu Kumar
 Shivangi [Ms]
 Shreya Jain [Ms]
 Shubham Khemka
 Sirsha Dhar [Ms]
 Srishti Sachdeva [Ms]
 Tanya Garg [Ms]
 Tushar Rawat
 Vaidehi Kapdeo [Ms]
 Varun Raj
 Yashaswi Kamesh [Ms]
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HRM [SECTION - `C’]

 Aayush Khatri
 Aditya Verma
 Adyasha Mishra [Ms]
 Ajay Verma
 Akanksha Maheshwari [Ms]
 Ananya Bhasin [Ms]
 Ankita Mathew [Ms]
 Anushka Dhawan [Ms]
 Aprajita Srivastava [Ms]
 Apurv Goel
 Aru Goel [Ms]
 Ashil Varghese Alexander
 Astha Gupta [Ms]
 Ayushi Mathur [Ms]
 Charvi Goyal [Ms]
 Chinmay Kumar Lenka
 Debashish Biswajit Majumdar
 Debosmita Paul [Ms]
 Gangireddy Ramanadh Reddy
 Harish Rani
 Harshit Gupta
 Isha Juneja [Ms]
 Jayati Agarwalla [Ms]
 Kaustubh
 Kratika Richhariya [Ms]
 Kriti Sinha [Ms]
 Kshitij Arora
 Kunjan Shrivastava
 Manish Pandoh
 Manju Venugopal [Ms]
 Mansi Pradhan [Ms]
 Nahush Tripathi

 Nilabrata Bera
 Nitika Goel [Ms]
 Nusrat Ali Khan
 Pierre Siddarth De Souza
 Digvijay Singh Latwal
 Pushkar Anand Chaugule
 Rashmi Sankar [Ms]
 Rohit Jain
 Rounakshi Dey [Ms]
 Rubak Bhattacharyya
 Sai Satya Nikhilesh Gudla
 Saraswati Banerjee [Ms]
 Sayan Dey
 Sharon Jane Koshy [Ms]
 Shashank Shekhar
 Shivangi Arora [Ms]
 Shrey Anil Chhabra
 Shreya Saha [Ms]
 Smriti Grover [Ms]
 Stuti Saraswat [Ms]
 Udipti Kashyap [Ms]
 Umang Somani
 Vidushi Vayalombrone [Ms]
 Vipul Kapoor
 Yashita Garg [Ms]
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TWO-YEAR POSTGRADUATE DIPLOMA IN
BUSINESS MANAGEMENT

Vatsal 
Dujari

Melwyn 
Mathew Oommen

Rishabh Saxena Naman Chaturvedi

Harsh Paliwal
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BM [SECTION - `A’]

 Navaneeth R
 Nivedika Saroha [Ms]
 Pranav D Kuriakose
 Prateek Bansal
 Praveen Kumar
 Rahul Mandal
 Rajit Das
 Ramsha Marufi [Ms]
 Rishav Roy
 Rudrani Bose [Ms]
 S Sekhar
 Sameeksha Arogyaswamy [Ms]
 Saumya Bhatia [Ms]
 Sharad Bang
 Shivani Vinoth [Ms]
 Shreyash Kumath
 Sidharth Monga
 Simran Jain [Ms]
Singh Anjali Anil Sushma [Ms]
 Sonal Choudhary
 Sonal Gupta [Ms]
 Sumegha Agarwal [Ms]
 Swatik Pattnaik
 Tanya Kapoor [Ms]
 Vaibhav Handuja
 Venkata Siva Sai Sowdith V
 Vinayak Lahoty
 Yash Chitnis

 Aakash Girish Vaswani
 Aarushi [Ms]
 Aayush Khandelwal
 Abhishek Kapoor
 Adyathma Ela
 Akanksha Garima Mittal [Ms]
 Aman Khanna
 Aniket Biswas Burman
 Anugrah Agnihotri
 Anushka Jain [Ms]
 Aritro Banerjee
 Avantika Singh [Ms]
 Krishna Kumar Rathi
 Lavanya S [Ms]
 Mahimn Bhatt
 Manav Hirani
 Manoj Kumar Munagala
 Mukund Sood
 Nandana Varshney [Ms]
 Nandu Krishnan A
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BM [SECTION - `B’]

 Aayush Singh
 Abhishek Sharma
 Aishwarya Yadav [Ms]
 Akarsh Saxena
 Amlan Jena
 Ananya Mathur [Ms]
 Ankit Chamaria
 Anshika Agarawal [Ms]
 Apoorva [Ms]
 Aranya Basu
 Arpan Som
 Avinash Pati
 Chakshita Gupta [Ms]
 Christy Rajan
 Divya Soni
 Garima Sukhnani [Ms]
 Gourav Agarwal
 Harshita Saraogi [Ms]
 Karan Agarwal
 Kaustubh Vats
 Kavya Pant [Ms]
 Krati Bansal [Ms]
 Kushang Gupta
 Liya George [Ms]
 Manav Goyal
 Nadeem Ahmed
 Nandini Khanna [Ms]
 Navoneel Mukherjee
 Ojaswini Saraf [Ms]
 Parth Kumar Saria
 Pranay Gupta
 

 Prerna Garg [Ms]
 Priyaj Nabar
 Rachit Bansal
 Raghava Krishnan T E
 Rahul Raja
 Raunak Agarwal [Ms]
 Rituraj Priyadarshi
 Sakshi Garg [Ms]
 Sanchita Aggarwal [Ms]
 Shitij Manojkumar Agarwal
 Shreya Ghogar [Ms]
 Shubham Dhoble
 Simran Kaur Saini [Ms]
 Soham Ashish Shah
 Soumya Sucharita Sahoo [Ms]
 Supratik Sinha
 Tamanna Goel [Ms]
 Vaibhav Khazanchi
 Vandita Shankar [Ms]
 Vikas Dharmendra Sharma
 Vipul Chandra Nigam
 Yash Keskar
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BM [SECTION - `C’]

 Abhinav Gupta
 Adityaraj Phadnis
 Aiswarya Padma B [Ms]
 Akshay Garg
 Andrew Abishek
 Anjali Dahiya [Ms]
 Anshul Aggarwal
 Anushka Hait [Ms]
 Archit Jindal
 Ashwin Jose
 Athira V Nambisan [Ms]
 Bhaskar Datta
 Chaitanya Pramod Joshi
 Dave Jugal Mahesh
 Devi S [Ms]
 Gaurav Kumar
 Hameer Nagda
 Harsha Bhatia [Ms]
 Harshit Sejra
 Himaja Suryadevara [Ms]
 Karan Dharni
 Khushi Jangid [Ms]
 Kunjika Bhasin [Ms]
 Madhavpreet Singh Saini
 Malvika Sinha [Ms]
 Manish Mirani
 Mohammed Ashhar Mohiuddin
 Nikesh Kumar Mahto
 Nilina Bag [Ms]
 Palak Aneja [Ms]
 Poornesh T V Hathwar
 Pranaya Jain

 Prateen Dhara
 Priti Rani Hazarika [Ms]
 Pushkar Sanjay Khatod
 Rachit Chandra
 Rajeev Ranjan
 Rishav Ghosh
 Roshan Hemachandran
 Ruchi Agarwal [Ms]
 Sagar Ramesh Hinduja
 Saloni Agrawal [Ms]
 Saloni Malhotra [Ms]
 Shivani Agarwal [Ms]
 Shlok Khemani
 Shreya Narsapur [Ms]
 Siddharth Waghchavare
 Sneha Jain [Ms]
 Soham Nayak
 Sreeja Ray [Ms]
 Swapnil Prakash
 Tanvi Chaudhary [Ms]
 Utkarsh Motwani
 Vaibhav Sharma
 Vedant Jayant Vyas
 Vijeta Kumari [Ms]
 Vikram Bansal
 Vrishank
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04

POSTGRADUATE DIPLOMA IN 
GENERAL MANAGEMENT

Abhijit 
Banerjee

Ravi 
Shekhar

Himanshu 
Gupta

David 
Chouhan

Himanshu 
Jain

Fifteen Months Programme | Batch: 2020 – 21
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PGDGM [SECTION - `A’]

 Aamir Khan

 Abhay Agrawal

 Abhinandan Bihari Lal

 Akhouri Aman Kumar

 Akshay Chandrakant Dinde

 Alan Ephrem

 Aman Bhalla

 Anirudh Singh

 Anshul Borkar

 Ashish Ranjan Jha

 Ayush Kumar

 Deepak Kumar Rout

 Dharmender

 Divya Rana [Ms]

 Harsh Srivastav

 Jayadev J

 Krishnan Naganathan

 Mehta Dhara Manoj [Ms]

 Arijit Dutta

 Milap Mukherjee

 Mohit Kumar Keshri

 Namrata Mohapatra [Ms]

 Nikhil Nilkanth Patil

 Nitesh Kumar Mundle

 Pooja Desai [Ms]

 Prashant Kumar Chauhan

 Prateek Khanna

 Priyanka Goyal [Ms]

 Pruthviraj Anand Kadam

 Rashika Saxena [Ms]

 Ritika Ratna [Ms]

 Rohan Khanna

 S K Srinivasa Akhilesh

 Santosh Kumara K

 Satyam Prabhakar

 Shilpi Sinha [Ms]

 Shubham Bhargava

 Sumit Kumar Ray

 Suyash Kumar

 Tushar Iyengar

 Utkarsh Nagar

 V N Trivikram

 Vikash Mohan
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PGDGM [SECTION - `B’]

 Abeer Sharma

 Aishwarya Jayaraman [Ms]

 Akshay Arora

 Ali Jaffar

 Amit Kumar Singh

 Ankit Gupta

 Anupam Kumar

 Arijit Kumar Dey

 Avik Roy

 Chaduvula Sravana Kumar

 Debashish Patra

 Deepti Pateriya [Ms]

 Digvijay Bhandari

 Dipankar Sanyal

 Gaurav Kumar Jaiswal

 Himey Jain

 Jinay Shah

 Kaushik Kumar

 Manjistha Dey [Ms]

 Mihir Shah

 Mohd Hamza

 Mousumi Sahoo [Ms]

 Naveen R

 

 Nitesh Harish Dholwani

 Praneet Pasbola

 Prasoon Paritosh

 Priyanka Biswas [Ms]

 Rahul Dilip Pawar

 Rahul Sinha

 Raunak Kumar

 Rishabh Sharma

 Ritwik Kumar

 Roshan Shaw

 Sahil Ahmed

 Saptarshi Chattopadhyay

 Shayon Ghosh

 Shrey Krishna

 Soumen Das Roy

 Sumeet Kant Kaul

 Surbhi Gupta [Ms]

 Tarun Srivastava

 Twinkle Nebhani [Ms]

 Vaishnavi Nigam [Ms]

 Vivek S

 Y Srikant
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THREE-YEAR POSTGRADUATE DIPLOMA IN 
BUSINESS MANAGEMENT

Swapnil N 
Dhakate

Anjan 
Sarkar

Roop 
Sengupta

Goutam 
Ghosh

Kshitish 
Kumar Jena

Daya Sagar 
Yadav
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BM [3 YEARS]

Amarnath Mukherjee

Anand Kumar

Anish Dubey

Anshuman Behera

Arun Das Roy

Ashish Kumar

Asmita Khan [Ms]

Bhupendra Kumar Yadav

Bishwajeet

Deepak Murmu

Eshan Dwivedi

Manas Mohapatra

Manish Kumar

Mom Mitra [Ms]

Nipun Kedia

Pranab Kumar Das

Prashant Parashar

Rahul Kumar Karn

Rani Raj Priya [Ms]

Ravi Golappagol

Rudresh Kumar Bagchi

Sahaj N Makati

Sandeep Kumar Singh

Sanjiv Kumar

Shahnawaj Alam

Shalmoli Roy [Ms]

Shivam Bose

Sunayan Mukherjee

Vaibhav Gupta

Vinayak Gopal Vadagave

Vipin Kumar Dewangan
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ACADEMICS

XLRI receives AACSB re-accreditation for another 5 years.

XLRI faculty research crossed 100+ numbers for the AY 2021-22 (106)

XLRI joined hands & signed MoU with Coal India Limited (CIL)

3066th Annual Convocation 

1

2

3

NEW CENTRES & LECTURE SERIES

XLRI Case Research & Simulation Development Centre 

XLRI Spirituality Centre

XLRI Centre for Policy - Public Policy & Public Affairs

CGEIL Pathmaker Dialogue Series

Global Policy Lectures

1

2

3

4

5

NEW PROGRAMMES

Executive Diploma in HRM for CHROs

PGDM in Innovation, Entrepreneurship & Venture Creation (IEV)

XLRI Online Learning (XOL) Programs 
  Post Graduation Diploma in Business Management
  Post Graduation Diploma in Human Resource  Management
  Post Graduation Diploma in Finance. 

Double Masters Program in Supply Chain Management & Supply 
Chain Analytics in International Partnership with Rutgers University, 
USA.

1

2

3

4

XLRI 
NEW  HORIZON
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Xavier School of Management (XLRI) signed a memorandum of understanding with Coal 
India Ltd. (CIL) on 25th February, 2022 to strengthen the academia-industry interface and 
relationship between the two esteemed institutions. Fr. Paul Fernandes, S.J., Director of 
XLRI and Sri Vinay Ranjan, Director (P&IR) of Coal India Ltd. signed this MoU.

As a part of the MoU, XLRI will offer Customized Training Program on Human Resource 
Management to the CIL officers in order to help them hone their leadership &                          
management skills. Around 500 executives nominated by the Coal India’s HRD                         
Department will be a part of this programme which will be hosted at the XLRI Jamshedpur 
campus in different phases. The first cohort of this corporate training programme will 
begin in April 2022. 
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As a part of the MoU, XLRI will offer Customized Training Program on Human Resource 
Management to the CIL officers in order to help them hone their leadership &                          
management skills. Around 500 executives nominated by the Coal India’s HRD                         
Department will be a part of this programme which will be hosted at the XLRI Jamshedpur 
campus in different phases. The first cohort of this corporate training programme will 
begin in April 2022. 

ADMISSIONS ARE OPEN NOWADMISSIONS ARE OPEN NOW



XLRI RANKING REPORT
The ranking committee oversees ranking applications of XLRI, which was previously man-
aged by the Accreditation Committee. In the academic year 2022, XLRI participated in 
some of the leading national-level B School ranking exercises, and is consistently ranked 
among the top ten B Schools of the country.
 
Following is the list of rankings XLRI participated in the academic year 2021.

In addition, XLRI also participated in Positive Impact Rating (PIR) and became the    only   
Business School in the world to have moved up from Level 3 (progressing schools)   to 
the   topmost Level 5 (Pioneering Business Schools) in less than a year.

For the academic year 2022, the following   activities   have   been   undertaken   by the   
committee so far:

01 : Submitted the data for NIRF 2022 Ranking.

02 : Planning to  participate in the QS ranking this year. QS World University Ranking is an 
annual publication of university ranking by Quacquarelli Symonds (QS). The QS ranking 
receives approval from the International Ranking Expert Group (IREG) and is viewed as 
one of the three most-widely read university rankings in the world.

03 : Seven rankings are published annually by the Financial Times (FT), relating to MBA, 
EMBA,   Master    in    Finance,    Master  in    Management    programmes    and    Online   
MBA   programmes, as well as non-degree executive education courses. The FT rankings 
are  considered one of the most authoritative rankings of management/business pro-
grams. We are planning to participate in the FT rankings for Master’s in Management 
programmes.

NAME S.NO. RANKING

1

2

3

4

5

6

7

8

Outlook I-Care India MBA Rankings

Times B School

The Week Best B School

Business World B-School Rankings

Business Today

India Today

NIRF (National Institutional Ranking Framework)

AICTE Ranking 

No. 1 Private B-school

No. 1 Private Institute

No. 1 Private B-School & All 
India Ranking No. 3

Ranked Over All No. 4

All-India Ranking No. 6

All-India Ranking No. 6

Ranked 8th in Management 
Category

Category 1 Institution 
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Positive Impact 
Rating Report

The Outlook

The Week

Times Annual B 
School Ranking
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XLRI ACCREDITATION REPORT

NATIONAL ACCREDITATION

INTERNATIONAL ACCREDITATION

1.     AACSB Accreditation (International)
XLRI – Xavier School of Management, gets extension of accreditation of another five 
years for the business degree programmes by the Association to Advance Collegiate 
Schools of Business (AACSB). AACSB International (AACSB) is a global non-profit asso-
ciation  that connects educators, students, and business to achieve a common goal: 
to create the next generation of great leaders.

XLRl was already accredited by AACSB in the year 2016 for a period of five years and the 
recent accreditation is now extended from 2021-2026. The accreditation process 
included a rigorous external review of XLRI’s mission, faculty qualifications, curricula, 
and ability to   provide the highest-quality programmes.

AACSB accreditation is a prestigious honour which has been earned by only five per-
cent of the world’s B-Schools.   XLRI once   again   demonstrates   an   ongoing   commit-
ment    to   excellence in teaching, research, curriculum development, and learner suc-
cess. The new 2020 Business Standards under which AACSB accredits are: Strategic 
Planning, Physical, Virtual, and Financial Resources, Faculty and Professional Staff 
Resources, Curriculum, Assurance of Learning, Learner Progression,   Teaching   Effec-
tiveness   and  Impact of   Scholarship and Engagement and Societal Impact.

It has been a collaborative big leap for XLRI, towards excellence and its reputation in 

the global arena. 

2.     AMBA Accreditation 
XLRI was accredited the second time for a five-year period (2020-2025) by AMBA last 
year i.e., September 2020. The accreditation was granted under two conditions to be 
met by September 2021. The first condition was met, and we shared the curriculum 
review report for PGDBM, PGDHRM and EPGDM by September 2021. For the second con-
dition, regarding the visit to the XLRI Delhi-NCR campus, we invited the   AMBA   team   
whenever   the covid-19   situation improves keeping the safety of all in mind.  

1.     NBA Accreditation
XLRI was granted extension by the National Board of Accreditation (NBA) for the period 
2021-22    for   the   programmes,   Post   Graduate   Diploma    Management   (Business   
Management)     and   Post   Graduate   Diploma   in   Management   (Human   Resource 
Management).
The National Board of Accreditation (NBA) is an independent autonomous body with 
the objectives of assurance of quality and relevance to technical education, especially 
of the programmes in professional and technical disciplines.
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Prof Ravi Shekhar Kumar (Accreditation Convenor-Jamshedpur)

Prof N Rajkumar (Accreditation Convenor-Delhi)

Prof Apalak Khatua (Member)

Prof Jatinder Kumar Jha

Prof Rajeev Sharma

Prof Santanu Gupta

Prof Santanu Sarkar

Prof Sumit Sarkar

Ms Shikha Khamb (Senior Accreditation Coordinator)

Ms Sneha Thacker (Academic Associate)

Accreditation Committee Members

XLRI FACULTY REPORT 

Area

Economics

Finance

General Management

Human Resource Management

Information Systems

Marketing

Organisational Behaviour

Production, Operations & Decision Sciences

Strategic Management

06

09

08

09

04

12

06

11

08

1.

2.

3.

4.

5.

6.

7.

8.

9.

No. of FacultyS.No

NO. OF FACULTY AREA-WISE

Total 73
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Name Date of Joining

Amaldass M, S.J.

K S Casimir, S J

Donald D'Silva, S J

Abraham Amal Raj, S J

Prashant Kumar

Pratik Tarafdar

Abhigyan Sarkar

Arpit Kumar Parija

Kushal Saha

Somy Mathew, S J

Shravasti Chakravarty

Ankit

Sayan Mukherje

Kuruvilla Joseph Pandikattu, S J

Payal Shrivastava Kapoor

Sakhhi Chhabra

01.07.2020

10.08.2020

01.09.2020

01.05.2021

09.08.2021

16.09.2021

15.10.2021

18.10.2021

18.10.2021

18.10.2021

15.02.2022

19.02.2022

01.03.2022

01.04.2022

14.04.2022

18.04.2022

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

S.No

FACULTY RECRUITMENT DURING 2020 - 22

Date of Retirement / Resignation

P Christie, S J

Jerome Joseph

Oswald A J Mascarenhas, S J

Pranabesh Ray

Nelson Ashok D'Silva, S J

Debarati Basu

K R Shyam Sundar

02.05.2021

31.03.2021

31.05.2021

31.05.2021

30.09.2021

15.04.2022

18.04.2022

1

2

3

4

5

6

7

S.No Name

FACULTY WHO SEPARATED DURING 2021 – 22

We congratulate & welcome you to the XLRI Family.

We wish you the best for your future endeavors
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Name of the 
New Elective Faculty Name Credit Area Programme

Behavioral Ethics Dr John George 
Chiramel

3 General 
Management

FPM\EFPM

Startup Launchpad & 
Venture Finance

Dr Rajeev Roy 3 General 
Management

BM

1

2

The Ethics Of Artificial 
Intelligence

Dr John George 
Chiramel

3 General 
Management

FPM\EFPM3

Big Data Analytics 3 Information 
Systems

BM4

Data-Driven Strategic 
Decision Making

3 Strategic 
Management

BM / HRM5

Data-Driven Strategic 
Decision Making

2 Strategic 
Management

PGDM6

S.No

XLRI NEW ELECTIVES 

Old name New name Credit Area Programme

Social Finance, Impact 
Investing and Insurance

Social Finance 3 Finance BM / HRM

"Leading Digital" "Leading 
Digital Transformation"

Digital Transformation 
Strategy

3 Information 
Systems

BM / HRM

1

2

S.No

XLRI STUDENT & FACULTY EXCHANGE PROGRAMME
New Partnerships: We added two more partners to our esteemed list:

Faculty Exchange: The following faculty member has gone on Faculty Exchange 
Programme to the Institute mentioned against his name:

Dr Pingali Venugopal: La Trobe University, Australia
Dr Sumit Sarkar – Fullbright Nehru Academic and Professional Excellence Fel-
lowship: 

Excelia, France signed on 09th November 2021
Rutgers, The State University of New Jersey, USA signed on 21st December, 2021

Old name New name Credit Area Programme

Social Finance, Impact 
Investing and Insurance

Social Finance 3 Finance BM / HRM

"Leading Digital" "Leading 
Digital Transformation"

Digital Transformation 
Strategy

3 Information 
Systems

BM / HRM

1

2

S.No

ELECTIVES RE-DESIGNED AND RE-NAMED
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Student Exchange: 12 second-year students of Business Management – Jamshedpur, 
07 second-year   students   of   Business   Management – NCR   and   14   Human   Re-
source   Management (Batch: 2020 - 22) went on International Student Exchange during 
September - December 2021.

CollegeSl No. Location Sid Student

Alba Graduate 
Business School

1

2

3

4

5

6

Aston Business 
School, Birmingham

Greece

UK

H20023

H20055

H20135

H20012

H20052

H20058

Arnav Arya 

Shreya Bajaj [Ms]

Vachica Gupta [Ms]

ESADE Spain BJ20102

H20159

Rishabh Saxena

Nusrat Ali Khan

EM Lyon Business 
School

France BJ20079

BJ20140

BJ20172

BJ20181

Harsh Paliwal 

Harshit Sejra 

Sneha Jain [Ms]

Vikram Bansal 

BD20010

BD20056

BD20067

BJ20055

Antony Paul Elenjical

Shreyashi Chakrabarti

Tridib Banerjee

Swatik Pattnaik

Grenoble Ecole de 
Management

France H20128 Anushka Dhawan 

[Ms]

IESEG School of 
Management, Lille

France H20014

H20051

H20079

H20113

H20128

Atmaja Swadia

Shikhar Wadhwa 

Devesh Agrawal 

Shreya Jain [Ms]

Rubak Bhattacharyya

Ishaan Singh 

Srijita Paul [Ms]

Charvi Goyal [Ms]
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IESEG School of 
Management, Paris7

France BD20034

BJ20013

BJ20046

BJ20070

BJ20151

Lakshay Arora 

Avijit Pathak 

Saumya Bhatia

Apoorva

Naman Chaturvedi

School of Business 
and Economics

8

9

Loughborough BD20001

H20020

Aban Farooqui 

Gautam Kaul 

SolBridge International 
School of Business

Seoul BD20004

BD20071

BJ20141

BJ20169

Abhishek Kumar 

Vineet Ajay Chopra 
Himaja Suryadevara 

Shlok Khemani 

02 students from the following Institutes registered to XLRI on International Student 
Exchange Programme to attend courses during September to December 2021

School Place Student NameSl No.

NEOMA Business 
School

1 Reims, France Clémence Du Pont De 
Romemont [Ms]

Héloïse Polbos [Ms]
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Name of the 
Scholarship

Programme Name of the Student Roll No.
Amount
(�)

Aditya Birla Scholarship HRM [2021 – 23] Tanya Gupta [Ms] H21119 1,75,000 / Yr

1,00,000 / YrIDFC First Bank BMJ[2021 – 23]

BMJ[2021 – 23] Atul Anand BJ21134 1,00,000 / Yr

BMD[2021 – 23] Jaydeep V Patel

HRM[2021 – 23] Kamal Koushik R

BD21017

H21023

1,00,000 / Yr

1,00,000 / Yr

HRM[2021 – 23] Rangoli Kumari [Ms] H21038 1,00,000 / Yr

HRM[2021 – 23] Tanay Dubey H21055 1,00,000 / Yr

HRM[2021 – 23] Tanmay Sharma H21118 1,00,000 / Yr

HRM[2021 – 23] Avani Saraswat [Ms] H21134 1,00,000 / Yr

Sunny Gupta BJ21116

1

2

5,00,000Mirae Asset Foundation 
Scholarship

BMJ / BMD / HRM
[2021 – 23

Sakshi Bhati [Ms] H21041
5,00,000Mudit Milind BD21077

3

1,50,000OP Jindal Engineering & 
Management

BMD
[2021 – 23]

Tridib Banerjee BD200674

1,00,000T Thomas BMD
[2021 – 23]

Mudit Milind

No Awardees

No Awardees

No Awardees

No Awardees

BD21077

Anushka Basu [Ms] H20069

Vatsal Dujari BJ20119

5

25,000Pirojsha Godrej BM / HRM
[2021 – 23]

6

25,000Joseph M Sciortino
[for ST Students]

BM / HRM
[2020 – 22]

7

20,000Geeta Saxena Memorial HRM
[2020 – 22]

8

1,00,000Kalyan Ganguly XEF 
Scholarship

BM
[2020 – 22]

9

20,000Naveen Jain & 
Distinguished Alumni 
Award

BM
[2020 – 22]

10

1,00,000Vasantha Sankaran 
Scholarship

BM
[2020 – 22]

11

Vatsal Dujari
Bodduluri Sreedatta 

BJ20119
H20075

Tuition Fee
Upto 2.85 
Lakhs

XLRI Diamond Jubilee
[Seniors]

BM / HRM
[2020 – 22]

12

S.No

XLRI SCHOLARSHIPS
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Name of the 
Scholarship

Programme Name of the Student Roll No.
Amount
(�)

XLRI Diamond Jubilee
[Juniors]

BM / HRM
[2021 – 23]

Heeral Bhargava [Ms] BD21015 Tuition Fee
Upto 2.55 
Lakhs

Tuition Fee
Upto 2.55 
Lakhs

Haridas Koladiya H21080

13

Alumni Scholarship BM / HRM
[2020 – 22

GMP
[21 – 22]

Simran Jain [Ms] BJ20051 1,50,000

Adityaraj Phadnis BJ20124 1,50,000

Swapnil Prakash BJ20175 1,50,000

Arun Kumar Kabi H20072 1,50,000

Nilanjana Dutta [Ms] H20098 1,50,000

Shubham Khemka H20114 1,50,000

Tanya Garg [Ms] H20117 1,50,000

Gautam Ahluwalia G21021 1,50,000

Ekta Sharma [Ms] G21075 1,50,000

14

1998 Batch Scholarship BMJ 
[2021 – 23]

Shashwat Shukla

Priyank Jain

BJ21110

BJ21160

2,00,000

2,00,000

15

S.No

Name of CEO Designation Company Date of 
Visit

Topic

Dr K V Subramanian Honourable Chief 
Economic Adviser

Government of 
India

18.06.2021 Designed to 
Appreciate and 
Learn from Leaders' 
Experiences from all 
Walks of Life.

1

Mr Manoj Vasudevan CEO - Thought 
Expressions

Next Level 
Leadership 
Readiness 
Expert

15.11.2021 World-Class 
Leadership-Insights 
from coaching 
world class leaders.

2

S.No

XLRI INDUSTRY INTERFACE 
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CompanyFull Name

Mr Abhay Mishra

Mr Akash Sinha

Mr Akhil Busrai

Mr Alfonso Ballesteros

Mr Amber Dubey

Dr Angshuman Ghosh

Mr Arjun Mohan

Mr Chandradeep Mitra

Mr D P Ghosh

Mr Devraj Basu

Mr Dhaval Jain

Mr Dheepak Ramaswamy

Dr Eshan Ahluwalia

Mr Harinder Singh

Mr Harsh Pamnani

Mr Hitesh Sharma

Prof J Ramachandran

Mr Jabir Karat

Mr Koushik B

Ms Mitali Biswas

Mr Munish Sudan

Prof Nicolay Worren

Mr Pavan Matcha

Ms Poornima Dore

Mr Pratyush Prabhakar

Ms Protima Sharma

Mr Raghavshyam Ramamurthy

Dr Rahul Pandey

Ms Ranjeetha Raja

Prof Ratan KK

Ms Richa Sharma

Mr Roberto Croci

Mr Rohit Punnoose

Ms Sangeetha S

Mr Samar Singh Sheikhawat

Nutrisage Life Care & BetrU Innovations Pvt. Ltd.

Dell Technologies

Aquil Busrai Consulting

Crossbow Consulting, Hong Kong

Government of India, Delhi

Sony Research India

Think & Learn Pvt Limited (Byju’s)

IIM Calcutta Innovation Park

Marketing Consultant

Law & Kenneth Saatchi & Saatchi

Howrah Municipal Corporation, Howrah District

Mirosoft Viva Insights Team

Blackrock

Relianace Brands

Ipamanani

HP

Indian Institute of Management, Bangalore

Waste Management Firm Green Worms

Chennai Petroleum Corporation Limited

C K Birla Hospitals

Tata Steel

Norwegian University of Life Science

Dell Technologies

Tata Trusts

Government of India, Delhi

PeopleWiz Consulting LLP

Wilson Consulting Private Limited

IGSA Labs (Integrated General Systems Analysis Labs)

Dell Technologies

eMarketing Consulting Company, GutsGo eMarketing

Amazon Student Programs

Microsoft for Startups

Target India

TurnExpert.com

United Breweries Limited 

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

S.No

XLRI COPORATE LECTURES
During June 2021 to March 2022 around 47 corporate lectures were organized.
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CompanyFull Name

Mr Sandeep Tanwani

Mr Sanjay Srinivas

Mr Saunak Saha

Ms Shampa Sengupta

Mr Sharad Gangal

Mr Shashwat Mitra

Ms Shreosi Roy

Mr Subhasish Mukherjee

Mr Sujith Sudhakaran

Mr Sumit Sadana

Mr Tapojoy Chatterjee

Mr Vikram Polavarapu

Mr Shivin Tikoo

Ms Poornima Bhaskaran

Mr N S Muthukumaran 

Hindustan Unilever Ltd

ITC Personal Care Products Business

Climate Change and Sustainability Services [CCaSS]

Sruti Disability Rights Centre

Consultant

AppDirect, USA

Sappho for Equality

Consultant

Freshworks

FMCG Distributor in Jamshedpur

Amazon

Dell Technologies

Mahindra & Mahindra - Automotive Tractor Businesses

Knowledge Base

Neilsen

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48

49

50

S.No

ADMISSIONS REPORT
Xavier Aptitude Test (XAT) 2022 was conducted online on Sunday, January 02, 2022. 
The examination was conducted online all over India in 79 Cities with 237 Centers. The 
online exam was conducted in collaboration with Tata Consultancy Services.

This year we received around 80,000 applications from candidates who were interest-

ed in XAT. 60,151 applicants had completed the process and appeared for the exam. 
35% of the candidates were female and 40% belonged to a non-engineering back-
ground. Around 38% of the candidates have relevant industry experience. We received 
applications from all parts of India. We endeavor to reach as many deserving candi-
dates as possible. And in order to achieve this objective, we tried to get a broader base 
by increasing the digital advertising proportion. XAT 2022 was very well marketed and 
labeled by many as one of its best management entrance tests in the Country.  

On January 17, 2022, XAT results were declared. XLRI declared its results on January 29, 

2022, for BM, HRM, and Ex-PGDM on January 25, 2022 respectively. BM and HRM's intake 
are 360 and GMP 120 [Jamshedpur Campus], and BM is 120 [Delhi NCR]. Since students 
had the option to select multiple programs, 3443 applied for the FPM program, 52137 
candidates applied for the BM program, 42641 candidates applied for the HRM pro-
gram, and about 1001 candidates applied through XAT/GMAT/GRE for the Ex-PGDM. 

However, we have shortlisted 2102 for the BM program, 1833 for the HRM program, and 
613 candidates for the Ex-PGDM program. During February 01 – 06, 2022, Ex-PGDM 
Interviews were held, and from February 15 till March 31, 2022, BM, HRM and FPM pro-
grams interviews were conducted. XLRI will announce the final shortlist in the first half 
of April 2022.
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XLRI PLACEMENT REPORT
PGDM (Business Management) & PGDM (Human Resource Management)

Summer Internship Process

Final Placement Process (CRP)

Summer Internship Placement Process (SIP) was done in the month October 2021. It 
was the largest-ever batch of 470 students (2021-23 batch) of the Business                       
Management and Human Resource Management programs across both XLRI                 
Jamshedpur and Delhi-NCR. 
The highest stipend offered was INR 6.8 lakhs for two months in the BFSI Sector. 
Median stipend for the entire batch was INR 1.27 Lakhs per month, while the average 
stipend offered was INR 1.28 Lakhs per month.

The top recruiters in terms of the number of offers made were Amazon, The Boston 
Consulting Group, Bain and Company, Accenture Strategy, PricewaterhouseCoopers, 
Deloitte, Aditya Birla Group and HUL.

The top segments based on roles offered were Consulting and Advisory, Sales & Mar-
keting, and Finance. Other roles included functions in Product Management, Business 
Development, Brand Management, Analytics and Strategy. Organisations from a 
wide spectrum of sectors participated in the process, including FMCGs, Consulting, 
Pharma, IT and e-commerce, Government agencies and telecom.

XLRI successfully achieved 100% placements for the outgoing batch of 2020-22 for its                   
flagship programs: Two-year Postgraduate Diploma in Management - Human 
Resource Management and the Two-year Postgraduate Diploma in                                           
Management-Business Management with all 427 candidates securing offers through 
the final recruitment process in a single day. This includes the 1st batch students of 
XLRI, Delhi-NCR too.

Number of new recruiters: 23

The top domains based on the roles offered were Consulting, Sales & Marketing and 
BFSI. Amazon , Boston Consulting Group, Bain and Co.,  Accenture Strategy, Amazon, 
ITC, PayTM, Samsung Electronics,  Microsoft,  made the highest number of offers 
among the regular recruiters.

40.28% of the students received Pre-Placement Offers

New final recruiters included prestigious companies such as American Express,                

Freshworks, Swiggy, MoEngage and Slice, amongst others
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DETAILS                                         AMOUNT (IN � LAKHS PER ANNUM)

Highest Salary

Median Salary

Average Salary 

61.5

30
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PGDM (General Management)

Placement Highlights:

Summer Internship Placement Process (SIP) was done in the month October 2021. It 
was the largest-ever batch of 470 students (2021-23 batch) of the Business                       
Management and Human Resource Management programs across both XLRI                 
Jamshedpur and Delhi-NCR. 
The highest stipend offered was INR 6.8 lakhs for two months in the BFSI Sector. 
Median stipend for the entire batch was INR 1.27 Lakhs per month, while the average 
stipend offered was INR 1.28 Lakhs per month.

The top recruiters in terms of the number of offers made were Amazon, The Boston 
Consulting Group, Bain and Company, Accenture Strategy, PricewaterhouseCoopers, 
Deloitte, Aditya Birla Group and HUL.

The top segments based on roles offered were Consulting and Advisory, Sales & Mar-
keting, and Finance. Other roles included functions in Product Management, Business 
Development, Brand Management, Analytics and Strategy. Organisations from a 
wide spectrum of sectors participated in the process, including FMCGs, Consulting, 
Pharma, IT and e-commerce, Government agencies and telecom.

XLRI successfully achieved 100% placements for the outgoing batch of 2020-22 for its                   
flagship programs: Two-year Postgraduate Diploma in Management - Human 
Resource Management and the Two-year Postgraduate Diploma in                                           
Management-Business Management with all 427 candidates securing offers through 
the final recruitment process in a single day. This includes the 1st batch students of 
XLRI, Delhi-NCR too.

PGDM (GM) Class of 2020-21, coming from varied backgrounds and experience ranging 
from 4.9 years to 11.6 years, accepted positions across a wide range of career                          
paths – from early-stage startups to large, established companies. For a diverse and 
accomplished  participant group such as this, recruiters visited campus to select                          
candidates for their middle and senior management positions.

XLRI successfully achieved 100% placements for the outgoing batch of 93 students for its                          
flagship PGDM (GM) program.

Some of the key roles offered were Product Manager, Senior Manager - Business Consult-
ing, Business Consultant, Business Head - Principal Consultant, Consultant, Business An-
alyst - Supply Chain Management, Business Program Manager, Senior Manager - SCM 
Logistics, Deputy Medical Superintendent, Director - Continuing Education (Gold Grad).
The major segments based on roles offered were IT/ITES, Consulting, Manufacturing, BFSI, 
Telecom, Hospitality and HR Services

Firms that recruited include Accenture Technologies, Accenture Strategy, Accolite, ADP, 
Arzoo, Axis Bank, Barclays, BNED Loud Cloud, CGI, Cognizant, Dhanuka Agritech, Epikindifi, 
Exide Life Insurance, Flip Carbon, Genpact, Hashedin Deloitte, IBM, Incture, Infosys Con-
sulting, Infosys DCG, Infosys Technologies, LTI, Medica Group, Microsoft, Mindtree, MPS 
Interactive, OYO, Publicis Sapient,  Sutherland, TATA Communications, TATA Elxsi, TATA 
Hitachi, Tata Consultancy Services, Tech Mahindra, Thermofisher, Thriveni, Trantor, 
Vikram Solar, and Virtusa.

The top recruiters in terms of the number of offers made were Accenture, Virtusa,                    

Cognizant, Infosys Consulting & Axis Bank

The COVID-19 challenges of 2020 brought new opportunities for innovation and                        

partnership in the campus recruitment process. The XLRI community, including our                
leadership, faculty members, centres and initiatives and alumni came together to 
source new domains and opportunities which worked favourably for our students

DETAILS AMOUNT (IN � LAKHS PER ANNUM)

Highest Salary

Median Salary

Average Salary of Top 10%

34.3

18.5

26.6
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PGDM (GM) Class of 2020-21, coming from varied backgrounds and experience ranging 
from 4.9 years to 11.6 years, accepted positions across a wide range of career                          
paths – from early-stage startups to large, established companies. For a diverse and 
accomplished  participant group such as this, recruiters visited campus to select                          
candidates for their middle and senior management positions.

XLRI successfully achieved 100% placements for the outgoing batch of 93 students for its                          
flagship PGDM (GM) program.

Some of the key roles offered were Product Manager, Senior Manager - Business Consult-
ing, Business Consultant, Business Head - Principal Consultant, Consultant, Business An-
alyst - Supply Chain Management, Business Program Manager, Senior Manager - SCM 
Logistics, Deputy Medical Superintendent, Director - Continuing Education (Gold Grad).
The major segments based on roles offered were IT/ITES, Consulting, Manufacturing, BFSI, 
Telecom, Hospitality and HR Services

Firms that recruited include Accenture Technologies, Accenture Strategy, Accolite, ADP, 
Arzoo, Axis Bank, Barclays, BNED Loud Cloud, CGI, Cognizant, Dhanuka Agritech, Epikindifi, 
Exide Life Insurance, Flip Carbon, Genpact, Hashedin Deloitte, IBM, Incture, Infosys Con-
sulting, Infosys DCG, Infosys Technologies, LTI, Medica Group, Microsoft, Mindtree, MPS 
Interactive, OYO, Publicis Sapient,  Sutherland, TATA Communications, TATA Elxsi, TATA 
Hitachi, Tata Consultancy Services, Tech Mahindra, Thermofisher, Thriveni, Trantor, 
Vikram Solar, and Virtusa.

The top recruiters in terms of the number of offers made were Accenture, Virtusa,                    

Cognizant, Infosys Consulting & Axis Bank

The COVID-19 challenges of 2020 brought new opportunities for innovation and                        

partnership in the campus recruitment process. The XLRI community, including our                
leadership, faculty members, centres and initiatives and alumni came together to 
source new domains and opportunities which worked favourably for our students

Student Placement 
Committee

Conclave 
Team

Corporate Speakers 
Team 
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The Fellow Program in Management (FPM) and the Executive Fellow Program in                    
Management (EFPM) at XLRI are doctoral level programs. The FPM is a residential                  
program that trains prospective scholars to become skilled and innovative researchers 
and teachers in various aspects of management.  It primarily aims at preparing                      
participants for careers as faculty members at premier academic institutions.  The                  
Executive FPM is partially residential in nature and caters to the need of “working                    
professionals” and “B-school faculty” to grow into scholars for careers not only in              
management research and teaching but also in management practice, consulting, 
training and development.

As of January 31st, 2022, the following doctoral scholars have either defended their 
theses, or are expected to defend the same soon, having completed all the                                   
requirements of the program.

THE FELLOW PROGRAM IN MANAGEMENT 
(FPM)

NAME THESIS ADVISORY COMMITTEE TOPIC

Mr. Nirmalya 
Bandyopadhyay 
(R09018)

Prof. Sanjay K Patro (Chair)
Prof. Ravi Shekhar Kumar (Member)
Prof. Shivakumaran Bharadhwaj 
(External member)

The Role of Consumer Sales 
Promotions in Impulsive 
Buying

Ms. Suneetha Saggurti 
(R09035)

Prof. Munish Thakur (Chair)
Prof. Jittu Singh(Co- Chair)
Prof. Gerard Farias (external member)

Being who we are (loving 
beings) and doing what we 
know (holding and being 
held): 
Reimaging group life and 
leadership for peace and 
sustainability

Mr. Cledwyn Primus 
Savio Fernandez  
(FB14001)

Prof. Santanu Gupta (Chair)
Prof. Abhishek Chakraborty
Prof. V.Sridhar (external member)

Essays on the economics of 
the postal industry

Ms. Indirah Indibara  
(R16006)

Prof. Sanjeev Varshney (Chair)
Prof. Pingali Venugopal
Prof. Munish Thakur

Impact of Inter-Field 
Movement on Consumer 
Cynicism and Consequent 
Behaviour:
 Role of Habitus

Biju Sebastian 
(R11005)

Prof. Gloryson R B Chalil (Chair)
Prof. E S Srinivas
Prof. Subrahmaniam Tangirala  
(External member)

Impact 
of Minority
 Voices on Individual and 
Team Outcomes
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The Fellow Program in Management (FPM) and the Executive Fellow Program in                    
Management (EFPM) at XLRI are doctoral level programs. The FPM is a residential                  
program that trains prospective scholars to become skilled and innovative researchers 
and teachers in various aspects of management.  It primarily aims at preparing                      
participants for careers as faculty members at premier academic institutions.  The                  
Executive FPM is partially residential in nature and caters to the need of “working                    
professionals” and “B-school faculty” to grow into scholars for careers not only in              
management research and teaching but also in management practice, consulting, 
training and development.

As of January 31st, 2022, the following doctoral scholars have either defended their 
theses, or are expected to defend the same soon, having completed all the                                   
requirements of the program.

Deepa Halder 
(FB18004)

Prof.  Pingali Venugopal  (Chair)
Prof. Sanjeev Varshney
Prof. Giridhar Ramachandran

The Role
 of Celebrity Selfies in Brand 
Advertisement: Strategizing 
Through Individual Construal 
and Self-Regulation

Mr. Aniruddha 
Chatterjee (FB14006)

Prof. Munish Thakur (Chair)
Prof. Kyle Bruce (Co-Chair)
Prof. Saroj K Pani
Prof. Saurabh K Pandya (External 
member)

Collective Mindfulness
 in Organizational Sub-Units: 
A Strategy Perspective

Ms. Sasmita Dash 
(FH15005)

Prof. Pramod Kumar Padhi (Co-Chair)
Prof. Jatinder Kumar Jha (Co-Chair)
Prof. Manjari Singh (External member)

Why people engage in unsafe 
and safety voice behavior in 
hazardous industries-
 A case study based research

Mr. Parthasarathi Das 
(FB17004)

Prof. Pingali Venugopal (Chair)
Prof. Debasis Pradhan
Prof.Ravi Shekhar Kumar

‘The Self’: Its Dynamism and 
Implication 
For Consumer Research

Research seminar

The research seminar is a platform that enables doctoral students and faculty               
members to share their research work with the academic community of XLRI.  The core 
objective is to strengthen the research culture and environment in the institute. A total 
of forty-three seminars were presented by doctoral students and faculty from                       
January to December 2021.

FPM and EFPM 2021 Admissions
Interviews for admissions to the FPM and the EFPM batches of 2022–26 will be held 
during the first week of April 2022.  A total of 181 candidates (FPM–83, EFPM–98) have 
applied.

Online sessions
Since March 2020, FPM and EFPM classes have been conducted online, owing to the 
Covid-19 pandemic. The online mode has successfully enabled students staying in 
other cities to attend the program’s classes and research seminars.  It has also helped 
the students interact with each other and faculty members to ensure their continuous 
progress.

Scholcom: A committee of, for and by doctoral scholars
In January 2022, Scholcom – a committee of, for and by the doctoral scholars (FPM 
and EFPM together) – was constituted for the benefit of the scholars' academic                   
progress.  The key objective of Scholcom is to conduct formal and informal activities 
to  improve the flow of academic knowledge between doctoral scholars thereby                       
improving their bonding and networking amongst themselves and XL faculty mem-
bers.
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Publications by Faculty and doctoral scholars

The research seminar is a platform that enables doctoral students and faculty               
members to share their research work with the academic community of XLRI.  The core 
objective is to strengthen the research culture and environment in the institute. A total 
of forty-three seminars were presented by doctoral students and faculty from                       
January to December 2021.

The following table shows the numbers of articles in journals, cases, working papers, 
books, book chapters and papers presented in national and international                           
conferences by XLRI’s faculty members and doctoral scholars between January and 
December 2021.

In January 2022, Scholcom – a committee of, for and by the doctoral scholars (FPM 
and EFPM together) – was constituted for the benefit of the scholars' academic                   
progress.  The key objective of Scholcom is to conduct formal and informal activities 
to  improve the flow of academic knowledge between doctoral scholars thereby                       
improving their bonding and networking amongst themselves and XL faculty mem-
bers.

DIAMOND system

The DIAMOND – DIAry of MONthly Developments – system was launched in January 
2022,  where each scholar records their monthly doctoral-study activities into a 
simple online form. Though simple, the DIAMOND will be rich in purpose.  Each month, 
entries made by all the scholars are made available to the faculty body. This system 
helps the scholars maintain a continuity in their doctoral study over time, and by 
reading the scholars’ entries, faculty members can also be aware of the progress that 
they are making.

Articles in Journals (International)

Books

Book Chapters

Cases / Notes

Working Papers / Research Seminars

Papers Presented at Conferences (International)

Papers Presented at Conferences (National)

90

04

01

01

43

04

02
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The following table shows the numbers of articles in journals, cases, working papers, 
books, book chapters and papers presented in national and international                           
conferences by XLRI’s faculty members and doctoral scholars between January and 
December 2021.

The present batch of 93 students      
admitted through XAT or GMAT, 
with average work experience of 
6.2 years, come from diverse func-
tional domains, backgrounds, and 
verticals in organizations. Execu-
tive PGDM has been well received 
by reputed  organizations like Ac-
centure, AXIS Bank, Cognizant, 
Genpact, IBM,  Infosys, Microsoft, JP 
Morgan Chase, Mphasis, L&T, OYO, 
Publicis Sapient, Schindler, Tata 
Hitachi, TCS, Vikram Solar, Virtusa, 
among others. These leading cor-
porations have reposed faith in 
XLRI and Executive PGDM                     
graduates by recruiting our                    
graduates year after year. Our                
students also have demonstrated 
competence through their stellar 
performance in their respective 
organizations after joining them 
from the campus.

1)  Ayush Kumar [G20011] was the National Winner, IIM Bangalore Case 
Competition, Numero Uno.

2)  Ayush Kumar [G20011] was the National Winner, NITIE Case Competition, Enpower 

3)  Ravi Shekhar [G20033], Praneet Pasbola [G20075] & Manjistha Dey [G20068] 
were adjudged National Second Runner Up in Crypto: The Datathon, Analytics Case 
Competition.

4)  Himey Jain [G20065], Himanshu Gupta [G20064], Abeer Sharma [G20048] & 
Avik Roy [G20057] were the Second Runner Up in Investment Management and 
Personal Finance Competition, Himank Agrawal Advisors.

5)  Ayush Kumar [G20011] published research articles on Circular Supply Chain and 
Upskilling through Digital Technology in quarterly magazines of IIM Calcutta, IIM 
Rohtak, and IIM Udaipur.

Achievements of the 2020-21 batch students:

POST GRADUATE DIPLOMA IN MANAGEMENT
(15 MONTHS PROGRAM)
The Post Graduate Diploma in Management, a 
fifteen-month long residential program for                       
professionals with at least 5 years of experience, is 
one of the flagship programs of XLRI approved by 
AICTE. This program is specially curated to ad-
vance careers of professionals working in middle 
and senior management levels. The learning 
curve is designed in a way where students imbibe 
leadership skills imbued with ethics, critical think-
ing, and team building through peer learning. The  
program complements and builds upon the past 
professional experiences of the candidates and 
consolidates their existing functional skills. The 
program also helps students build their knowl-
edge base and strengthen their skill sets in              
communication, strategy, marketing, finance, 
information systems, human resources manage-
ment, economics, among others. Through numer-
ous classroom projects, rural outreach programs, 
adventure sports activities, and involvement in 
social entrepreneurship the students stay                   
immersed in the famed XLRI culture of excellence 
and responsible leadership. This program has 
gone from strength to strength since its                         
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The present batch of 93 students      
admitted through XAT or GMAT, 
with average work experience of 
6.2 years, come from diverse func-
tional domains, backgrounds, and 
verticals in organizations. Execu-
tive PGDM has been well received 
by reputed  organizations like Ac-
centure, AXIS Bank, Cognizant, 
Genpact, IBM,  Infosys, Microsoft, JP 
Morgan Chase, Mphasis, L&T, OYO, 
Publicis Sapient, Schindler, Tata 
Hitachi, TCS, Vikram Solar, Virtusa, 
among others. These leading cor-
porations have reposed faith in 
XLRI and Executive PGDM                     
graduates by recruiting our                    
graduates year after year. Our                
students also have demonstrated 
competence through their stellar 
performance in their respective 
organizations after joining them 
from the campus.

We are happy to share that we are now exploring the option of offering this program 
online in order to expand our reach and make it convenient for prospective applicants 
from all over India. We now plan to make it a two-year program for the benefit of the 
participants who can make plans to advance their careers after successful                    
completion of the programs. The revised course curriculum which is being reviewed 
and revised currently incorporates several changes made on the basis of feedback 
from industry, academia, alumni, and our members of faculty.

We are glad to share the news of graduation of the eighth batch of the relaunched 
program (Batch: 2019-22). We wish each one of the graduating students the very best 
in their career.

“The three-Year Business Management Program is specially structured for helping 
executives to succeed at  the  highest level.  The  respective “ Area of  concentra-
tion” enables executives to develop a deep  understanding of  the  respective             
disciplines,  acquire problem-solving skills and prepare them for gruelling corpo-
rate assignments in future. Our bright and innovative alumni are now leaders in 
their fields and are firmly saddled to drive the engines of growth for the nation.”, 
says the Associate Dean.

The three-year Program in Business Management is designed for working executives 
and business owners that finally culminates in a Postgraduate Diploma in Manage-
ment by maintaining the rigor of a full-time program spanning over 900 hours of 
classroom time. This program has become a catalyst for advancing the careers of 
thousands of working executives in the last several decades. It offers the working 
executives an opportunity to continue their formal education at a convenient time 
schedule without disrupting their professional commitments. This program has been 
specifically designed to enhance their knowledge, skill sets, and build competencies 
in their respective professions.

THREE-YEAR BUSINESS MANAGEMENT 
PROGRAM
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PROGRAM ADVANTAGES

To know more about PGDBM, visit our website: xol.xlri.edu

We are happy to share that we are now exploring the option of offering this program 
online in order to expand our reach and make it convenient for prospective applicants 
from all over India. We now plan to make it a two-year program for the benefit of the 
participants who can make plans to advance their careers after successful                    
completion of the programs. The revised course curriculum which is being reviewed 
and revised currently incorporates several changes made on the basis of feedback 
from industry, academia, alumni, and our members of faculty.

We are glad to share the news of graduation of the eighth batch of the relaunched 
program (Batch: 2019-22). We wish each one of the graduating students the very best 
in their career.

“The three-Year Business Management Program is specially structured for helping 
executives to succeed at  the  highest level.  The  respective “ Area of  concentra-
tion” enables executives to develop a deep  understanding of  the  respective             
disciplines,  acquire problem-solving skills and prepare them for gruelling corpo-
rate assignments in future. Our bright and innovative alumni are now leaders in 
their fields and are firmly saddled to drive the engines of growth for the nation.”, 
says the Associate Dean.

The two year post graduate diploma in Business Management is a master level              
program equipping the participants with an integrated approach to management 
function and related skills. The programme also provides an opportunity to                         
concentrate in one or two of the functional areas (viz. Economics, Finance, Information 
Systems, Marketing, Production, Operations & Decision Sciences and Strategic                 
Management). To fulfill the requirement of area(s) of concentration, a participant is 
required to complete 150 hours of electives offered from that particular area.                      
Participants also have the freedom to choose any of the offered electives that suit 
individual requirements without an area of concentration.

The PGDBM program is delivered online with two five-day in-campus modules at XLRI 
Jamshedpur during term I and term VI. For working professionals, the PGDBM program 
is best suited as they learn while they earn. Fresh graduates will get more opportuni-
ties to learn from the experienced XLRI faculty as well as industry experts and can also 
interact with a very diverse group of participants over an interactive online platform 
which monitors their learning as well as performance progression during the course.

Customized version of the highly reputed PGDM program at XLRI, modified to the 
requirements of an online program and participants from diverse background

Help you to overcome the limitations of space, resource constraints, unalterable                    
obligations or missed opportunities to experience the PGDBM program from XLRI

Uniquely designed curriculum with conceptual rigor and practical relevance

Flexible Interactive Sessions: Your group has the option to decide the preferred slots 

(within a week) of approximately 22% of total attendance requirements

Blending synchronous and asynchronous online learning and encouraging peer              
learning

Learn while earning as participants continue to remain in their present employment

Two campus immersion opportunities with residency at XLRI Jamshedpur

Possibility to pick electives of your choice based on personal interest and strength

Courses delivered by XLRI full time faculty and experienced industry experts

Prescheduled tutorials hours every week to handhold those who need support

Remote access to XLRI library resources

Being part of the XLRI’s wider Alumni networks

2-YEAR POST GRADUATE DIPLOMA IN 
BUSINESS MANAGEMENT (PGDBM - ONLINE)
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PROGRAM ADVANTAGES

To know more about PGDF, visit our website: xol.xlri.edu

The two year post graduate diploma in Business Management is a master level              
program equipping the participants with an integrated approach to management 
function and related skills. The programme also provides an opportunity to                         
concentrate in one or two of the functional areas (viz. Economics, Finance, Information 
Systems, Marketing, Production, Operations & Decision Sciences and Strategic                 
Management). To fulfill the requirement of area(s) of concentration, a participant is 
required to complete 150 hours of electives offered from that particular area.                      
Participants also have the freedom to choose any of the offered electives that suit 
individual requirements without an area of concentration.

The PGDBM program is delivered online with two five-day in-campus modules at XLRI 
Jamshedpur during term I and term VI. For working professionals, the PGDBM program 
is best suited as they learn while they earn. Fresh graduates will get more opportuni-
ties to learn from the experienced XLRI faculty as well as industry experts and can also 
interact with a very diverse group of participants over an interactive online platform 
which monitors their learning as well as performance progression during the course.

Customized version of the highly reputed PGDM program at XLRI, modified to the 
requirements of an online program and participants from diverse background

Help you to overcome the limitations of space, resource constraints, unalterable                    
obligations or missed opportunities to experience the PGDBM program from XLRI

Uniquely designed curriculum with conceptual rigor and practical relevance

Flexible Interactive Sessions: Your group has the option to decide the preferred slots 

(within a week) of approximately 22% of total attendance requirements

Blending synchronous and asynchronous online learning and encouraging peer              
learning

Learn while earning as participants continue to remain in their present employment

Two campus immersion opportunities with residency at XLRI Jamshedpur

Possibility to pick electives of your choice based on personal interest and strength

Courses delivered by XLRI full time faculty and experienced industry experts

Prescheduled tutorials hours every week to handhold those who need support

Remote access to XLRI library resources

Being part of the XLRI’s wider Alumni networks

Designed exclusively in finance domain after extensive industry consultations

Uniquely designed curriculum with conceptual rigor and practical relevance

Blending synchronous and asynchronous online learning and encouraging peer learning

Learn while earning as participants continue to remain in their present employment

Classes with one-week residency at XLRI Jamshedpur Campus

One-week immersion program at Mumbai with interactions with practitioners

Courses delivered by XLRI full time faculty and experienced industry experts

Special workshops sessions from CFOs and thought leaders

Courses mapped to Chartered Financial Analyst (CFA) and other certifications

Capstone Project and Simulation involving Trading Strategies

Remote access to XLRI library resources online and data sources

Being part of the XLRI’s wider Alumni networks

2-YEAR POST GRADUATE DIPLOMA IN FINANCE
 (PGDF ONLINE)
The 2-year Post Graduate Diploma in Finance (PGDF) is a master level program which 
aims at providing a holistic understanding of the essential concepts, tools,                    
techniques, and practice of finance. The PGDF curriculum is aptly designed after                
extensive industry consultations covering the broader finance themes in accounting 
and corporate finance, asset markets and banking, investment techniques and wealth 
management. Students gain deeper insights into the emerging developments such as 
fintech and digital finance, data science and machine learning tools as applicable to 
finance.
The PGDF program is delivered online with a one-week in-campus module at XLRI                    
Jamshedpur at start and a week immersion module in Mumbai in the beginning of the 
second year for gaining practical insights from the financial sector. The weeklong 
Mumbai immersion program offers a learning opportunity visiting institutions such as 
exchanges and depositories for interactions as well as lectures from senior finance 
professionals.
The program aims at bridging the gap between the aspirations of the participants and 
the requirements from a qualified finance professional.  For working professionals, the 
PGDF program is best suited as they learn while they earn. Participants learn from the 
experienced XLRI faculty as well as industry experts and their peers over an interactive 
online platform and monitor their learning as well as performance progression during 
the program.
XLRI PGDF program is mapped to the CFA Program, thereby help participants in ad-
vancing their career options as a finance professional. The PGDF course covers at least 
70 percent of the CFA Program syllabus and incorporates the module of the CFA Insti-
tute’s Code of Ethics and Standards of Practice.
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To know more about PGDHRM, visit our website: xol.xlri.edu

The 2-year Post Graduate Diploma in Finance (PGDF) is a master level program which 
aims at providing a holistic understanding of the essential concepts, tools,                    
techniques, and practice of finance. The PGDF curriculum is aptly designed after                
extensive industry consultations covering the broader finance themes in accounting 
and corporate finance, asset markets and banking, investment techniques and wealth 
management. Students gain deeper insights into the emerging developments such as 
fintech and digital finance, data science and machine learning tools as applicable to 
finance.
The PGDF program is delivered online with a one-week in-campus module at XLRI                    
Jamshedpur at start and a week immersion module in Mumbai in the beginning of the 
second year for gaining practical insights from the financial sector. The weeklong 
Mumbai immersion program offers a learning opportunity visiting institutions such as 
exchanges and depositories for interactions as well as lectures from senior finance 
professionals.
The program aims at bridging the gap between the aspirations of the participants and 
the requirements from a qualified finance professional.  For working professionals, the 
PGDF program is best suited as they learn while they earn. Participants learn from the 
experienced XLRI faculty as well as industry experts and their peers over an interactive 
online platform and monitor their learning as well as performance progression during 
the program.
XLRI PGDF program is mapped to the CFA Program, thereby help participants in ad-
vancing their career options as a finance professional. The PGDF course covers at least 
70 percent of the CFA Program syllabus and incorporates the module of the CFA Insti-
tute’s Code of Ethics and Standards of Practice.

2-YEAR POST GRADUATE DIPLOMA IN 
HUMAN RESOURCE MANAGEMENT(PGDHRM ONLINE)

The two year post graduate diploma in Human Resource Management is a master 
level program facilitating the learning and application of concepts, techniques, and 
practices in the management of human resources in addition to exposing the student 
to different functional areas of management to enhance the effectiveness. Being a 
specialized program in itself, there are no separate areas for concentration.

The PGDHRM is delivered online with two five-day in-campus modules at XLRI                        
Jamshedpur during term I and term VI. For working professionals, the PGDHRM program 
is best suited as they learn while they earn. Fresh graduates will get more opportunities 
to learn from the experienced XLRI faculty as well as industry experts and can also 
interact with a very diverse group of participants over an interactive online platform 
which monitors their learning as well as performance progression during the course.

PROGRAM ADVANTAGES

Customized version of the most reputed PGDHRM program from XLRI modified to the 
requirements of a virtual program and participants from diverse background

Help you to overcome the limitations of space, resource constraints, unalterable 
obligations or missed opportunities to experience the PGDHRM program from XLRI

Uniquely designed curriculum with conceptual rigor and practical relevance

Flexible Interactive Sessions: Your group has the option to decide the preferred slots             
(within a week) of approximately 23% of total attendance requirements

Blending synchronous and asynchronous online learning and encouraging peer 
learning

Learn while earning as participants continue to remain in their present employment

Two campus immersion opportunities with residency at XLRI Jamshedpur

Courses delivered by XLRI full time faculty and experienced industry experts

Prescheduled tutorials hours every week to handhold those who need support

Remote access to XLRI library resources

Being part of the XLRI’s wider Alumni networks

56 66th Annual Convocation 



CORPORATE PROGRAMMES
Over the past five decades, XLRI has used its management training expertise to deliver 
business programmes with the goal of improving management strategies, systems, 
and practices in India and worldwide. These have taken the shape of standardized and 
customized services delivered through a single window platform. 

The following services are available through the Corporate Programs office.:

XLRI has been a pioneer in developing and offering short duration Management                  
Development Programmes (MDPs) with a four decade enviable standing in the              
committee of B-schools in India. MDPs offer participants a unique opportunity to net-
work with colleagues from their own and other industries. Because the world has 
changed dramatically with COVID-19 in the past year, business today will essentially be 
guided by far more sophisticated and flexible practices, and fast-changing as well as 
demanding ways. These MDPs are designed keeping in view the ever changing                    
demands on business/professional executives. The programme content of even the 
standard MDPs is constantly reviewed and changes made therein on a continuous 
basis.

XLRI has already been successful in co-creating multiple programmes that have been 
offered online via the virtual platform as well as at various locations such as the XLRI 
campus, organizational premises, or a neutral location. ICP/e-ICP is a short-term             
tailored training programme for executives based on the unique organization's desired 
area of competency enhancement. We conducted 49 of these programs this year, 
training about 1500 executives from various organizations and sectors via the virtual 
platform.

XLRI has offered a few long-term certificate programmes throughout the past decade, 
ranging from six months to two year in length. The longer time of involvement helps 
firms to build a constant pipeline of individuals who would be part of a professional 
leadership cadre and allows for ongoing human resource development. In comparison 
to the standardized pool of management experts accessible in the marketplace, these 
certificate programmes provide firms with an alternative in terms of producing                
managers with specialized skill sets.

This year we had to cancel all in-person MDPs due to COVID-19, but were able to host 
38 eMDPs with around 3,500 participants. Apart from conducting programs solely by 
XLRI, our programs are offered in collaboration with partners like TalentEdge, Eruditus, 
UCS, and Times.

Management Development Programmes (MDP/e-MDP)

In-company Programmes (ICP/e-ICP)

Certificate Programmes

The two year post graduate diploma in Human Resource Management is a master 
level program facilitating the learning and application of concepts, techniques, and 
practices in the management of human resources in addition to exposing the student 
to different functional areas of management to enhance the effectiveness. Being a 
specialized program in itself, there are no separate areas for concentration.

The PGDHRM is delivered online with two five-day in-campus modules at XLRI                        
Jamshedpur during term I and term VI. For working professionals, the PGDHRM program 
is best suited as they learn while they earn. Fresh graduates will get more opportunities 
to learn from the experienced XLRI faculty as well as industry experts and can also 
interact with a very diverse group of participants over an interactive online platform 
which monitors their learning as well as performance progression during the course.
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XLRI has been a pioneer in developing and offering short duration Management                  
Development Programmes (MDPs) with a four decade enviable standing in the              
committee of B-schools in India. MDPs offer participants a unique opportunity to net-
work with colleagues from their own and other industries. Because the world has 
changed dramatically with COVID-19 in the past year, business today will essentially be 
guided by far more sophisticated and flexible practices, and fast-changing as well as 
demanding ways. These MDPs are designed keeping in view the ever changing                    
demands on business/professional executives. The programme content of even the 
standard MDPs is constantly reviewed and changes made therein on a continuous 
basis.

XLRI has offered a few long-term certificate programmes throughout the past decade, 
ranging from six months to two year in length. The longer time of involvement helps 
firms to build a constant pipeline of individuals who would be part of a professional 
leadership cadre and allows for ongoing human resource development. In comparison 
to the standardized pool of management experts accessible in the marketplace, these 
certificate programmes provide firms with an alternative in terms of producing                
managers with specialized skill sets.

In the year 2021-22 following batches are enrolled or have completed their certificate 
programs:

S.NO. PROGRAM DESCRIPTION
NO. OF 
PARTICIPANTS REMARKS

Executive Diploma in Human 
Resource Management 
(EDHRM 2019-21)

Post graduate Certificate 
program in Human Resource 
Management for Accenture
(PGCHRM 2020-22).

Six-month Certificate Program 
in Advanced HRM
 for Tata Steel

Post Graduate Executive 
Diploma in Human Resource 
Management (2022-24)

(EDHRM 2021-22)

(EDHRM 2022-23)

(PGCHRM 2021-22)

Completed

Completed

Completed

Admission process 
is on

Graduation 
Ceremony took 
place in Nov. 2021

Enrolled

To be completed 
in April 2022

Enrolled

Enrolled

46

65

41

22

20

NA

30

30

41

01

02

03

04

05

06

07

One year Post Graduate certificate 
Programme in General 
Management for Tata Steel
PGCGM (2020-21)

PGCGM (2021-22

08

09
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Consultancy Services (Institute-industry-interface)

Graduation Ceremony of PGCGM Batch

XLRI offers consulting services for organizations to solve the specific problems of 
organizations across different domains of management. The institute may appoint a 
faculty or a group of faculty members with the appropriate expertise to analyze and 
understand the problem in its context and offer a holistic solution. This year we have 
completed five consultancy projects.

International Center and Lecture Hall, XLRI
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VIRTUAL INTERACTIVE 
LEARNING PROGRAMMES
The Virtual Interactive Learning (VIL)  formerly known as the Satellite programmes is 
the unique academic methodology  introduced twenty years ago,  today it is an               
eminent education  platform for working professionals across the globe.  The VIL  has 
grown from strength to strength and is counted among the best management 
eLearning domains. It  has transformed the lives of many practicing managers                 
globally.

The Virtual Interactive Learning (VIL) arm of XLRI offers two types of programmes 
mainly Long Term (Duration:12 months) and Short Term/eMDP (Duration: 6-8 
Months) programs in different functional areas of Management. Professionals / 
Executives may complete their management education whilst still being in service or 
while being involved with their own business.

Academic year 2021 was the year of new hope and resilience for the VIL department 
with the obvious devastating villain “CORONAVIRUS” knocking around the corners but 
the VIL continued expanding its horizons with admissions of new batches, launching 
of new programmes etc, of its long and short duration programs.

Long Term Programs: VIL has been offering its one-year postgraduate certification                         
programme over two decades now, in different functional areas of Management in                         
collaboration with its technical partners like Times, Eruditus, UCS & TalentEdge.

Short term Programmes/e-Management Development Programs: With the objec-
tive of facilitating continuous knowledge and skills to working executives while offering 
them flexibility and convenience of learning the specialized, short term programmes 
came into being in the year 2017, solely designed and delivered by XLRI faculty. We 
started with only four short term programmes and today we have a total of 20 pro-
grammes.

Though the world was in a state of face mask and lockdown, that did not stop the desire of 
learning  in our students. A total of 824  students received admission in nine new batches 
of the PGC program.

Significant Accomplishment of the VIL in the Passing Year

01

Following the covid protocols, a total of 296 students received their Graduation Certificates 
via post for the long term programme.

02

A new PGC programme was launched in the field of HR for senior HR professionals with a 
minimum of 10 years of work experience, Postgraduate Certificate in Human Capital                
Leadership. The inaugural batch was launched in August 2021.

03
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A total of  2272 participants have been awarded certificates under different modules 
of the e-MDP programmes to date.

“We hope to expand the learning horizons of students beyond business operations and 
make a profound impact that lasts a lifetime.”

04

Five new e-MDP  programmes  were launched.

Executive Development Programme in Digital Transformation Strategies

Executive Certificate Programme in Advanced Strategic Management &  Innovation

Executive Development Programme in Advanced Product Management

Senior Executive Development in Building CHROs

HR Analytics

Executive Certificate Programme in Recruitment and Selection

05

The  third batch of the Senior Executive Development Programme in Transformational 
Leadership  visited the XLRI campus  on Dec 17, 2021 to receive their certificates. They 
have cited it as the best time of their life.

06

A new MOU has been signed between Quess Corp LTD and VIL, regarding the                         
sponsorship of their employees for the new eMDP programme “Executive Certificate 
Programme in Recruitment and Selection.”

07

Twenty new VIL studios were constructed on campus.08
Long Term Programs: VIL has been offering its one-year postgraduate certification                         
programme over two decades now, in different functional areas of Management in                         
collaboration with its technical partners like Times, Eruditus, UCS & TalentEdge.
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A new MOU has been signed between Quess Corp LTD and VIL, regarding the                         
sponsorship of their employees for the new eMDP programme “Executive Certificate 
Programme in Recruitment and Selection.”
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CENTRE FOR PEACE AND JUSTICE

Peace and Justice Initiatives

The Centre aims at promoting the pledge of securing peace, justice and greater common 
good through academic programmes, advocacy,   research,   analysis     and     training to     
individuals and institutions, including both state and non-state stakeholders, aiming to 
achieve the spirit of Magis. It seeks to   collaborate     with     organizations having   similar     
objectives and values.

The Centre for Peace and Justice is dedicated to being a “People’s Centre”, that works 
towards minimization of conflict and maximization of peace, the goal being the creation of 
a society where multicultural, multilingual, and multi-religious diversity is celebrated. It 
focuses on transforming the lives of the marginalized and vulnerable groups of people, 
especially the tribal people, minorities of different denominations, internal and external 
refugees, socially and economically backward castes and classes and other such                   
communities. The Centre for Peace and Justice is currently headed by its founding                      
Chairperson, Prof. Paramjyot Singh. The Centre has undertaken the following initiatives:

The course curriculum covers Human Rights and Justice, Industrial Conflicts and Peace-
building, Understanding Peace, Dealing with Conflicts and Communal Harmony, Science 
and Technology for Peace, Art & Peace and Inner life and Peace. It integrates experiential 
learning tools with field research and requires writing a dissertation. The program selects 
students from a diverse set, belonging to the academia, industries, civil society organisa-
tions, lawyers, schoolteachers, administrators, community-based organisations, social 
activists and NGO workers.
Initiates Collaboration with International Exchange Scholars:  As part of the process, 
scholars and artists of international repute are invited for collaborative efforts. American 
theatre artist Dan Allen Kelin II, a Fulbright Professional Awardee conducted a two days’ 
workshop on theatre and storytelling, “The Creative and Critical: Transforming through 
Creative Learning.”  for teachers of Jharkhand and Odisha at XLRI. He also conducted ses-
sions for XLRI theatre groups “Dracula” and GMP students, making use of innovative tech-
niques to make drama and story-telling an integral part of their teaching-learning tools 
and create a high impact environment for students.

Collaboration with Institutions to start a Non-Profit Peace Studies Program at LIPI, Kochi: 
The Centre for Peace and Justice, XLRI   Jamshedpur   and   Loyola  Institute  of  Peace   and   
International Relations, Kochi have jointly launched the much-awaited Certificate                    
Program in Peace Studies, at Kochi Campus of LIPI, on 26 October 2019, as part of its peace 
initiative in the Indian subcontinent. In total twenty student peacemakers convocated on 
11th of January 2020. The partner institution, Loyola Institute of Peace and International 
Relations, Kochi, is the nodal platform for Peace and Reconciliation of the South Asian 
Jesuit Assistancy. Till date we have completed 3 Batches of Peacemakers totalling   nearly   
100   students  from   across   different parts of India. We have started the 4th batch of 
Peace Studies program.
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Collaborates and assists Inter-Governmental Educational Agencies: It collaborates 
with the United States India Educational   Foundation   (USIEF),   Indo-American             
Chamber of   Commerce (IACC) and US Department of State to raise the visibility of             
Fulbright program and other educational opportunities available in the US for students 
and professionals of Jharkhand. The Centre is also a facilitator for the forthcoming ETA 
program that will host teachers from the United States who are affiliated to Jesuit          
community schools and Colleges in Jharkhand.

Collaborates and assists Inter-Governmental Educational Agencies: It collaborates 
with the United States India Educational   Foundation   (USIEF),   Indo-American              
Chamber of   Commerce (IACC) and US Department of State to raise the visibility of            
Fulbright program and other educational opportunities available in the US for students 
and professionals of Jharkhand. The Centre is also a facilitator for the forthcoming ETA 
program that will host teachers from the United States who are affiliated to Jesuit                          
community schools and Colleges in Jharkhand.

Collaborates with local NGOs: In order to promote Human Rights through Awareness 
campaigns and workshops for Community workers, the Centre collaborates with local 
NGOs too. The legal training on Human Rights, Rights of the Accused, Police                                 
Investigation and Criminal Procedure Code, Domestic Violence Law and Intervention 
strategies are conducted in collaboration with local NGOs like SEEDS Jamshedpur. Legal 
counselling services are also provided on pro bono basis to individuals and Institutions.

Legal counselling services on a pro bono basis to organisations and Individuals: 
The Chairperson was inducted as Member, SEEDS Internal Complaints Committee, 
under   Prevention of Sexual harassment of Women at Workplace Act, 2013 The                     
Chairperson was    appointed as Head of the Disciplinary Inquiry Committee of Loyola 
College of Education, Jharkhand.

The Centre promotes Peace and Reconciliation in the Sub-continent with a South 
Asian perspective through publications and social media promotions: To further           
augment the spread of peace initiatives in South Asia an Online Magazine, PAX LUMINA 
was launched and has gained a lot of popularity. The efforts of the Centre and its                         
partners are highly praised by national and international bodies.

Dr. Paramjyot Singh, Chairperson, Centre for Peace and Justice, XLRI Jamshedpur 
speaks on Peace initiatives in Southeast Asia to Electronic media:  https://www.you-
tube.com/watch?v=kjKumao3kns

The Centre engages with Civil   Society   and   Government   to   mitigate   and   improve   
Governance Interventions during social,   economic,   and   medical   crises:   The   
Centre   organised a National Panel discussion through virtual mode inviting members 
of top bureaucracy and leading medical practitioners to speak on “Myths and Realities 
of Covid 19” on 16th May 2021. The event was widely covered by the national and                             
vernacular press.
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During the Covid-19 pandemic, the Centre collaborated with local colleges to organise 
webinars and provide counselling to people in need. 

Chairperson and resource persons from XLRI participated in Two Days National Webinar 

on Learning to Lead Learners through Virtual Platforms, organised by Loyola College, 
Jamshedpur, 4-5 June 2020. Spoke on the theme, “Protecting Human Rights in Post 
Covid 19 Lockdown”. Reported by Inside Jharkhand News. Link: https://www.you-
tube.com/watch?v=5-GU676mNsI

The Chairperson represented the Centre for Peace and Justice at a function   with   Dean   

Administration, Father Jerome Cutinha, S.J., organized by Jharkhand   State   Legal                  
Services   Authority, High Court of Jharkhand and the District Administration East                     
Singhbhum, on “CYBER CRIMES: ISSUES AND CHALLENGES” held on 27th July, 2019, at TATA 
Auditorium, XLRI Campus.
Till recently our approach and activities were guided by the following agenda: 

1.To facilitate human rights advocacy and academic collaboration with scholars at 
regional, national, and international level.
2.To facilitate exchanges and collaboration with international scholars for communi-
ty-based extension services, in furtherance of our vision-mission goals and objectives.
3.To facilitate multi-disciplinary cross sharing of knowledge and research with scholars 
of national and international repute, working through Inter-Governmental agencies in 

To act as a Centre for continuous peace actions. We have kept working out, of course 
not taking leaps but taking baby steps to work out the Centre’s objectives. Our future 
effort is directed towards undertaking a four-pronged approach namely: --

1.Undertaking initiatives to generate awareness of human rights and justice aimed at 
establishing lasting peace on the sub-continent.
2.Impacting the lives of people (Local Communities) around the Institute for the greater 
common good.
3.Working on Inter-Faith dialogue and Social Inclusion, and 
4.Promote internationalisation at XLRI.
5.To act as a documentation and facilitation centre for Civil Society initiatives.

1. Centre Chairperson, Prof. Paramjyot Singh delivered a talk on the topic " The Promises 
of the Constitution and Structural Inequalities in India" at the National Webinar                               
organised by Ravenshaw University, Odisha, on 19th September, 2021 @ 4 pm.

2.The Centre organised a one-day Interactive Session in collaboration with United States 
Consulate, Kolkata, for Faculty, FPM and GMP students on " Opportunities in Higher                      
Studies, STEM, Educational and Cultural Engagements in the United States" on 23rd                            
September, 2021.

Collaborates and assists Inter-Governmental Educational Agencies: It collaborates 
with the United States India Educational   Foundation   (USIEF),   Indo-American              
Chamber of   Commerce (IACC) and US Department of State to raise the visibility of            
Fulbright program and other educational opportunities available in the US for students 
and professionals of Jharkhand. The Centre is also a facilitator for the forthcoming ETA 
program that will host teachers from the United States who are affiliated to Jesuit                          
community schools and Colleges in Jharkhand.

Collaborates with local NGOs: In order to promote Human Rights through Awareness 
campaigns and workshops for Community workers, the Centre collaborates with local 
NGOs too. The legal training on Human Rights, Rights of the Accused, Police                                 
Investigation and Criminal Procedure Code, Domestic Violence Law and Intervention 
strategies are conducted in collaboration with local NGOs like SEEDS Jamshedpur. Legal 
counselling services are also provided on pro bono basis to individuals and Institutions.

Legal counselling services on a pro bono basis to organisations and Individuals: 
The Chairperson was inducted as Member, SEEDS Internal Complaints Committee, 
under   Prevention of Sexual harassment of Women at Workplace Act, 2013 The                     
Chairperson was    appointed as Head of the Disciplinary Inquiry Committee of Loyola 
College of Education, Jharkhand.

The Centre promotes Peace and Reconciliation in the Sub-continent with a South 
Asian perspective through publications and social media promotions: To further           
augment the spread of peace initiatives in South Asia an Online Magazine, PAX LUMINA 
was launched and has gained a lot of popularity. The efforts of the Centre and its                         
partners are highly praised by national and international bodies.

The Centre engages with Civil   Society   and   Government   to   mitigate   and   improve   
Governance Interventions during social,   economic,   and   medical   crises:   The   
Centre   organised a National Panel discussion through virtual mode inviting members 
of top bureaucracy and leading medical practitioners to speak on “Myths and Realities 
of Covid 19” on 16th May 2021. The event was widely covered by the national and                             
vernacular press.

Events:
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During the Covid-19 pandemic, the Centre collaborated with local colleges to organise 
webinars and provide counselling to people in need. 

Chairperson and resource persons from XLRI participated in Two Days National Webinar 

on Learning to Lead Learners through Virtual Platforms, organised by Loyola College, 
Jamshedpur, 4-5 June 2020. Spoke on the theme, “Protecting Human Rights in Post 
Covid 19 Lockdown”. Reported by Inside Jharkhand News. Link: https://www.you-
tube.com/watch?v=5-GU676mNsI

The Chairperson represented the Centre for Peace and Justice at a function   with   Dean   

Administration, Father Jerome Cutinha, S.J., organized by Jharkhand   State   Legal                  
Services   Authority, High Court of Jharkhand and the District Administration East                     
Singhbhum, on “CYBER CRIMES: ISSUES AND CHALLENGES” held on 27th July, 2019, at TATA 
Auditorium, XLRI Campus.

1. Centre Chairperson, Prof. Paramjyot Singh delivered a talk on the topic " The Promises 
of the Constitution and Structural Inequalities in India" at the National Webinar                               
organised by Ravenshaw University, Odisha, on 19th September, 2021 @ 4 pm.

2.The Centre organised a one-day Interactive Session in collaboration with United States 
Consulate, Kolkata, for Faculty, FPM and GMP students on " Opportunities in Higher                      
Studies, STEM, Educational and Cultural Engagements in the United States" on 23rd                            
September, 2021.

4. Centre Chairperson, Prof. Paramjyot Singh delivered the Felicitation Address to suc-
cessful students of CPJ-XLRI and LIPI- Kochi,  Peace Studies Program on 9th October, 2021

5. Centre Chairperson, Prof. Paramjyot Singh invited a Speaker of the Policy Analysis and 
Action Series, PAAS-II on the topic "The Politics of Farm Laws"' on 8th December, 2021 
jointly organised by the School of Governance and Public Affairs and Xavier  Law  School  
of  XIM  University, Bhubaneswar, India.

6. Centre Chairperson, Prof. Paramjyot Singh was invited to Chair a Panel  on 'Human 
Rights and Citizenship in a Changing World Order', organised by School of Governance 
and Public Affairs, XIM University, India, scheduled on February 11, 2022.

7. The Centre has started an Winter Internship Program by offering Internship to two               
students.

8.The Centre is planning to develop and launch a Online Program on " Industrial                      
Discipline and Dispute Management (IDDM)"
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8.The Centre is planning to develop and launch a Online Program on " Industrial                      
Discipline and Dispute Management (IDDM)"

Major activities

Academic and professional Contributions of Chairperson FACES 
(Dr. Tata L. Raghu Ram)

Fr Arrupe Centre for Ecology and Sustainability (FACES) is   a   multi-disciplinary   center  
of  excellence that provides thought leadership to promote policies, practices and dia-
logue that foster holistic and sustainable development of society and enterprises.  
FACES engage in Knowledge Creation; Knowledge Dissemination; and Knowledge Appli-
cation. This progress report highlights the activities of FACES during 2021-22.

October 21, 2021: On the occasion of 8th Dr Verghese Kurien Oration on Sustainable De-
velopment, Mr. Shankar Venkateswaran (founding team member of ECube Investment 
Advisors that focuses on ESG investment and former   head of   sustainability  of  the   
Tata   group)    delivered the oration on the topic “Unpacking ESG - Putting "S" at the 
Centre”. 

29 November 2021: On the occasion of 29th JRD Tata Ethics oration, Dr. Edward Freeman, 
(University Professor; Elis and Signe Olsson Professor of Business Administration, Darden 
School of Business, Virginia University, USA) delivered the oration on the topic “Business 
Ethics and Stakeholder Capitalism”.
06 March 2022: 2nd edition of Fr. McGrath Memorial National Debating  Competition  ‘ 
Responsible Leadership for the Greater Good’ was organized in collaboration with the 
alumni batch of 1987. A total of 183 teams from B-Schools from across the country par-
ticipated in the event. An eminent jury of academia and industry evaluated the perfor-
mances. The winning teams were awarded Rs.70,000/- and a day to shadow a CXO. The 
event was streamed live on YouTube, on CNBC-TV18’s Facebook page and was recorded 
by   CNBC-TV18   to be  broadcast in an edited form. 

13 March 2022:  5th Social Entrepreneurship Conclave on the theme Strengthening Rural 
Healthcare in Modern India with two panel discussions on a) Bridging the last mile in 
rural healthcare; b) Challenges in achieving a nutrition   secure   rural   India.   The   online 
event   attracted eminent domain area experts like Mr. Thulasiraj Ravilla (Co-founder, 
Aravind Eye Care); Mr Sujay Santra (Founder CEO, iKure); Dr. Azim Sabahat (CEO,   Glocal   
Healthcare   Systems); Ms. Indu Capoor (Founder Director, CHETNA); Mr Jaydeep Mandal 
(Founder MD, Aakar Innovations) and Ms. Aparna Hegde (Founder Chairperson, 
ARMMAN). The event is organized by Sigma-Oikos, a student’s group that works under 
FACES.

FR ARRUPE CENTRE FOR 
ECOLOGY AND SUSTAINABILITY

a.Appointed as a member of the committee to revise the Forest Working Plan Code 
(FWPC) of 2014 by the Ministry of Environment, Forests & Climate Change, GOI.
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b. Appointed as a member of the Jharkhand State Board for Wildlife by Government of 
Jharkhand.

c. Member, Thesis Advisory Committee (Student: Varun Sharma, Thesis topic:                        
Understanding Sustainable Supply Chain Management and Its Relationship with                        
Operational Performance and Organizational Resilience), 2019- ongoing.

d. Member, Thesis Advisory Committee (Student: Harraj Singh Sokhi, thesis topic:                  
Stakeholder theory), 2021 onwards. Prof. Edward Freeman and Prof. Munish Thakur are the 
other TAC members.

e. Delivered a guest lecture on “Responsible corporates’ sustainability” during the 25th                    
anniversary grand celebration of Philips Innovation Centre, India. 21 Sep 2021.

f. Keynote address on   “Going   Beyond   Compliance:   The   New   Normal   for   Corporate   
Sustainability" at the opening of the International Conference on “Business Management 
and Sustainable Development Goals: Responding to the New Normal”   organized   by   
Jaipuria   Institute of Management, Noida campus. 4 March 2022.

f. Keynote address on   “Going   Beyond   Compliance:   The   New   Normal   for   Corporate   
Sustainability" at the opening of the International Conference on “Business Management 
and Sustainable Development Goals: Responding to the New Normal”   organized   by   
Jaipuria   Institute of Management, Noida campus. 4 March 2022.

g. Interactive session and seminar on Forest Governance for IFS officers of Chaibasa 
forest division, 13 February 2022.

h. Two in company training programmes of 5 days duration each on "Crafting a                        
Sustainable Future" for the mid-level executives of Indian Oil Corporation Limited. A total 
of 60 executives participated in the programs. March 2022.
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CENTRE FOR LOGISTICS AND SUPPLY CHAIN 
MANAGEMENT

CENTRE FOR HUMAN RESOURCE DEVELOPMENT 

The Centre for Logistics and Supply Chain Management in XLRI, Jamshedpur was set up 
to cater to the growing needs of the areas of Logistics/Supply Chain   Management   and   
Transportation Management. The Centre has the vision to provide leadership for evolv-
ing logistics and supply chain   professions   through   the   development,   dissemination,   
and advancement of logistics and supply chain knowledge.

The activities of the Centre in the past have been presented in the previous brochures. 

The Centre recently initiated a process to expand the scope of work of the Centre in 
terms of revisiting the Vision, mission and objectives of the Centre, activating the centre 
in terms of engaging with the industry, government and society, funding requirements of 
the Centre and revenue generation potential and involving students also.

The Centre has revitalised the PG Certificate Programme in LSCM and will be offering it 
through the Online Mode soon. It has also taken efforts in collaborating with Rutgers 
Business School, USA in offering a Double Masters Programme in SCM and Supply chain 
Analytics with the help of PODS Area.

Centre for Human Resource Development (Centre for HRD) was established with a vision 
of being a Centre of Excellence in Human Resource Management in India. The objective 
of the Centre is to create and disseminate knowledge in the field of Human Resource 
Management. As part of its mandate of facilitating the quality enhancement of the HR 
profession in the country, the Centre undertakes research projects, conducts                         
conferences, publishes case studies and newsletter, and holds webinars and other 
executive development programs.

Centre for HRD has completed a large-scale study with about 2000 respondents   in         
collaboration with one of the largest private sector banks on the employee attitude 
towards virtual work and the associated individual and organisational antecedents and 
outcomes. The data is being analysed and the study will be published in International 
Conference and top tier Journal, besides a detailed report to the partnering Bank.

The report on the Career Development Activities in Indian organisations based on the 
study that had more than 500 organisations providing responses and conducted with 
the support of SHRM India is nearing completion. A longitudinal study on the Dynamics of 
Career Anchor is also ongoing to understand the shift in career anchors as well as to 
assess the importance of work experience in understanding one’s true career anchor. It 
has completed 4 rounds of data collection and the next round is due in 2022-23
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Following are the few initiatives proposed for this academic year.

Exploring a sponsor for Centre for HRD for 5-10 years with an average sponsorship of Rs 1 
crore per year. The Centre could be renamed after the Corporate sponsor during the 
period (e.g. Unilever Centre for HRD)

(1) Innovative HR Practice Award:  While there are a few awards which recognize HR        
practice in the country, we do not have an exclusive award that promotes Innovation in 
the HR field.  While all the existing awards are predominantly focused on the practice, no 
one particularly gives importance to any practice that is both innovative and at the 
same time based on a sound theoretical model.  We propose to institutionalise an 
annual award to fill this gap.  We hope to make it a prestigious award as we progress.

(2) A major Annual International Conference alternating between Theory and Practice 
covering each year a specific topic under HR and OB areas (practice) in the area

(3) To develop an inhouse HR Business Simulation: Currently in the market we do not 
have a good Simulation primarily focusing on HR Issues while at the same time integrat-
ing with the rest of business operations.  Considering a premier HR School, we feel it is 
important that XLRI takes the initiative to fill this void with the help of a cross-functional 
team that could work on this. We propose to develop this in collaboration with a techni-
cal partner who would work with us on a revenue sharing basis, the exact details of which 
will be worked out in due time.

(4) Strengthening the Centre for HRM to truly realise its potential, and Initiation of 
research centres such as Complexity and Change Management, Organisation Design. 
Getting a survey designed by Aug/Sep     

      a) Initially it could be housed within the CHRD and later could spin-off 

      b) start with surveys on design and change

      c) get a funding partner to support if possible

(5) Hosting visiting Scholars: It is proposed to initiate ‘Scholar in Residence’ by inviting 
Academic and Practitioners of Eminence to spend a month or more on campus to either 
conduct a workshop/teach/publish.

(6) Creating and running a social media cell to disseminate our ideas and work.

         a) Get updates from the two to three area faculty members 

         b) It could include recent work, thought, talk about legacy of XLRI, contemporary    

   issues, webinar updates 
         c) Introduce it in Alumni updates and XLRI social media, get XLRI social media to for 
  ward our updates. Getting at least one tweet/message out every day for a month  
  to gain visi bility. Stabilise with biweekly updates after a month.  

Centre for Human Resource Development (Centre for HRD) was established with a vision 
of being a Centre of Excellence in Human Resource Management in India. The objective 
of the Centre is to create and disseminate knowledge in the field of Human Resource 
Management. As part of its mandate of facilitating the quality enhancement of the HR 
profession in the country, the Centre undertakes research projects, conducts                         
conferences, publishes case studies and newsletter, and holds webinars and other 
executive development programs.

Centre for HRD has completed a large-scale study with about 2000 respondents   in         
collaboration with one of the largest private sector banks on the employee attitude 
towards virtual work and the associated individual and organisational antecedents and 
outcomes. The data is being analysed and the study will be published in International 
Conference and top tier Journal, besides a detailed report to the partnering Bank.

The report on the Career Development Activities in Indian organisations based on the 
study that had more than 500 organisations providing responses and conducted with 
the support of SHRM India is nearing completion. A longitudinal study on the Dynamics of 
Career Anchor is also ongoing to understand the shift in career anchors as well as to 
assess the importance of work experience in understanding one’s true career anchor. It 
has completed 4 rounds of data collection and the next round is due in 2022-23

Proposed Initiatives 
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CENTRE FOR GENDER EQUALITY 
& INCLUSIVE LEADERSHIP
Xavier School of Management announced the creation of  XLRI Centre for Gender Equali-
ty and Inclusive Leadership (CGEIL) on the special occasion of International Women's 
Day i.e. 8th March, 2021 at the newly opened XLRI Delhi-NCR Campus. The announcement 
came at an appropriate time when the theme of 2021 women's day was "Women in 
Leadership achieving an equal future in a COVID-19 world". 

The Centre aims at promoting women's                         
particiption in economic activities and will 
help in bringing more balance in the society. 
According to the World Economic Forum's 
14th Gender Parity report (2020), the catalyst 
for    creating    the    Centre    is the   dropping  
workforce   participation rate of women in 
India, which places India amongst the lowest 
five countries. The dismal situation continues 
in 2021, wherein India's gender gap on the 
index of economic participation and                    
opportunity has widened by three percent 
over the year. The Centre brings together a 
large group of professionally well-estab-
lished alumni and industry practitioners who 
wish to transform the daily lives of Indian 
women.   The    alumni   and    the   Centre's    
collaborative efforts will be focused on 
research regarding gender inequality issues, 
and facilitating workforce participation of 
women in industry, government and social 
sectors. 

One of the first activities of the Centre was 
the launch of “UP! Surge - Journey to the 
C-Suite”, a leadership workshop for women 
in senior management positions aspiring for 
C-Suite roles. The first cohort of 120 women 
professionals went through the workshop 
during the months of July and August    2021.    
They   were all     nominated by    their     re-
spective   organisations.    Organisations like 
Titan, Amazon, Dunhumby, DBS Bank, Unile-
ver, ITC, Intel    and    Wipro    sponsored the 
workshop and gifts. The workshop hosted 
eminent leaders and professionals from 
diverse sets of industries and professions like 
Ms. Leena Nair, Ms.  Usha Uthup, Ms.    Radhika 
Jha, Ms. Alankrita Srivastava and Mr. Shiv 
Shivkumar. Participants were thrilled with the 
thought-provoking discussions and knowl-
edge shared by the eminent list of speakers. 
Virtual sessions would never be able to 
replace the   warmth   and   comfort   of   
in-person sessions and that was one of the 
feedbacks that the Centre plans to work on.

One of the large-scale research activities that the    Centre   is   presently   designing   is 
a   collaboration with Kantar for a nationwide study to assess the employment and             
financial status of women. The study would reach out to women all across India engaged 
in both formal and informal sectors encompassing the rural population too. Through this 
research, we would wish to identify the enablers and obstacles for workforce                               
participation of women in various industries, sectors and different states. Such a                 
comprehensive report goes a long way to design and execute initiatives that integrate 
the nuances of the given context and hence become effective. 
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the nuances of the given context and hence become effective. 

Prof. Shreyashi Chakraborty, erstwhile Chairperson of the Centre moderated a session on 
“Decoding Diversity and Inclusion” with four industry experts on 1st August 2021. The town 
hall session was conducted as part of the KRONOS’21- Human   Resources   Conclave   
themed ‘Redefining the Role of Human Resources for the Future’. The townhall speakers 
included Dr. Sweta Mohapatra, Ms. Shriya Dutt, Ms. Monica Dhar and Ms. Punit Rajput was 
attended by roughly 200 participants across different business schools. 
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CGEIL in its endeavours, inter-alia, to create aware-
ness and advocacy to empower women in the coun-
try, has initiated “PATH MAKING CGEIL DIALOGUES '', The 
inaugural session   of    the  DIALOGUES was launched 
in February. Ms. Liselotte Natural Waldheim, a former 
senior UN functionary and an untiring Champion for 
Women, Girls, and Gender Equality was the first Guest 
Speaker.

The DIALOGUES will cover existing challenges and obstacles to women's empowerment, 
peace, and security with monthly events throughout the year,
CGEIL established important contacts with “BUSINESSWORLD”, the largest selling and the   
highest circulated business magazine in the country.  On the occasion of International     
Women’s Day, the Chairperson of CGEIL was on an important live Panel Discussion on  
“Break the Gender Bias” on Business World TV and was also invited to write an article for 
BW’s March issue dedicated to IWD.

CGEIL is also working on a Case Study/ Feasibility Study on the working/living conditions 
of Women in Delhi NCR. CGEIL has also initiated contacts with small and medium                    
industries and with NGO's working on women issues.
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CGEIL is also working on a Case Study/ Feasibility Study on the working/living conditions 
of Women in Delhi NCR. CGEIL has also initiated contacts with small and medium                    
industries and with NGO's working on women issues.

CENTRE FOR PUBLIC POLICY AND  
PUBLIC AFFAIRS
The Centre for Policy (XLCP) is a hub of cutting-edge ideas on areas as vast as corporate 
governance, conflict management and   mediation,   building   effective   public-private   
partnerships and public leadership. It brings together scholars and practitioners to 
engage in dialogue that impacts our world and helps in creating workable solutions to 
the policy questions of our current times. We are international in our approach, collabo-
rating with   partners   from   academia,     international   organisations,     think   tanks   
and     research     organisations, among many others, to bring creative solutions to areas 
of policy challenges such as climate change and sustainability,   compassionate   
healthcare,   early  warning   systems, management of resources, post-pandemic                
rehabilitation and social inclusion. In seeking to build ideas and leaders for the future, we 
offer training in public policy through an interdisciplinary lens which will equip you to          
address the most complex   and   daunting   problems with creative and sustainable 
solutions. It is one world, our world, and we need to preserve it for generations to come.

XLCP was formally launched on February 25th, 2022, with the inaugural lecture delivered 
by Professor Benjamin Friedman, the William Joseph Maier Professor of Political Economy 
at   Harvard University. The Centre has identified the core areas of its work for this year 
which will include training in mediation and negotiation, leadership and governance   
and   policy   analysis. We will be working closely with several ministries, research                      
institutions and think tanks to enhance competencies in the policymaking and public 
administration areas of our work, and establish close partnerships with them. Our           
training and exchange of ideas will extend to both our private and public sector partners. 
We will lay particular focus on the dynamics of the intersection between business and 
government,   and   the role   that the   private sector plays in influencing policy and 
public institutions.

Some questions that our research and training programs will aim to address include: 
what is good governance, how do we attune leadership in these challenging times, what 
are the policy imperatives of a pandemic-ridden world and what is an achievable public 
purpose. Our research activities and publications will be uploaded on the XLCP website 
on a monthly basis. 
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Financial Market Centre (FMC) of the Institute undertook several activities during the year. 
Due to COVID related restrictions, most of the activities were conducted virtually. The 
training exercise on Bloomberg was conducted for the students majoring in finance, 
along with debt markets and securities analysis course, where students logged onto 
Bloomberg remotely and prepared portfolio reports. XLRI continued to be authorized by 
the Reserve Bank of India as an institution for promoting depositor education, and finan-
cial literacy activities   were   undertaken.

Financial Market Centre (FMC) organised a Webinar on July 21, 2021 “Structural Changes 

in the Banking Sector in the light of macroeconomic developments”. Dr. Manoranjan 
Sharma, Chief Economist, Infomerics, India delivered the keynote address.  A special   lec-
ture   was conducted for the finance students on Trading in Equity Market, led by Mr Ronak 
Moondra, Founder of the Trading Campus, Mumbai, experience in Algorithmic Trading. 

Finance Association at XLRI (FINAX) hosted a 
session on Union Budget on February 15, 
2022, to decode this year’s budget                      
announcements with an eminent panel 
comprising of Mr Rajeev Radhakrishnan 
(Heads Fixed Income, SBI Funds Manage-
ment), Mr Swarup Mohanty (CEO, Mirae 
Asset Investment Managers), Mr Sankarson 
Banerjee (Chief Information Officer, RBL 
Bank), Mr   Mukundan K   (Strategic                      
Initiatives &   Policy   Advisory,   National             
Infrastructure   Investment Fund) and Dr 
Dhruba Purkayastha (Director, Climate 
Policy Initiative, USA). The panel was moder-
ated by Dr. HK Pradhan, Chair of the Centre. The 12th Edition of XLRI's Annual Finance 

Symposium - GNOSIS'21 by the Finance 
Association of XLRI was conducted during 
13-14 November, 2021. The 2-day virtual 
event cantered around the theme 'Shift-
ing Tides in Financial Services'. The 
esteemed keynote speaker for the sym-
posium is Mr. Rama Subramanium 
Gandhi, Former Deputy Governor, RBI, Fr 
Paul Fernandes, S.J. Director XLRI and 
several other eminent speakers spoke in 
the panel discussions on Banking and 
Financial Sector topics and learning ses-
sions on cryptocurrencies, personal 
finances and many more.

FINANCIAL MARKET CENTRE
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Dr HK Pradhan acted as a member of the Board of Studies of the School of Commerce 
and Economics, Kalinga Institute of Industrial Technology (KIIT) during 2021-22. Dr                        
Pradhan was invited as an Advisor for the International Centre for Business Research & 
Innovation (ICBRI) established by the Kalinga Institute of Industrial Technology (KIIT). Dr 
Pradhan acted as the member of the Grand Jury for the Inclusive Finance India Awards 
2021, coordinated by the ACCESS Development Services, New Delhi. He has joined by                     
invitation as the Vice Chair of the Global Economic Ideas Festival November 2022               
(Mumbai) by the Chartered Economist.

Dr   Pradhan   has   joined   the   Editorial  
Advisory Board of   the   International   
Journal of Finance, Entrepreneurship, 
and Sustainability published by the        
Kalinga Institute of Industrial Technolo-
gy (KIIT) Bhubaneswar. He also joined 
the Board of Editors of The IUP Journal   
of   Applied   Economics published by 
the ICFAI University Hyderabad.

Dr Pradhan also joined as the member of the Research Advisory Committee of the Na-
tional Institute of Securities Markets (an Educational Institution of the Securities and 
exchange Board of India), Mumbai.  He was appointed as the Member of the Board of the 
Clearing Corporation of India, Mumbai.

Dr Pradhan completed a consultancy assignment as required by the apex Regulator to       
undertake the review of risk models in the Indian financial markets   during   2020-21.   Dr   
Pradhan anchored a Program on Leadership for the Indian Banks in collaboration with 
the Indian   Institute of Banking and Finance (IIBF) Mumbai with over   100   senior   execu-
tives   participating in the program.

7666th Annual Convocation 



Dr HK Pradhan acted as a member of the Board of Studies of the School of Commerce 
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Dr HK Pradhan won the First Prize for the Best Paper Category Award in the Third 
SEBI-NISM Research Conference held during 24-25 February 2022 at National Institute of 
Securities  Markets (NISM) Campus Mumbai for the "Do Mutual Funds Reward Downside 
Risk; Evidence from an Emerging Economy" (co-authored with Prof Pankaj K Agarwal, IIM 
Jammu).
During the year, Dr HK Pradhan, Chair of the Financial Market Centre delivered keynote/     
special lectures via webinar on the following: (i) “Future of Finance” at the International      
conference organised by the St. Joseph's College, Tiruchirappalli, 26th March 2021; (ii) 
Guest of Honour and Keynote speaker in the inaugural Function of the Webinar on Finan-
cial Inclusivity & Corporate Social Responsibility for Sustainable Development on 5th 
September 2021 organised by KIIT Bhubaneswar; (iii) Inaugural speaker of Environment 
SG at the  International Conference on Sustainability and Equity, 2021, jointly organized 
by KIIT Deemed to be University, Bhubaneswar, and World Leadership Academy (WLA), 
Bhubaneswar during 17-18 December 2021; (iv) Chief Guest in the inaugurate the                           
programme and keynote address on Econometrics of Financial Markets: Impact of News 
on Asset Price Volatility at the Faculty

Development Programme(FDP) on Applied Financial Econometrics for Research                      
conducted by  Birla Global University Bhubaneswar on 24th January 2022; (v) Opening 
speaker at the panel discussion on the Outlook of Union 

Budget 2022 organized by the Finance Committee of the EX-PGDM of XLRI on�7th                    
February 2022, discussing at length with prime focus on the sectors of the budget 
namely Energy, BFSI, Information Technology, Infrastructure and Healthcare; (vi) Keynote 
speaker on discussion on Union Budget on February 17,2022 organised by the CHRIST 
University, Pune, Lavasa Campus; (vii) Keynote speaker on News and Asset Prices at the 
International Conference on 'Technology Analysis, Fintech and Financial Services' being 
held on March 11-13, 2022; (viii) Inaugural Keynote on Finance under Globalization at the  
International Conference on Financial Perspectives (ICFP-2022) during March                             
24th – 25th, 2022; (ix) Keynote speaker on Information Flows in Financial Markets and its 
Impact of Asset Prices at the International  Conference on Business and Management, 
April 9, 2022 conducted by the University of Engineering & Management, Kolkata.
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XLRI Council for Entrepreneurship Excellence & Development (XCEED) is a setup that helps 
students, alumni and faculty members launch high impact new ventures. XCEED entered 
in a variety of partnership with many entities including RBL, Syrow, Razorpay, Callerdesk, 
TiE-Delhi, Zoho, Inflection Point Ventures (IPV), Indian Angel Network (IAN), Fundenable, 
Qapita, and Microsoft, in addition to our existing partnerships with AWS, Hubspot and               
Digital Ocean.      Several other partnerships are also being pursued. The idea is to have a 
full suite of services and benefits for our startups.

There were 5 student enterprises operating out of XCEED. One student enterprise ended 
up raising a round of funds. Several entrepreneurs, experts and others have been part of                
workshops and talks conducted by XCEED over the years. XCEED has partnered with the 
E-Cell on several initiatives including an outreach programme to introduce school                
students to entrepreneurship. The incubation and entrepreneurship continued to be              
impacted by the continuing restriction due to COVID-19. The electives on entrepreneur-
ship continued to be offered and provided a pipeline for student enterprises.

XLRI COUNCIL FOR ENTREPRENEURSHIP 
EXCELLENCE & DEVELOPMENT

The XLRI Case Research and Simulation Development Centre (XL-CRSDC) was                           
established in 2019 with the vision to facilitate excellence in business pedagogy and 
research. The objective of the centre is to develop, publish and distribute well-re-
searched, management-centric cases. The centre plans to organise conferences and 
workshops to bring together students, faculty, consultants, industry experts, profession-
als, and non-academicians for exchange of ideas and mutual learning.

The centre publishes case studies, technical papers, secondary database case studies 
as well as field-based case studies. It has forged strategic collaboration with a few             
corporates to develop impactful field-based management cases. Two field-based 
cases in agreement with corporate firms are already underway and near completion. 
These cases provide an in-depth understanding of the challenges faced by the firms. The 
centre has received over 15 cases, both field-based and secondary, written by                           
academicians from different B-schools, including XLRI in 2021.

The centre is in the process of creating a digital repository for showcasing all its                           
published cases. The academicians and corporates will be able to directly purchase 
cases for teaching and instructional purposes from the microsite.             

XLRI CASE RESEARCH & SIMULATION 
DEVELOPMENT CENTRE
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Every year, Sir Jehangir Ghandy Library conducts a special training on all the                  
subscribed electronic resources targeting the Summer Internship Program of the 
concerned year.  It invites the trainers from the publishers and conducts sessions 
every evening. From 15th April to 23rd April’21, the library conducted these training 
sessions everyday between 06.30 PM and 08.00 PM. All these trainings are recorded 
and forwarded to the students along with the useful links and literature on the         
product which would be useful for them to relate further.

SIR JEHANGIR GHANDY LIBRARY

Useful Contents and Information (on the other products which are not trained) are 
sought from the publishers and sent one at a time everyday morning from 25th April 
to 01st May ’21. Special one-to-one support was provided to the students by                
connecting the publishing company personnel which enabled them to get the 
required content in a short span of time. In fact, a trial was set up for 'Global                     
Consumer Survey' from 'Statista' which ran for 15 days for the students of SIP who 
required specific data from this product. The information needs which are out of our 
subscriptions were sourced from the concerned publishers and/or some other 
libraries and were provided on time.

Harvard Manage Mentor (HMM) modules are rapidly replacing (or complementing) 
some of “teaching hours” across the schools globally. There are 6 interactive online 
courses procured which are great for remote students as these modules are filled 
with a lot of videos, polls, quizzes, and reflections to keep students engaged. These 
modules are      rapidly replacing (or complementing) some of the teaching hours 
across the schools globally.

Library has also added a brand-new product 'Consumer Pyramids Household 
Survey’ from the CMIE' into its eDatabases portfolio from 1st Sep '21.

eResource Upgradations

ProQuest One Business: This collection comprises of the existing subscription of '       
ABI/INFORM Collection' & 'Business Ebook Subscription' with additional following 4           
products:

Entrepreneurship Database

Accounting, Tax & Banking Collection

Business Marketing Research Collection and

J.P. Morgan Research
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Every year, Sir Jehangir Ghandy Library conducts a special training on all the                  
subscribed electronic resources targeting the Summer Internship Program of the 
concerned year.  It invites the trainers from the publishers and conducts sessions 
every evening. From 15th April to 23rd April’21, the library conducted these training 
sessions everyday between 06.30 PM and 08.00 PM. All these trainings are recorded 
and forwarded to the students along with the useful links and literature on the         
product which would be useful for them to relate further.

Useful Contents and Information (on the other products which are not trained) are 
sought from the publishers and sent one at a time everyday morning from 25th April 
to 01st May ’21. Special one-to-one support was provided to the students by                
connecting the publishing company personnel which enabled them to get the 
required content in a short span of time. In fact, a trial was set up for 'Global                     
Consumer Survey' from 'Statista' which ran for 15 days for the students of SIP who 
required specific data from this product. The information needs which are out of our 
subscriptions were sourced from the concerned publishers and/or some other 
libraries and were provided on time.

EPW Research Foundation: Upgraded from 21 modules to 23 with two more modules 
viz., ‘Employment Statistics’ and ‘Economic Census' added.

Oxford Journals: Upgraded from the 8 selective journals to the full collection of                      
'Management and Economics’ which provides access to 38 journals now

The access to 100 free courses from the banner edX online through Campus                          
Essentials is extended to students on the National Librarians’ Day (on 12th Aug 2021) 
which is valid until 1st Jul' 22.

06

A one Day Orientation on Harvard Business Publishing (HBP) – A Virtual Campus Visit 
was also  conducted on 9th Apr 2021 by Mr Manik Kathuria, Regional Manager– 
Higher  Education, North & East India, Harvard Business Publishing (HBP), New Delhi 

07

In house orientation was also conducted on the library and its services for all the                         
incoming batches viz., BM, HRM, GMP, FPM/EFPM and Corporate Programs

08

Sir Jehangir Ghandy Library celebrated the National Librarians' Day on 12th August 
2021 in remembrance of the 129th birth anniversary of Dr. S. R.  Ranganathan, the 
Father of Indian Library Science. On 10th August, 2021, the National Librarians' Day quiz 
on our Library Resources and Services was conducted involving the faculty & staff 
members and the FPMs & EFPMs. Fr. Paul Fernandes S J, Director distributed the Nation-
al Librarians’ Day Quiz prizes to the toppers Mr Suman Kumar, Ms Dibiya Suchita Ekka, 
and Ms K N Harini.

09

Mr D T Edwin is conferred with the Global Librarian Award of the year 2021 in an online             
ceremony on 29th Aug '21 with the co-awardees from 8 countries.

10

“An eResource a Week" Drive, an awareness and a kind of brush up initiative on  the 
available library resources was held on 25th October ,  2021. Our l ibrary  collates  the 
literature & information in the form of brochures, usage guides and useful links of the 
product  and provides users as a 'Combo'.  Library has  also  addressed  the  queries,  
concerns,  and  support  on the  product  during the  respective  week  involving  the  
publisher/provider

11

A 'Book Takeaway Service' was started on Wed, 15th Dec 2021 displaying the gifted 
books at the Coffee Lounge of N. Mukherjee Building. These displays will be updated 
frequently with the new books and be available for the takeaway.

12

'What, where, and how to Search'  session was also conducted between 1st Nov - 5th 
Nov 2021. The team briefed all the resources and services  of  the  library  (both onsite 
and offsite) along with the installation and configuration of the available mobile 
Apps. They created the required shortcuts & bookmarks to the important resources 
and tools of user’s choice in their laptops, which would ease their search and  utiliza-
tion  of  the  products & services anytime.

13
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Oxford Journals: Upgraded from the 8 selective journals to the full collection of                      
'Management and Economics’ which provides access to 38 journals now

The access to 100 free courses from the banner edX online through Campus                          
Essentials is extended to students on the National Librarians’ Day (on 12th Aug 2021) 
which is valid until 1st Jul' 22.

In house orientation was also conducted on the library and its services for all the                         
incoming batches viz., BM, HRM, GMP, FPM/EFPM and Corporate Programs

The details on the footfall into the library are now automated  and captured  by the 
security guard efficiently. These statistics shall be analyzed and inferred for informed 
decisions in future. The reservation facility is also provided on the physical books of the 
library which are in issue to the users. Also, email notices on check out, reservation and 
over dues are configured to ensure better communication.

14

The library building was painted and gives a new look now. 15
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COMMITTEE AGAINST SEXUAL HARASSMENT 
The academic year 2021-2022 has been quite eventful. The annual workshop on issues 
of “Sexual Harassment and Gender Sensitization” conducted during the period                        
between 26th October and 12th November 2021 was attended by the BM, HRM and GMP 
batches of both Jamshedpur and Delhi Campus. In view of the Covid situation, all the 
workshop sessions were held online. Along with 17 sessions for students, 2 separate 
sessions for the staff and faculty members of XLRI Jamshedpur and Delhi Campus 
were also conducted. 

As per the requirements of the POSH Act of 2013 (which guides the activities of CASH), 
the annual report of CASH has been submitted to the District Officer of East Singhbhum 
District and the Department of Women and Child Development and Social Security.

The CASH Committee had decided to   redraft the  policy  of   the   Institute   against   
sexual harassment (POSH Policy) ever since this policy was formulated. This year we are 
redrafting the POSH Policy to better suit the need of changing times. The committee 
members are also going through the IC Training process to handle the complaints and 
other legal requirements better.

CEASE, our students’ body under CASH, has plans to conduct various gender sensitiza-
tion and awareness activities, such as Women’s Day, Men’s Day, Case Competition and                         
Pandemonium etc. for the students.

ANTI-RAGGING COMMITTEE 
The objective of the Committee is the prevention and prohibition of Ragging in the                
institute. It is managed by Prof. Smitu Malhotra and the committee aims to create a  
conducive environment for all students, especially freshers, for their healthy physical 
and psychological development.

The institute has zero tolerance for ragging and suitable measures are initiated if any 
incident is reported. During the academic year 2021-22 no such incident was reported.

Activities initiated in the institute included:

Mentoring: Students have been divided into small batches and a faculty is assigned 
as a mentor to each batch of students. The faculty interacts with the assigned stu-
dent batch periodically to ascertain the difficulties faced if any and guides them ac-

01

Orientation Sessions: The New students and their parents are addressed during the                
orientation session held at the commencement of the academic session. Informa-
tion regarding institute policy for ragging is given and emphasised in these sessions. 
Clear guidelines regarding ragging are also written in the student manual which is a                          
mandatory read for each student.

02

Counselling: We have a full-time professional counsellor at the institute who is also a 
part of the committee. She interacts with the new joinees through a session during 
orientation to prepare them for the college life ahead.

03
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The academic year 2021-2022 has been quite eventful. The annual workshop on issues 
of “Sexual Harassment and Gender Sensitization” conducted during the period                        
between 26th October and 12th November 2021 was attended by the BM, HRM and GMP 
batches of both Jamshedpur and Delhi Campus. In view of the Covid situation, all the 
workshop sessions were held online. Along with 17 sessions for students, 2 separate 
sessions for the staff and faculty members of XLRI Jamshedpur and Delhi Campus 
were also conducted. 

CEASE, our students’ body under CASH, has plans to conduct various gender sensitiza-
tion and awareness activities, such as Women’s Day, Men’s Day, Case Competition and                         
Pandemonium etc. for the students.

The objective of the Committee is the prevention and prohibition of Ragging in the                
institute. It is managed by Prof. Smitu Malhotra and the committee aims to create a  
conducive environment for all students, especially freshers, for their healthy physical 
and psychological development.

Orientation Sessions: The New students and their parents are addressed during the                
orientation session held at the commencement of the academic session. Informa-
tion regarding institute policy for ragging is given and emphasised in these sessions. 
Clear guidelines regarding ragging are also written in the student manual which is a                          
mandatory read for each student.

SC/ST STATUTORY COMMITTEES
The SC/ST Committee was formed with the intent to secure the interest of SC/ST stu-
dents and employees of the institute and to make sure that there is no discrimination 
against such underprivileged persons in the institute. The Committee has also recom-
mended that the existing scholarship of Rs. 25000 for SC/ST students will be raised to Rs. 
50,000. This recommendation is long overdue, and that it may be implemented from 
the financial year 2022-23.

ALUMNI REPORT
2022 began on a cautious note with Omicron infections spreading like wildfire and at 
one stage it seemed that it would impact the Campus Recruitment Process in a big way.                
Fortunately, the symptoms weren’t as bad this time around and with adequate                          
insolation and medication normalcy was restored in a few weeks’ time. Even the 3rd 
wave could not hold down the indomitable spirits of the XLer’s. The resurgence was also 
evident in the record-breaking CRP which saw two campuses of XLRI Jamshedpur & 
NCR being placed within a single day. 

The loss of lives caused by the second wave of the pandemic raised concerns about our 
preparedness for disaster management. Yet again the alumni responded quickly to             
adversity with “To Your Health” an exclusive XLRI Alumni Medical Insurance Policy was 
conceived by the Chennai Chapter. We are pleased to share that 2000+ alumni faculty 
staff and their families registered and paid and a total of 4500 members are covered 
under the Alumni Insurance Health Insurance Policy. Total premium paid was 1,00,10,610 
and 40,96,700 was refunded and many alumni have directed their refund amount to XLRI 
Covid Relief Fund. Overall a successful campaign, which was thoughtfully conceived 
and very well organised and executed to perfection. Due to the overwhelming response 
it is proposed to offer this alumni insurance to outgoing batches in the future

The Admission Committee also gives some concessions to admit Scheduled Caste and 
Scheduled Tribe candidates and this affirmative action needs to be continued. Howev-
er, the candidates who qualified for our admission also qualify in other institutes like 
IIM’s and they generally prefer joining other institutions over XLRI. In order to increase 
their representation, it has been recommended that the institute may approach Xavier 
Institute for Tribal Education, (XITE) – Gamharia and encourage them to run coaching 
classes for such potential candidates. It is hoped that this strategy shall increase the 
number of SC/ST candidates.

In the academic year 2021-22, we did not receive any complaints from students as well 
as the employee category. This reflects that the working environment and culture at 
XLRI is non-discriminatory towards underprivileged communities like SC/ST.

Alumni Insurance 
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2022 began on a cautious note with Omicron infections spreading like wildfire and at 
one stage it seemed that it would impact the Campus Recruitment Process in a big way.                
Fortunately, the symptoms weren’t as bad this time around and with adequate                          
insolation and medication normalcy was restored in a few weeks’ time. Even the 3rd 
wave could not hold down the indomitable spirits of the XLer’s. The resurgence was also 
evident in the record-breaking CRP which saw two campuses of XLRI Jamshedpur & 
NCR being placed within a single day. 

XL Covid Relief: Wave I

XL Covid Relief: Wave II

XL Alumni have always been very quick to respond to crises and despite nationwide 
restrictions XLRI Alumni Association and its Chapters across the country and world dug 
deep to assist in the greater cause of helping the vulnerable and under privileged.

The Bangalore Chapter began with the Supply Chain Model developed by few XLers to 
carry out relief work. The effectiveness of the supply chain model was soon adopted by 
the Local Administration and NGO’s. The scale of the operations accounted for 1.5 crore 
meals & ration kits were also distributed. They also raised funds worth Rs 5 crore.

An alumni task force worked with multiple NGOs at the national and grassroots level in        
volunteering safe distribution of essential requirements to migrant and daily wage                 
workers and their families. They catered to about 80,000 families. The Chief Minister of 
Karnataka has acknowledged and thanked the XLRI Alumni Association for their excel-
lent contribution to the society.

A lot of activity has been started with the Bangalore chapter and MILAP was roped in to    
collect funds for Covid Relief. MILAP is the platform through which appeals have been 
sent and so far 75 Lakhs has been collected. Funds have been used to support hospi-
tals through Voluntary Health Services in Chennai to install ventilators and some work 
has also been done with Covid Centres in Bangalore along with distribution of food and 
dry rations.

Work on Vaccination Advocacy and upgrading facilities of St Joseph’s Hospital was 
carried out by the Jamshedpur Chapter and we were able to help upgrade the St 
Joseph’s Hospital oxygen centre. During this upgradation, another possible project was 
identified where help was sought to convert its Chapel to a Stage 2.

Covid Centre which would help address 5 villages in its vicinity and on 23rd August, 2021 
at 11:30 am The Covid Level III Intensive Care Unit at St. Joseph's Hospital, Bhilaipahari, 
was inaugurated by Fr. Paul Fernandes, Director XLRI, Ranaveer Sinha, President XLRI 
Alumni Association, Ronald D'Costa, Jamshedpur Chapter XLRI Alumni Association and 
Fr. David Vincent, Director St. Joseph's Hospital, Bhilaipahari. 

The XLRI Alumni Association has also been supporting the NGO called Society for                    
Environmental Education Development Services (SEEDS) which is well entrenched in 
some of the interior villages of Gamharia and Mosabani. SEEDS also run a plant for 
manufacturing affordable sanitary napkins for Rs 32 for a pack of 8. They distribute and 
sell these through Women Sahihas in Villages and also help in educating village folk on 
women’s health &     livelihood. Seeds and XLRI Alumni Association have been working 
closely on Vaccination Advocacy in remote villages in Jharkhand in local dialects 
which has gone a long way in the inclusions of rural population to help contain the 
pandemic.
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Endowment Funds

XL For Women (XL4W) Launch

A total of 12 crores Endowment Funds has been collected till date. These are invested 
as fixed deposits in premier banks and the interest of which have been used to fund 12 
scholarships merit cum means. Scholarship of 1.75 lakhs and 2 scholarships for SC/ST 
was added that year. It included 4 Scholarships for BM, 4 for HRM, 2 for GMP and 2 for 
SC/ST.

XL4W, a Chapter of XLRI Alumni, was launched on International Women's Day on March 
08, 2021 at the behest of Alumni, who wanted to make a difference in the area of                    
inclusion and diversity. The office bears are as follows:

XL4W will work closely with the Centre for Gender Equality and Inclusive Leadership 
and it aims to improve the labour force participation rate of women in India through a 
multi-pronged approach focusing on research, training and skill development and                  
influencing policy at the state and industry levels. XL4W will promote multiple training 
and mentoring programmes and research activities. It is expected that over time, with 
the active support and participation of XL4W and the entire Alumni, CGEIL will emerge 
into a world-class centre for Training, Research and Policy Development and Advoca-
cy in the area of Gender Equality. The Centre with XL4W, will work towards forging 100 
partnerships and build a corpus of Rs 50 crores in five years.

The XL Community in Toronto, Canada got together for an in-person alumni meet on 
14th August. 20+ XLers and their spouses made up for an eclectic crowd. Alumni 
spanned different courses, campuses and batches ranging from 1980s all the way to 
2017. The XL Canada Alumni are a set of strong professionals spread out across most 
functions and industries    underpinning the Canadian economy. We had entrepre-
neurs, realtors, and professors in    addition to our usual techies, marketeers and con-
sultants. Alumni joined for the meet from between 2 and 200 kms away. This meet is 
just one in a series of initiatives which the buzzing XL Canada community keeps organ-
ising. We have also had sessions around investments, real estate, settling into Canada 
services/FAQs and book clubs.

President:  Ms. Madhavi Lall (PM&IR '91)

Vice President: Ms. Shabari Madappa (PM&IR '92)

Secretary: Ms. Maya John (PM&IR '00) and Ms. Sudakshina Ghosh (BMD '06)

Treasurer: Devika Dharmaraj (PM&IR '92)
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ALUMNI MEETS
The Toronto Meet: 14-08-2021
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XL4W, a Chapter of XLRI Alumni, was launched on International Women's Day on March 
08, 2021 at the behest of Alumni, who wanted to make a difference in the area of                    
inclusion and diversity. The office bears are as follows:

XL4W will work closely with the Centre for Gender Equality and Inclusive Leadership 
and it aims to improve the labour force participation rate of women in India through a 
multi-pronged approach focusing on research, training and skill development and                  
influencing policy at the state and industry levels. XL4W will promote multiple training 
and mentoring programmes and research activities. It is expected that over time, with 
the active support and participation of XL4W and the entire Alumni, CGEIL will emerge 
into a world-class centre for Training, Research and Policy Development and Advoca-
cy in the area of Gender Equality. The Centre with XL4W, will work towards forging 100 
partnerships and build a corpus of Rs 50 crores in five years.

The Hong Kong Meet: 10-09-2021

XL alumni in Hong Kong and Singapore 35+ alumni met on 10th September. The 
meet had a great good turnout across batches, decades, and was held at the 
house of Redhill Peninsula, Tai Tam. Hong Kong.
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The Landon Meet: 18-09-2021

An exceptionally sunny afternoon in London played host to the Alumni Meet for XLers 
based in the UK on Saturday, 18 September. It was special as the UK came out of the 
lockdown restrictions and what could be better than meeting old friends and taking a 
walk down the memory lane. XLers in the UK Alumni group started as a WhatsApp group 
in August 2021 when few of the XLers reached out to find their fellow folks. Within a 
couple of weeks, the group hit 50 participants longing to see each other. Finally, the 
group met at Bounce, Farringdon in Central London. The meet is just a beginning. The 
group has ambitious plans to organise more regular meets and events for the alumni in 
the UK to stay connected to their alma mater.

Chennai hosts Fr. Paul Fernandes S.J.,Director: 11-12-2021

The Covid-induced lockdowns have been a dampener for conducting our regular 
alumni get togethers. The Chennai Chapter took advantage of a small window that 
showed up, to host Fr. Paul Fernandes S.J., and Mr. Ranaveer Sinha on the evening of          
December 11, 2021. Appreciating these efforts, Fr. Paul Fernandes urged the alumni to 
look at the impact created: the alumni’s contributions would be helping anywhere             
between 15,000-20,000 lives every year, which works out to about Rs.3,000/- for every 
such life. While the contributions were from alumni all over the world, Fr. Paul handed out 
certificates appreciating the efforts made by members of the Chennai Chapter to             
support hospitals through Voluntary Health Services in Chennai to install ventilators and 
they also focused on the homes of those affected by the floods. About 40 lakhs rupees 
were raised to provide dry rations. The chapter increased their efforts to help the                   
migrant workers by providing them financial assistance and insurance.
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The Covid-induced lockdowns have been a dampener for conducting our regular 
alumni get togethers. The Chennai Chapter took advantage of a small window that 
showed up, to host Fr. Paul Fernandes S.J., and Mr. Ranaveer Sinha on the evening of          
December 11, 2021. Appreciating these efforts, Fr. Paul Fernandes urged the alumni to 
look at the impact created: the alumni’s contributions would be helping anywhere             
between 15,000-20,000 lives every year, which works out to about Rs.3,000/- for every 
such life. While the contributions were from alumni all over the world, Fr. Paul handed out 
certificates appreciating the efforts made by members of the Chennai Chapter to             
support hospitals through Voluntary Health Services in Chennai to install ventilators and 
they also focused on the homes of those affected by the floods. About 40 lakhs rupees 
were raised to provide dry rations. The chapter increased their efforts to help the                   
migrant workers by providing them financial assistance and insurance.
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T Bangalore Chapter meet with Fr. Paul Fernandes S.J.,Director: 12-12-2021

Despite Omicron looming large the Bangalore Chapter got together on 12th December 
to welcome the Director Fr. Paul Fernandes S.J., and Mr Ranaveer Sinha. It was a fun 
and  interactive get together over lunch. During this meet Fr Paul thanked the                     
Bangalore chapter for the leading way in the fight against the pandemic and to                 
acknowledge their efforts and generosity, certificates were awarded to all the Covid 
warriors who were instrumental part of the Chapters social and humanitarian efforts 
during the peak of the pandemic.
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to welcome the Director Fr. Paul Fernandes S.J., and Mr Ranaveer Sinha. It was a fun 
and  interactive get together over lunch. During this meet Fr Paul thanked the                     
Bangalore chapter for the leading way in the fight against the pandemic and to                 
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warriors who were instrumental part of the Chapters social and humanitarian efforts 
during the peak of the pandemic.

Leena Nair, an alumnus of the PMIR '1992 of XLRI Jamshedpur was appointed as the 
Global CEO of French luxury fashion group CHANEL. With this appointment, she has 
joined the long list of Indian-origin executives who have been appointed at the helm 
of global companies.

Dr. Pushp Joshi, an alumnus of the PMIR 1986 batch of XLRI, has been made the 
Chairman and MD of Hindustan Petroleum Corporation Limited (HPCL), one of the 
largest oil PSUs, today. He is currently working as Director (Human Resources) in HPCL. 
Dr. Joshi will assume the charge after the appointment committee of cabinet (ACC) 
nod.
Ashraf Patel, an alumnus of the PMIR 1990 batch has been named as one of the 15 
Outstanding Social Innovators at the World Economic Forum, 2022. Ms. Patel is the 
co-founder of organisations like Pravah and Community Youth Collective, which 
have been at the forefront of youth development and education in India, having built 
a community of over 100 youth development organisations and supported the        
learning of over 700,000 young people.

Vikram Misri, an alumnus of the PGDBM 1986 batch has been appointed as India's 
Deputy National Security Advisor. Prior to this, he was working in Beijing as India's 
envoy to China for a span of almost 3 years. As Political Counsellor in the Indian             
Embassy in Washington DC from 2003 to 2006, he played a key role in improving the 
strategic ties between India and USA.Mr. Misri has had an illustrious career, having 
worked as Private Secretary to three Prime  Ministers, and having served as a                  
diplomat in countries like Pakistan, Sri Lanka, US, Myanmar, and Spain among others.

Chaitanya Peddi, an alumnus of the PGDBM 2012 batch, Co-founder of Darwinbox 
joins the list of unicorns along with his partners Jayant Paleti and Rohit Chennama-
neni. Darwinbox operates a cloud-based human resource management platform. It 
helps organisations manage the entire “hiring to retiring” cycle needs of employees.

MAJOR NEWS & HIGHLIGHTS OF XLERS
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envoy to China for a span of almost 3 years. As Political Counsellor in the Indian             
Embassy in Washington DC from 2003 to 2006, he played a key role in improving the 
strategic ties between India and USA.Mr. Misri has had an illustrious career, having 
worked as Private Secretary to three Prime  Ministers, and having served as a                  
diplomat in countries like Pakistan, Sri Lanka, US, Myanmar, and Spain among others.

April – June: Alumni Mentorship 
Program in Online Mode
True guidance is like a small torch in a dark 
forest. It does not show everything at once 
but gives enough light for the next step to 
be safe. In this very need of hour, we at the 
Alumni Committee of XLRI have stepped 
up to take this responsibility to bring each 
of our students that guiding light by initiat-
ing the Alumni Mentorship Programme 
2021. The strength of our community lies 
with our people, and XLRI grows together 
larger than ever with our expanding 
alumni base. Through AMP 2021, we aimed 
to prepare our XLers beforehand for the 
challenges they may face in their upcom-
ing summer internships. Our contention 
was simply to help the online batch gain 
an edge over students from other 
B-Schools and send our    fighters 
armoured. It will enable students to clarify 
their misconceptions and get acquainted 
better with the corporate environment. 
The Program concluded with more than 
140+ Students with 70+ Alumni in 9 do-
mains (HR, IR, Finance, Sales & Marketing, 
Operations, Product Management/IT, Ana-
lytics, Consulting, GM.)

May – June: Make Your Mark 
Series in Online Mode
This summer, ALCOM hosted “Make your 
Mark”, a series of virtual interactive ses-
sions aimed at connecting the current 
batch with the XLers who have made it big 
in the industry to learn from their experi-
ences and how they have been coping up 
with the online working environment. This 
series was aimed at helping the students 
understand the best practices while work-
ing online, how to overcome the challeng-
es in connecting and sharing ideas in the 
online medium, and better streamlining 
the project handling approach. The ses-
sions were conducted in association with 
the XLRI Alumni Association and Bengaluru 
chapter and was moderated by Gayatri 
Krishnamurthy, coach and consultant, an 
XL 1985 alumnus and an active member of 
XL Bangalore. The sessions which initially 
had the present batch of interns as the 
target audience were open to all XLers on 
popular demand.

The first session of the “Make your Mark” series was held on 18th April, revolved around 
the Work from home hacks that one must follow during their internship period. We were 
fortunate to have Mr. Krish Shankar, Group Head HR, Infosys, Mr. Amim Fatmi, Assistant 
Manager, TCS and Ms Aparna Ponnappa, Founder REDD Network.

The second session, held on 25th April was focused on Internship hacks and had Chris 
Anand, Head – Campus Hiring, Mindtree, Irina Ghose, Executive Director - Cloud Solu-
tions, Microsoft India and Akshay Verandani, HRBP ITC as panellists.

WEBINARS, VIRTUAL WORKSHOPS & EVENTS

Session 1 : Work from Home Hacks

Session 2: Internship Hacks
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The third session, held on 8th May, looked into Career Planning Hacks and we had 
Ms  Anuradha Razdan, Executive Director HR, Management Committee HUL, and 
Vice President HR, Unilever South Asia sharing with us her findings, experiences, and 
suggestions.

Session 3: Career Planning Hacks

July – August: Nexus : Inter B School case Competition in Online Mode
The Students Alumni Committee of the top B-Schools (IIM A B, C & L and XLRI)                
collaborated to start an Inter B-School Case Competition. The objective is to help 
students think like a CXO and get an introduction to solving cases while establishing 
a strong student connect with alumni, help students build an external network and 
promote cross college collaboration among students.

Two round case competition: The first round included individual submission from 
each  interested student from the five campuses solving a mini-case of their choice 
of domain. The second round initiated formation of inter-college teams of 5              
members, which will solve a bigger case. Only a selected number of students will 
qualify for this round. Each team will be mentored by an alumnus of one of the 
campuses

September – Nexus: Finals and Alumni Mentorship in Online Mode 
For the second round, ALCOM reached out to alumni and the alumni provided            
mentorship and guidance for the participants of the case competition. For the 2nd 
round, the 45 students were divided into 15 cross-cultural teams, and a mentor was 
assigned to each team, an alumnus of one of these B-Schools. On September 26th, 
they were given a one-pager case and were judged by 2 industry leaders.                        
Participants found this as a great learning and        networking opportunity, they 
were not only able to apply their skills and learnings but at the same time they got 
exposed to a structured mentorship from alums who have made it big in their 
respective fields.
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December – Meraki (second edition): An alumni storytelling event in Online Mode 
As the Alumni Committee of XLRI, we continually strive to engage our students with 
our vast and wide alum network. This year, as a step towards the same, we                         
organised the second edition of Meraki, where speakers shared their thoughts on 
the topic ‘How East and West influence each other’s business culture’. With four 
reputed speakers covering the economical, technological, political, and social 
aspects of the topic, the event witnessed an audience of 100+ alumni and students. 
We enjoyed the stories and thoughts of notable alumni and leaders like Sanjay Jha, 
Sumant Parimal, Gautam Wahi and Rohit Manucha. They delivered whole heartedly 
and engaged the audience with their thought provoking and captivating deliveries. 
In attendance were several alumni of established international chapters, along with 
current students.
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December – Meraki (second edition): An alumni storytelling event in Online Mode 
As the Alumni Committee of XLRI, we continually strive to engage our students with 
our vast and wide alum network. This year, as a step towards the same, we                         
organised the second edition of Meraki, where speakers shared their thoughts on 
the topic ‘How East and West influence each other’s business culture’. With four 
reputed speakers covering the economical, technological, political, and social 
aspects of the topic, the event witnessed an audience of 100+ alumni and students. 
We enjoyed the stories and thoughts of notable alumni and leaders like Sanjay Jha, 
Sumant Parimal, Gautam Wahi and Rohit Manucha. They delivered whole heartedly 
and engaged the audience with their thought provoking and captivating deliveries. 
In attendance were several alumni of established international chapters, along with 
current students.

More information: 

Two student committees closely work with the Career Services Team:
 1. Campus Recruitment Information System Portal (CRISP) for BM and HRM  
 2. Career Development Committee(CDC) for Ex PGDM popularly known as GMP   
Following are the activities done for BM, HRM Batch 2021- 23 (Summer Internship                
Process):

A team of 250 + verifiers coordinated with the team CRISP to verify and review CV 
of around 470 BM, HRM Students of both Jamshedpur and NCR campus [done]

Every first year student had at least 3 rounds of the Mock PI and 2 round of Mock GD 
before SIP.

First time we hired consultant to have functional Mock PI before SIP

Collated, maintained and prepared repository of around 100 plus companies,

Organised 30 plus sessions on different domain and sectors through alums and 
industry guest and consultants

Organised personalised communication sessions by the career Services convenor 
and faculty of the XLRI.

Conducted Motivational sessions through faculty, alumni, and senior students.

CAREER SERVICES

ACTIVITIES TIME IN HOURS  
PER STUDENT (BM)

TIME IN HOURS 
PER STUDENT (HRM)

CONDUCTED BY

CV making & review

Behavioural questions

Gyan Session ( Pre Shortlist)

Company Specific Session
(Post Shortlist)

Mock Group Discussions

Mock PI ( Internal & external)

Motivational session/call

Total hours per students

8

6

4

3

3

4

2

30

8

6

6

3

3

4

2

32

CRISP Team

CRISP Team

CRISP Team

CRISP Team

CRISP Team

CRISP Team and

 
CRISP Team

Board Infinity

1.

2.

3.

4.

5.

6.

7.

9566th Annual Convocation 



For Batch of 2020-22 (LRP- CRP)

New CRISP team helped in CV preparation   of around 240 second year students,

Work Done for Ex PGDM (GMP)
Every student has undergone:

Conducted at least 3 PI per student through consultant, faculty, and alumni

Organised around 33 workshops and sessions on different domains through alumni, 
consultants, industry experts, and the faculty. 

1.

Session by Faculty Convenor of Career Services for 1st Year BM, HRM

4 Personalised communication session for 62 HRM students

4 Personalised communication/ GD/Mock session for BM students

1 session for the entire HRM batch

1 session for the BM batch

1 session for 70 BM, Delhi students for GD  

2.

3.

ACTIVITIES TIME IN HOURS CONDUCTED BY

CV making & review by CDC

Career Conversation by CDC

Foundation Session on CV workshop etc

Workshop and Career Conversations on 
different domains

CV Review and one-on-one Mock

Training session for CDC member by 
Convenor

Case study session

6 Individualised communication workshop 
have been done for fewer than 10 unplaced 
students

12

12

3

35

3.5

1.5

1.5

8

CDC Team

CDCTeam

GoCrackit

GoCrackit

GoCrackit

Faculty Convenor
- Career Services

Faculty of Career 
Services

Faculty Convenor
- Career Services
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XLRI recognizes and promotes excellence in academics and extracurricular activities 
through institution and award of various scholarships and medals. The Scholarship 
and Medals       Committee of XLRI is entrusted with this responsibility. The committee's 
primary function is to select students for various types of scholarships and medals 
based on the criteria and norms approved by the committee. Other responsibilities of 
the committee include the institution of new scholarships and medals; facilitating the 
application of XLRI students for various external scholarships available to them.

The members of the committee are: Dr. A K Pani - Dean [Academics], Dr. Amitava 
Mukherjee, Dr. Basant Purohit, Dr. Debasis Pradhan, Dr. Ravi Shekhar Kumar, Dr. B K 
Mangaraj (Convenor).

In the present academic year (2021-22), the following Scholarships and Medals are 
awarded to BM (Jamshedpur), BM (Delhi), HRM, Ex-PGDM & FPM students.

SCHOLARSHIPS & MEDALS COMMITTEE

NAME OF THE 
SCHOLARSHIP AWARDED TO AMOUNT OF SCHOLARSHIP SPONSOR

Geeta Saxena 
Memorial

HRM-II, BM-II 

HRM-II, BM-II 

BM-II

BM-II

HRM-II, BM-II

HRM-I, BM-I

Rs. 20,000 (One Student)

Rs. 1,00,000 (One Student) 

Rs. 20,000 (One Student)

Rs. 25,000 (One Student)

Rs. 1,00,000 (One Student) 

Rs. 2,85,000 (Two Students 
each from BM & HRM)

Harikumar 
Sankaran

XLRI

Kalyan Ganguly 
XEF Scholarship

Naveen Jain & 
Distinguished 
Alumni Award

Pirojsha Godrej 

Vasantha 
Sankaran 
Scholarship

XLRI Diamond 
Jubilee

HRM-II, BM-I Rs. 2,55,000 (One Students 
each from BM & HRM)

XLRIXLRI Diamond 
Jubilee

HRM-II, BM-II Rs. 1,50,000 (Four Students 
each from BM & HRM)

XLRI AlumniAlumni 
Scholarship 

PGDM Rs. 1,50,000 (Two Students) XLRI AlumniAlumni 
Scholarship 
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NAME OF THE 
SCHOLARSHIP

NAME OF THE MEDAL AWARDED TO STUDENTS SPONSOR  

O P Jindal HRM-I, BM-I 

HRM-I, BM-I

HRM-I, BM-I   
HRM-II, BM-II

HRM-I, BM-I

HRM-I, BM-I 

Rs. 1,50,000 (One Student)

Rs. 1,75,000 (One Student)

Rs. 1,00,000 (Seven Students) 

Rs. 1,00,000 (One Student) 

Rs. 5,00,000 (Four Students)

O P Jindal 
Foundation

Aditya Birla 
Management 
Corporation Ltd.

IDFC First Bank

Hindustan 
Unilever Ltd

Mirae Asset 
Foundation

Aditya Birla

IDFC First Bank

T Thomas

Mirae Asset 
Foundation 
Scholarship

Application forms along with the criteria for selection were sent to the students 
through an email on 13th January 2022. The necessary data of the applicants were 
compiled as per the criteria after receiving the applications and the winners of these 
scholarships and medals were finalised by the committee members in a meeting. This 
academic year also saw the initiation of some new scholarships and, the increase in 
the amount of existing scholarships offered by the XLRI Alumni.

Nagarjuna Medal  

Geeta Saxena Medal

Best All-Round Student

Social Initiatives

FPM  

HRM-II, BM-II   

HRM-II, BM-II   

HRM-II, BM-II   

Nagarjuna Foundation

Prof. Madhukar Shukla

In memory of Parineet Reddy by 
Reddy’s family

State Bank of India

Medals:

Mirae Asset Foundation (MAF) will provide scholarships to the meritorious and needy            
students of the Post Graduate Diploma in Management (PGDM) programme. As per 
the memorandum of understanding between the MAF and XLRI, it was decided that 
four scholarships will be awarded to students of both years. There was a welcome 
initiative by the XLRI Alumni office regarding the scholarship amount for the Alumni 
Scholarship, which has been enhanced to Rs. 2,00,000/- per student and will be given 
from the forthcoming academic year of 2022-23.

AWARDED TO AMOUNT OF SCHOLARSHIP SPONSOR
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WELFARE COMMITTEE

100 old desktops were replaced with the latest Intel Core i5 10th Generation desktops

40 old routers were replaced with new ones and 45 additional routers placed in 
Learning Centre – II and Fr McGrath Residence

21 L2 10Gig switches were replaced/installed to make backbone 10Gig ready to                   
optimise best possible internet speed

The overall internet leased line (1:1) bandwidth increased from 950 Mbps to 2.6 Gbps 
taken from three different ISP providers.

We purchased 34 Zoom Pro licenses along with 4 nos. of 500 participants and 1 no. of 
1000 participants licenses to manage all online classes and events.

INFORMATION TECHNOLOGY

1.

2.

3.

4.

5.

6.

7.

Though XLRI has its in-house developed MIS which covers complete Student Lifecycle                  
Management, LMS, Admission, HR and few more modules, but we are still on the lookout 
for a suitable ERP solution because of forthcoming multiple campuses in different loca-

The Student Welfare Committee worked in coordination with the ADSA broadly on             
fostering trust and better relationships among different stakeholders of the institute 
(students, administration, staff, and faculty). The committee started the academic 
year 2021-22 by designing the plan of activities for the year by getting in formal and 
informal inputs from students, staff, administration, and faculty. It held multiple                       
interactions with students of various programs (BM, HRM, GMP) to learn about the                
academic and non-academic issues of concern to them and redirected those                
concerns to the appropriate authorities (ADSA, Dean's Office). In addition to the activi-
ties of the administration and the ADSA's office to control spread of Covid-19 on 
campus, the committee regularly tried to nudge students to follow Covid-19                          
appropriate protocols in the institute. In one specific instance, the committee also 
intervened, on ADSA's request, to sensitize a group of students on the need to abide by 
the applicable Covid-19 protocols and general disciplinary code of conduct for stu-
dents in the campus.

There is an on-going need to have an IT Infrastructure which offers high reliability, 
round-the-clock availability, remote manageability and optimal scalability. XLRI did a                  
massive renovation and new deployment in order to leverage information and                                  
communication technology for global competitiveness. In continuance with the IT                                
infrastructure upgradation, last year saw the following improvements:

Purchased 4 users license of MATLAB and Simulink software for research work and                     
upgraded Stata-12 to Stata-16.

An app has been launched both in Android/iOS to help students access Academic                          
Information System [AIS] and other resources on their mobile in an efficient manner
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21 L2 10Gig switches were replaced/installed to make backbone 10Gig ready to                   
optimise best possible internet speed

Though XLRI has its in-house developed MIS which covers complete Student Lifecycle                  
Management, LMS, Admission, HR and few more modules, but we are still on the lookout 
for a suitable ERP solution because of forthcoming multiple campuses in different loca-

The road ahead now involves us to incorporate a higher degree of robustness by 
reviewing our processes through indirect measures of learning. Collecting data from 
the outgoing  students and recruiters, by complementing the direct measures of 
learning, shall provide us with valuable insights for further improvement.

ASSURANCE OF LEARNINGThe Student Welfare Committee worked in coordination with the ADSA broadly on             
fostering trust and better relationships among different stakeholders of the institute 
(students, administration, staff, and faculty). The committee started the academic 
year 2021-22 by designing the plan of activities for the year by getting in formal and 
informal inputs from students, staff, administration, and faculty. It held multiple                       
interactions with students of various programs (BM, HRM, GMP) to learn about the                
academic and non-academic issues of concern to them and redirected those                
concerns to the appropriate authorities (ADSA, Dean's Office). In addition to the activi-
ties of the administration and the ADSA's office to control spread of Covid-19 on 
campus, the committee regularly tried to nudge students to follow Covid-19                          
appropriate protocols in the institute. In one specific instance, the committee also 
intervened, on ADSA's request, to sensitize a group of students on the need to abide by 
the applicable Covid-19 protocols and general disciplinary code of conduct for stu-
dents in the campus.

There is an on-going need to have an IT Infrastructure which offers high reliability, 
round-the-clock availability, remote manageability and optimal scalability. XLRI did a                  
massive renovation and new deployment in order to leverage information and                                  
communication technology for global competitiveness. In continuance with the IT                                
infrastructure upgradation, last year saw the following improvements:

Purchased 4 users license of MATLAB and Simulink software for research work and                     
upgraded Stata-12 to Stata-16.

An app has been launched both in Android/iOS to help students access Academic                          
Information System [AIS] and other resources on their mobile in an efficient manner

AOL COMMITTEE MEMBERS

Prof Manish Singhal (Convenor)

Prof D Israel

Prof Kumar Alok

Prof Shreyashi Chakraborty

Prof Tina Stephen

Prof Rahul Sheel

Prof Rajkumar Narasimhan

Prof Ravi Shekhar Kumar

Ms Shikha Khamb (Coordinator)

Ms Shireen Akhtar

Assurance of Learning (AOL) refers to a set of systematic processes and assessment 
plans that collectively demonstrate that learners achieve learning competencies for 
the programmes in which they participate that are within the scope of the school’s ac-
creditation. At XLRI, AOL helps map the achievement of programme-level learning 
goals across the master’s and doctoral programmes. AOL also allows XLRI to continue 
improving upon what it has achieved in its academic programmes. 

At present, there are seven programme learning objectives (PLOs) that have been de-
rived from our Vision and Mission. These are assessed directly through course-embed-
ded and standalone measures. Recently, by demonstrating a robust and mature AOL 
system that supports continuous improvement we achieved the extension of the pres-
tigious AACSB  accreditation (November 2021). AACSB accreditation is a much 
sought-after badge of honour which has been earned by only five percent of the 
world’s B-Schools.
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International Student Exchange Programme (ISEP) aims to partner with the best              
educational institutes across the globe with the objective of providing a platform for 
students to experience an international environment while studying, travelling, and 
socialising with students from all over the world. In the academic year 2021-22, we 
hosted 2 foreign students for one term of study. In exchange, we sent 33 XLRI students 
to 8 business schools in 5  countries. 

Joint Doctoral Supervision Agreement: This academic year our participant for the 
Joint Doctoral Supervision Agreement with Macquarie University, Australia from our        
Fellowship Programme in Management completed the Programme.

1. Dr Santanu Sarkar collaborated with the Management Department of Freie                      
Universität, Berlin.
2.    Sr Sumit Sarkar is currently visiting the University of Utah on a Fulbright Fellowship.

INTERNATIONAL STUDENT 
EXCHANGE PROGRAMME

Students from our Partner Universities who visited XLRI:

Students from XLRI who visited our Partner Universities:

XLRI Faculty Collaborations with Foreign Universities:

1.     Excelia, France
2.     Rutgers, The State University of New Jersey, USA 

New Partnerships: We added two more partners to our esteemed list of partners:

Renewal of Partnership: We renewed our Partnership Agreement with:  University of 
Munster, Germany

NEOMA Business School, France                                                           02 Students

ALBA Graduate Business School, Greece

Aston Business School, UK

E M Lyon Business School, France

ESADE, Spain 

Grenoble Ecole De Management, France

IESEG School of Management, France

School of Business & Economics, Loughborough, UK

SolBridge International School of Business, South Korea

03 Students

03 Students

08 Students

02 Students

01 Student 

10 Students

02 Students

04 Students
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Management and Labour Studies (MLS) is the official publication of XLRI School of 
Business and Human Resources, Jamshedpur. Addressed to professional managers 
and academicians, this quarterly refereed journal focuses on the latest thinking and 
research in the areas of management, labour and related subjects. This peer-re-
viewed journal aims to provide a forum for discussion on the salient features relating 
to the whole field of management.

The journal is included in the international indexing and abstracting databases 
including Australian Business Deans Council (ABDC), Chartered Association of               
Business Schools (ABS) and SCOPUS along with others. The journal has received 219 
manuscripts in 2020, registering 92 percent increase from 2019. The total circulation of 
the journal was 10,118 in 2020 and 8,860 till August 2021. The journal has received 
research papers written by a diverse range of scholars from different parts of the 
world. Academicians and researchers from top B-schools, universities, and institu-
tions from across countries like Ukraine, Africa, Brazil, Sri Lanka Pakistan, Middle East 
including Indian have contributed well-researched articles in areas of communica-
tion, economics, human resource, operations, information technology, finance, mar-
keting, international business, and other related areas of management. Apart from 
research articles the journal also publishes book reviews and commentaries.

MANAGEMENT & LABOUR STUDIES JOURNAL

1. Dr Santanu Sarkar collaborated with the Management Department of Freie                      
Universität, Berlin.
2.    Sr Sumit Sarkar is currently visiting the University of Utah on a Fulbright Fellowship.
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ACADEMIC CONTRIBUTION BY STUDENTS
Sl. No.

01

02

03

04

05

06

07

08

Name of Student Roll No. Event/Competition Level Position

Anushka Basu H20069
Mahindra Rise
HUL Nutcracker
MICAnvas 2020
Dean's Merit List

Intra-college level
National level
Inter-college level
Intra-college level

Intra-college level

Intra-college level

XLRI Winner, Mahindra Rise Challenge
Winner 1st Place
1st Runner Up
Dean's Merit List

Aditya Hardikar BJ21067 VOIS Vantage 2021 National level National Finalist

Kashish Malhotra BJ21145 Citi Leadership Award

P&G Emerging Leader

Most Promising 
Incoming MBA Student
 - 2021

National level

National level

National level

NA

NA

Himani Vardhani H21020 Strike or Yield

Microsoft PM ENGAGE

Battle HR Royale

Winner

Campus Finalist

Finalist

National level

Soorajkrishna S BJ21115 Aditya Birla Scholarship

P&G Emerging Leaders 
Program

Flash Pitch

Capgemini's 
L’innovateur 4.0 Case 
Challenge, 2021

Wipro's B-PRO case 
study competition

Tata Sons' Tata 
Imagination Challenge 
2021

National Finalist

Shortlisted for Day 1

Winner

National level

National level

National level

National level

National level

National level

National level

National Finalist, Campus Winner

Pre-Finalist, Campus Finalist

Pre-Finalist

Shrey Chhabra H20171

Intra-college level

NA

Nilanjana Dutta H20098

Tata Imagination 
Challenge 2021

Inter-college level Regional finalists

Tanya Gupta H21119 Aditya Birla Scholarship 
Programme

Myntra StylBiz, 2021 
(Case competition)

Microsoft PM Engage 
2020

Microsoft PM Engage 

(2020-2021)
Publicis Sapient Product 
Spotlight Challenge 
(2021)

National level

National level

National level

Winner - Management Stream

National Pre-Finalist

National Finalists

Campus Winners, 2020 | Campus Finalists, 
2021

Campus Finalists
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National level

International Level

Pre-Finalist

Asia Conference Delegate

Welspun Group's 
Disruptor B-Plan 
competition

Harvard College Project
for Asian and 
International Relations -
Asia Conference 2021 
(ACONF)

ITC Interrobang S11 National level National Runner UpChitrank Kaul H20018

Accenture B School 
Challenge Season 5

National level National WinnerAarushi Bj20001

Microsoft PM Engage 
2021

National level Runner upsAkshay Garg BJ20126

ITC Interrobang 
(HR track)

National level National Runners-UpAnisha Saha H20008

10 k run Intra-college level 2ndShirley D'Souza H21168

Hindustan Unilever Ltd.
Nutcracker

La Niaque 4.0 Quizzing 
and Case Competition ,
Capgemini

General Business Quiz, 
Business Hub

National level

National level

National level

National level

National level

National level

Intra-college level

Winner

Top 10

55th position among 625 participants

Ainab Zaidi H21003

Maxmillian, blue chip, 
embark,

Inter-college level ParticipationUtkarsh Venaik G21109

Xhaust '21 Inter-college level 1st Position in 10k MarathonBasuDeo Dubey FB21004

RPG Bizzard

Make The Case, Indian 
Plastic Institute

ITC Interrobang

ProdTech by IIT-B

Cognizance by IIT-R

Inter-college level

Top 6

Best Social Enterprise, National Finalist

3rd Position 

2nd Position 

1st Position 

1st Position 

Archit Jindal BJ20131

Inter-college levelBudding Analyst's 
Article Writing 
competition

Abhinav Mohanty BJ21005

09

10

11

12

13

14

15

16

17

18
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Case For Women case 
writing competition, 
Emerald Publishing

Boston Congress of 
Public Health 
Hackathon

Peter Drucker 
Challenge 2021

Johns Hopkins 
University- Danaher 
Competition

Inter-college level

International level

International level

International level

Case Study accepted and in final review

Winner

Winner

Global Finalist

Prabath Kuzhikkat H20025

Goldman Sach's Buy 
Side Challenge

National level WinnerAnkit Chamaria BJ20068

Capgemini L'innovateur National level

National level

National level

National FinalistSaraswati Banerjee H20166

Best Summer Interns 
(Co' 2020-22)

Accenture B-School 
Challenge (Season 5)

National level

Intra-college level

Best Summer Intern - Product 
Management

Campus runners up

Gourav Agarwal BJ20078

India’s Most Promising 
MBA student (InsideIIM)

Accuracy Business Cup

Ridea: case study 
competition

National level National Winner

National Runner-Up

National Finalist

Ashi Gupta BJ21075

Amazon ACE 
(Case Competition)

National level National FinalistYashita Garg H20180

Johnson & Johnson
 (J&J) Quest

Asian Paints Canvas

Myntra Stylbiz

Harvard HPAIR 
Conference

National level

National level

National level

International level

National Finalist

National Finalist

National Semi Finalist

International Delegate

Roshan 
Hemachandran

BJ20163

Asian Paints Conundrum
Reckitt Global Challenge

National level
National level

National Finalist
National Finalist

Pierre Siddarth de 
Souza

H20160

Budget Session 2022 NA Part of the team that hosted the eventJohn K John G21023

Mahindra Rise Challenge 
2021

Reckitt Career Compass

National level

Intra-college level

Winner

Campus Finalist

Priyanka Agrawal BJ21041

Goldman Sachs Asset 
Management Buy Side 
Challenge

Intra-college level WinnerSharad Bang BJ20047

19

20

21

22

23

24

25

26

27

28

29

106 66th Annual Convocation 



Lead to Speak 2021

COMMUNIQUIZ 2021

LitQuiz 2021

TLC Quiz

Business Hustle Quiz

Newton's Apple Quiz

Solo General Quiz

Sports, Pop Culture, Arts 
and Music (SPAM) Quiz

India Quiz

La Quizzeria General Quiz

Inter-college level

Inter-college level

Inter-college level

Inter-college level

Inter-college level

Inter-college level

Inter-college level

Inter-college level

Inter-college level

National level

 1st Position 

3rd Position

2nd Position

2nd Position

3rd Position

2nd Position

3rd Position

3rd Position

2nd Position

1st Position 

Shitij Manojkumar 
Agarwal

BJ20108

Accenture B School 
Challenge

PwC Case Challenge

JSW Case Challenge

National level

National level

National level

National Winner

Campus Winners

National Finalists

Aman Khanna BJ20006

Financial Literacy 
Workshop - Daan Utsav
2021

Internship Project with 
JCSS Consulting

Qriosity 29.0 by StockGro

Management Consulting
- Case Solving Test by 
StrategyCo.Global

Intra-college level

National level

Intra-college level

National level

NA

17th

NA

Gold Certificate

Arihant Chaturvedi BJ21074

NatWest Case 
Competition

CFA Research Challenge 
2021

Inter-college level

Intra-college level

National Runners-Up

2nd Position

Soham Ashish Shah BJ20112

Accenture B-School 
Challenge Season 5

JSW Challenge 2021

PWC Challenge 3.0

M&A Rainmaker (IIMC)

Oikos Consultancy 
Challenge

National level

National level

Intra-college level

National level

International level

National Winner

National Finalist

Campus Winner

National Winner

International Winners

Avijit Pathak Bj20013

11th National HR 
Conference 2022: Battle 
HRoyale

National level WinnerShahreyar H21107

Battle HRoyale 
(11th National HR 
Conference 2022)

National level WinnersVenkatesh Konnur H21121
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JMA Management Day 
Panel Discussion 
Competition

District level Winner of the Panel Discussion 
competition

Siddharth Pruthi BJ21172

Accuracy Business Cup
Learnous Case Challenge

National level
National level

Runner up
Campus Winners and National Finalist

Aman Sapharia BJ21009

Myntra Stylebiz
ITC Interrobang
Flipkart Wired

National level
Inter-college level
National level

National Semifinalist
2nd runner up
Selected for Campus round

Stuti Saraswat H20174

Mondelez Maestros National level National SemifinalistAakash Vaswani BJ20058

Managerial Competencies
& Career Development 
Assessment

Intra-college level Runner-upRaghava Krishnan 
T E

BJ20115

P&G Emerging Leaders 
Program

Reckitt Benckiser Career
Compass

Amazon Advertising 
Smart Challenge

National level

Intra-college level

National level

P&G Emerging Leader

Campus Winner

Shortlisted in Top 195 teams

Yash Bhasin H21060

National Finale of HR 
Triathlon

National level WinnerHaridas Koladiya H21080

InsideIIM Most Employable
 MBA Graduate

Johns Hopkins Danaher 
Case Competition

Amazon ACE

Jamshedpur District 
Administration

Oxygen Analytics for ICH 
Hospital, Tamil Nadu

National level Top 50

International level

National level

Public Sector Live 
Project

Public Sector Live 
Project

Global Finalist

National Finalist

Live Project for COVID Vaccination Status

Analytics

Adyasha Mishra H20123

K Guhan H20146

Danaher International 
Case Competition 2021

CFA Research Challenge

J&J Quest Season 9

International level

Intra-college level

Intra-college level

Global Top 10

Campus Winner

Campus Winner

Vaibhav Sharma BJ20178

Ensemble Valhalla

Microsoft PM - SIP role

National level

International level

Sponsorship Head

Summer Intern
Isha Juneja H20144

Colgate inner circle

ITC- Market Research

National level

Intra-college level

Campus winner
Selected as 1 of 8 out of 122 students 
from college

Shivani Agarwal BJ20168

Ingenium Startup 
conclave Case 
Competition (XLRI)

National level Runner UpSwetabh Verma G21050

Mac N' Case: National 
Marketing Case Study 
Competition (IIM Trichy)

National level First Runner UpNivek A V BJ21036

HR Triathlon, 11th National 
HR Conference 2022, XLRI 
Jamshedpur

Inter-college level 2ndAnanya Kundra H21007
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Unilever Changemakers 
Programme

National level NA

HR Triathlon by Sapphire

Flix magazine article
Inter-college level

Intra-college level

Top 10 groups selected

NA
Vanya Pandey H21177

Flipkart Wired 5.0

Reckitt Global Challenge

Asian Paints Conundrum

Loreal Sustainability 
Challenge 2021

Amazon Advertising 
SMART Challenge

National level

International level

National level

National level

National level

1st runners up

National Finalist (Top 5)

National Finalist

National Semi Finalist

National Semi Finalist

Nitika Goel H20158

Colgate Inner Circle Inter-college level SelectionPayal Dabir BJ21157

E-Vartan

Brand Matterz

Inter-college level

Inter-college level

National runner up

National Finalists

Pulkit Gupta G21094

HUL Nutcracker

Reckitt Career Compass

Sapphire's HR - Triathalon

National level

Intra-college level

National level

National Semi Finalist

Campus Finalist

Second Runners-Up

Muskan Arora H21091

VOIS Vantage

Capgemini E.L.I.T.E. case 
competition

National level

Intra-college level

National Finalist

Campus winner

Panya Rawat BJ21098

Father Mc Grath Debate National level Finalist and best speaker awardAnam Gwaliori G21063

Strat Jack- A Strategy 
Case competition 
organized by IIM 
Ahemedabad

National level WinnerDeeksha Shetty G21017

Krishi Manthan, IIM 
Ahmedabad

National level National winnerAlok Baranwal60

61

62

63

64

G21004

2nd Father McGrath 
Memorial Debate

Sinergia Oculta Mergers 
& Acquisitions Battle

National level

Inter-college level

Finalist

2nd Position

Gautam Ahluwalia G21021

11th National HR 
Conference 2022 | Battle
 HRoyale Finale

National level WinnerPoorva Singhal H21096

CFA Level 1 Exam

TechTack | Ensemble 
Valhalla

ProdWizard - MDI 
Gurgaon's PM challenge

Battle HRoyale Quiz 1 | 
Microsoft PM Engage | 
CloudTail Day 1

IIM Lucknow's Innovate 2.0
Product Management 
Challenge

Chanakyaneeti - 
Consulting Case Study by 
IIT Madras

Cleared CFA Level 1

National level Natio1st position

1st position

Campus Winner

National Finalist (ISB)

Runners upnal level

National level

National level

National level

National level

NAShoumik Das BJ21111

Shayoni H21110
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Harvard Public Health 
Review

Boston Congress of 
Public Health Hackathon

Global Peter Drucker 
Challenge

Boston Congress of 
Public Health - 
Hackathon

Johns Hopkins Danaher 
Case Challenge

FASPE Fellowship, 
Aushwitz

India Impact Challenge

14th Global Peter Drucker 
Forum

One Young World 
Academcy Challenge

St. Gallen Symposium
East Africa Management
and Innovation Forum

Emerald Publishing, UK

Biomedical Journal of 
Scientific and Technical 
Research

Harvard Public Health 
Review

Emerald Publication, 
Case for Women Journal
 - Annual case writing 
competition

International level

International level

International level

International level

International level

International level

International level

International level

International level

International level
International level

International level

International level

International level

International level

Managing Editor

Global Winner - Best Written Submission - 
3 categories

Global Winner - Student Category

Global Winner - Best Pitch - 2 Categories

Global Top-10 Healthcare Leader

FASPE Fellow

Global Winner

Global Ambassador (POR)

Global Winner

Global Top 100 - Nomination

Delegate from India

Case Study

Orginal Research Paper

Original Research Paper

Author, International Case Study

Dr Nadeem Ahmed BJ20090

Mars Innovation 
Launchpad

Sapphire Annual 
Newsletter

RPG Blizzard: Think Big: 
Idea Challenge

National level

Top 2

Winner

Top 36

National level

National level

11th National HR 
Conference | Presenters 
of Today’s Tomorrow 4.0 

Strike and Yield| 
Ensemble-Valhalla 2022

National level

Intra-college level NA

NA

Sakshi Suman H21161

IIM A - Exchequer

IIM B - Making it Rain

Goldman Sachs Asset 
Management Challenge

Runners Up

First

Campus Finalist

National level

National level

Intra-college level

Mohammed 
Ashhar Mohiuddin

BJ20150

Google case challenge 
2021

Myntra Stylbiz Challenge

Battle HRoyale

Campus winner, amongst the top 5 teams 
in the HR cohort overall nationally from top 
20 institutes

National level

National level

National level

National semi finalist

Runner up- round 2

Nehal Kothari H20036
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Sportsweek

Valhalla, BM vs HR Table 
Tennis Tournament

Fortius 2022

Texcelence

Intra-college level

Intra-college level

Inter-college level

National level

Runners Up

Winner

Winner

National Finalist

Gandharva Kabir BJ21082

HR Colosseum
Right Recruiting | SIMS

National level
National level

National Winner
First Runner Up

Gyan Akarsh H21018

Blackcoffer Insights 35

Nine Doors- Marketing 
Case competition

International level

Intra-college level

1st Position

Top 5 national teams
Raisa Roychowdhury G21095

Myntra Stylbiz 2021

Accenture B-school 
challenge

National level
Intra-college level

Semi-finalist
Campus finalist

Kriti Bharadwaj H20028

Evolve Marketing Strategy 
Case Competition

National level National FinalistsErastus J. Clement G21020

Chanakya Strategy Case 
Competition

Ramp-Up E-Commerce 
Case Competition

Embark Start-Up Case 
Competition

National level

National level

National level

2nd Runner-up

Organizer

Organizer

Prashant Kumar Sinha G21036

L’innovateur 4.0 organised
by Capgemini

Harvard College Project for
Asian & International 
Relations

Welspun Disruptor
Tata Imagination 
Challenge

National level

International level

Inter-college level

Inter-college level

National Finalist

Chosen for Pre-finals

Pre-Finalist

Aprajita Srivastava H20129

Evolve 2021 - IIM Bangalore
, Marketing Strategy Case 
Competition

Paper published

Hero Campus Challenge

Hillfort LLP competition

Atal Innovation Mission

ITC Interrobang 11

International level

Inter-college level

National level

International level

Intra-college level

Paper Published

National Semi Finalist

National winners

Mentor of Change

Campus Runner Up

Inter-college level Rank 3Aayush Bhola G21001

Koustubh Haridas H20089

India's most promising 
incoming MBA student, 
2021

Sporting Week

National level

Intra-college level

Top 50

NA

Shazia Rahman H21167
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The Student Affairs Council is the apex body and the representative council of the stu-
dents of XLRI. SAC Jamshedpur consists of a General Secretary and 4 Principal Secre-
taries (Academic Affairs, Internal Affairs, External Affairs, & Placement Affairs) from the 
senior batch who are elected by all the students of the flagship PGDM program. For the 
academic year 2021-22, there were also 3 Junior Student Affairs Council members for 
XLRI Jamshedpur campus who took initiatives for student well-being.�SAC supervises 
various student activities on campus and is the interface between the students and the 
administration. It plays an active role in issues such as restructuring academic content, 
enhancement of infrastructure and facilities, and coordinating extracurricular, co-cur-
ricular and placement activities on campus.  Currently, the SAC coordinates activities of 
20 Formal Committees, 6 informal Committees and 2 interest groups on the campus. 

STUDENT AFFAIR COUNCIL 
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Various new initiatives were taken up by SAC in the academic year 2020-21 with some of 
the key accomplishments are as follows: 

We organised the Buddy Program for students securing admission in XLRI for mentor-
ship covering issues related to academics, placements and smooth transition to the                     
expected rigour. Through automated code we mapped 230+ seniors and 430+ juniors 
for guidance.

We also proposed a new ERP system for managing event permissions and also 
launched the iOS XLRI mobile application. During this academic year we also                              
on- boarded two new vendors for the betterment of life on-campus. Moreover, we 
also framed the constitution for Delhi-NCR’s SAC.

As a part of the Covid Action Team, we assisted ADSA Office in the task of testing and 
mapping the health updates of 230+ students in a span of less than 15 days. More-
over, we were involved with InfraCom in the task of managing the requirements of 
400+ self-isolating students in hostel rooms. We also identified primary contacts of all 
the positive cases and coordinated their medical care requirements for quarantine 
stays. As a proactive measure, we also assisted ADSA in the random testing process 
of 180+ students. 

We also successfully executed Informal Committees & Interest Groups selection pro-
cess in an online setup, in 3 days, scheduling 500+ interviews. Moreover, we assisted 
in the management & logistics of 60+ events including over 30 offline events. We also 
manage the XL Events’ credentials for publicising batch wide communications & 

In order to add life to the campus spirit, we also organised festive events like New Year 
Party & Christmas Bonfire independently and Durga Pooja, Diwali & Ganesh Chaturthi 
in coordination with regional committees. 

1.

2.

3.

4.

5.
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We organised the Buddy Program for students securing admission in XLRI for mentor-
ship covering issues related to academics, placements and smooth transition to the                     
expected rigour. Through automated code we mapped 230+ seniors and 430+ juniors 
for guidance.

We also proposed a new ERP system for managing event permissions and also 
launched the iOS XLRI mobile application. During this academic year we also                              
on- boarded two new vendors for the betterment of life on-campus. Moreover, we 
also framed the constitution for Delhi-NCR’s SAC.

The Academic Committee, fondly known as the AcadCom, liaises with the students 
and the faculty. It comprises a Secretary and two Class Representatives (CRs) from 
each section, making it a team of 31 members. The students of each section elect the 
AcadCom members, and thus the AcadCom members are accountable to their 
batchmates. AcadCom serves as a central coordinator and works for the benefit of 
the students, faculty and administration. It is responsible for handling all academic 
issues of the batch. While accommodating student activities with class schedules 
and coordinating for assessments and remedial classes with faculty or other                
students, AcadCom strives to provide every kind of academic-related support to the 
students. 

The team played an important role in coordinating with all academic stakeholders to                    
conduct online as well as hybrid classes smoothly. It worked with the Exam Cell, the IT                     
department and the Dean’s office to conduct examinations through digital platforms 
& ensured timely feedback and support to improve both exam & class experience. 
The team worked closely with the Dean’s office to accommodate elective change for 
the 6th term, benefitting 50+ students. AcadCom also organised XL Utsav, a platform 
for all XL Family members to celebrate being together while being at home. Students, 
teachers and nonteaching staff actively participate in various sporting and cultural 
activities during the XL Utsav. AcadCom stays true to its motto of being the student’s 
negotiator and the faculty’s facilitator. The 31 brave and kind souls strive hard to pro-
mote excellence and foster a spirit of togetherness. 

ACADCOM 
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The team played an important role in coordinating with all academic stakeholders to                    
conduct online as well as hybrid classes smoothly. It worked with the Exam Cell, the IT                     
department and the Dean’s office to conduct examinations through digital platforms 
& ensured timely feedback and support to improve both exam & class experience. 
The team worked closely with the Dean’s office to accommodate elective change for 
the 6th term, benefitting 50+ students. AcadCom also organised XL Utsav, a platform 
for all XL Family members to celebrate being together while being at home. Students, 
teachers and nonteaching staff actively participate in various sporting and cultural 
activities during the XL Utsav. AcadCom stays true to its motto of being the student’s 
negotiator and the faculty’s facilitator. The 31 brave and kind souls strive hard to pro-
mote excellence and foster a spirit of togetherness. 

STUDENT COMMITTEES
CO-CURRICULAR COMMITTEES

EXTRA-CURRICULAR  COMMITTEES

FUNCTIONAL COMMITTEES

INFORMAL  COMMITTEES

INTEREST  GROUP

AXIOM                 CRUX                 E-CELL                FINAX              FIRE@X                 MAXI             SAPPHIRE

CII-YI                  DRACULA                 SIGMA              SPICMACAY          SPORTSCOM                      XLANC

ALCOM                       EXLINK                            ISEP                       INFRACOM                 SOCRATES

CPPR                                FLIX                      SAMARTHYA                      PIXL                           TOAST
MASTERS

DARVIX                         PEACE                       PRODUX                         CEASE
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AXIOM, the operations committee of XLRI, 
started off the year having learned a lot 
from the covid-ridden past academic year, 
but with renewed hope for the future. The 
2021-22 academic year began with many 
challenges, but the team had figured out 
the mantra to solve them in the previous 
year itself. As usual, we kickstarted the ses-
sion with our first event of the year, Opoca-
lypse (icebreaker). The new 2021-23 batch 
received the event well, and the team knew 
they would find the right suitors for the 
AXIOM junior team.  After the selection of an 
exceptionally talented and hardworking 
junior team, it was time to put their skills to 
the test with our first event, Kronos. Unlike 
the previous year, this year's Kronos was 
held offline at the Jamshedpur campus. 
Under the guidance of the senior team, the 
juniors came up with a two-staged event, 

starting with an initial quiz followed by a riveting treasure hunt that spanned the entire 
campus of XLRI. The recurring motif of the quiz and the treasure hunt was ‘Operations,’ 
and the event was very well received with the participation of over 100 JSR students

AXIOM also organised an online Six Sigma Certification Program in collaboration with 
KPMG, which had enthusiastic participation from the batch. The program was very well 
received and helped the juniors extensively during their SIP preparation. With the learn-
ings from the first event, the committee started their flagship event, Cygnus, which was 
organised in collaboration with Socrates from 10-12 December 2021. Cygnus, XLRI’s 
annual operations and tech symposium, was a golden opportunity for AXIOM to collabo-
rate with not only the other committees of XLRI but also with other colleges across the 
country. The theme for Cygnus was ‘Transition through Mechanization,’ a true testimony 
to the perfect amalgamation of Tech and Operations. 

CO-CURRICULAR COMMITTEES 

AXIOM
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This year, Cygnus had provided an eclectic mix of learning and competitiveness with 
the following events- Sankalp (business simulation created by the AXIOM team), 
Potentia (a fun strategy event with a tech-ops theme), Case competition powered by 
KPMG, a Panel discussion, and a guest lecture with prominent and experienced 
industry leaders. The guest lecture was given by Mr. Vivek Khemani, founder of the 

successful Mumbai-based tech company, Quantiphi Inc. The topic for the panel             
discussion was ‘How Technology Is Changing the World of Operations, Business & the 
Future of Work’ and the panellists were- Sagar Sodah: A visually-impaired coder, 
Engineering Manager at Openhouse, Shilpa Gupta: Head of Last Mile Operations 
(large businesses) at Flipkart, Aloma Rego: Director of Fellowship Selection, Teach for 
India and KS Krishnan: DGM Supply Chain, Gharda Chemicals. XLRI’s own Prof. 
Shounak Basak moderated the discussion. All the events were successfully                        
conducted with a participation of over 1400 across all competitions. The team also 
successfully obtained multiple sponsors for the events, 2 of whom had a stall set up 
in the Jamshedpur campus, and the stalls were very well received by the students. 
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successful Mumbai-based tech company, Quantiphi Inc. The topic for the panel             
discussion was ‘How Technology Is Changing the World of Operations, Business & the 
Future of Work’ and the panellists were- Sagar Sodah: A visually-impaired coder, 
Engineering Manager at Openhouse, Shilpa Gupta: Head of Last Mile Operations 
(large businesses) at Flipkart, Aloma Rego: Director of Fellowship Selection, Teach for 
India and KS Krishnan: DGM Supply Chain, Gharda Chemicals. XLRI’s own Prof. 
Shounak Basak moderated the discussion. All the events were successfully                        
conducted with a participation of over 1400 across all competitions. The team also 
successfully obtained multiple sponsors for the events, 2 of whom had a stall set up 
in the Jamshedpur campus, and the stalls were very well received by the students. 

Consulting and Research Undertaking at XLRI has had a monumental year, carrying 
forward its legacy through the two placement seasons and a host of events and 
competitions in 2021-22. CRUX supported both the senior and junior batches during 
their internship and final placement process with case preparation and structural 
thinking sessions. CRUX released its annual revised casebook for 2021-22, which 
included students’ case interviews with some of the most sought-after consulting 
organisations. The casebook detailed their interview experiences and case analysis 
with insights from the students as well as the interviewers, consulting frameworks, 
and the latest industry reports. Additionally, CRUX also released the second edition 
of the HR Casebook outlining strategies and frameworks specific to tackling HR 
cases like change management, digital transformation, and the business impact of 
COVID-19. These casebooks continue to guide students who aspire for a career in 
consulting. CRUX conducted CONSquad, an intra-XLRI event with an aim to test and 
hone the  fundamental problem-solving skills and consulting knowledge of the 
junior batch. The  competition was held in 3 stages- a guesstimate pre-event, a 
short quiz and a final case analysis round on D2C. The final submissions were 
judged on the basis of their approach, structure in analysis, innovative solutions, 
and their feasibility and general applicability.  

CRUX 

The committee also launched Visionarios 2021- the annual business magazine of 
CRUX on LinkedIn, marking CRUX’s growing presence on social media. The magazine 
provides a profound analysis of the most recent and noteworthy M&As, digital                
transformation of businesses, and emerging trends in industries. The magazine also 
chronicled the internship experiences of students in the most eminent consulting 
firms of the world. students

11966th Annual Convocation 



CRUX will be organising its annual flagship 
National-Level Strategy Competition, Orion 
2022, in association with Board Infinity as its 
title sponsor from 5th to 13th February. To be 
conducted in multiple stages, Orion will 
include an engagement round for the           
participants to step in the shoes of a             
consultant and crack a business case, a 
short quiz to test logic, structure, and           
general knowledge, a simulation round judg-
ing the business acumen, and final case 
submission. With an aim to train and equip 
the participants with the knowledge and tac-
tics required to convert future opportunities 
in consulting, CRUX will  conduct its Conclave, 
Synergy 2022.  Synergy 2022 boasts rewards 
worth over Rs. 2 lakhs and projects participa-
tion of about 1200 students spanning across 
150+ business schools in the country. 

CRUX aims to add many more feathers to its cap in the coming years, establishing 
itself as one of the premier consulting committees in the country guiding and prepar-
ing XLRI students for the increasing opportunities in management consulting. 

E-Cell kick started this academic year with a collaboration with Villgro to promote 
Social Entrepreneurship at XLRI and in India in general, through their Social Incubation 
Competition, iPitch. Through our Icebreaker – Startup Valuation, we helped students 
get their business idea pitches challenged and critiqued by Mr. Rajeev Roy, CEO of 
XCEED, XLRI. 

Our Junior Entrepreneurship Program was conducted in association with some top 
schools across India where E-Cell XLRI helped set up and train multiple E-Cell clubs. 
Training &  workshops on Event Hosting, Business Fundamentals and Promoting Entre-
preneurship in their campuses were held. A Profile Development Program for students 
of classes 11th and 12th was also held where students could informally chat with people 
who have excelled in different fields. In a special speaker event under JEP, Professor 
Rajeev Roy also guided the students on how Entrepreneurship can be a lucrative career 
path. 

E-CELL 
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Preparation for E-Cell XLRI’s Flagship event, the XLRI Entrepreneurship Summit or XES 
2022 is underway, as we set out to outdo ourselves by hosting a bigger, better and far 
grander version 2.0 of our entrepreneurship mega summit. Season 1 of our summit                 
witnessed close to 3000+ participants from India’s top B-Schools and included many 
of our prominent Founders, VCs and Angel Investors from India’s startup ecosystem. 
We hosted Unicorn start-up founders with elan, and enthralled audiences with XES 1.0.-
students

Included in XES is the XLRI B-Plan Competition, Disrupt, which had 1000+ participants 
last year. This year, we are all set to welcome students both in India, and abroad, in a 
business plan competition that happens only at XL. E-Café, E-Cell’s heritage 
heart-to-heart talks with industry stalwarts and storytellers, will be back with renewed 
vigour and a completely new line-up, with present and past Unicorn and Decacorn 
founders gracing our stage. 

As XES 2.0 unfolds, E-Cell XLRI promises the Entrepreneurship masterclass and                            
extravaganza of the year. We look forward to your association with us. 
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Preparation for E-Cell XLRI’s Flagship event, the XLRI Entrepreneurship Summit or XES 
2022 is underway, as we set out to outdo ourselves by hosting a bigger, better and far 
grander version 2.0 of our entrepreneurship mega summit. Season 1 of our summit                 
witnessed close to 3000+ participants from India’s top B-Schools and included many 
of our prominent Founders, VCs and Angel Investors from India’s startup ecosystem. 
We hosted Unicorn start-up founders with elan, and enthralled audiences with XES 1.0.-
students

As XES 2.0 unfolds, E-Cell XLRI promises the Entrepreneurship masterclass and                            
extravaganza of the year. We look forward to your association with us. 

Speaker session on blockchain 
and cryptocurrency

Finance Association at XLRI (FINAX) hosted XLRI Jamshedpur’s Annual Finance Sympo-
sium’s 12th edition GNOSIS ‘21 on the 13th and 14th November. The event saw the online 
participation of students and corporate delegates all over India. This year’s theme was 
“Shifting Tides in Financial Services.”  The keynote address was given by Mr R Gandhi, 
former deputy governor of RBI. He illustrated the long history of technology and finance 
- ‘Jugalbandhi’ and how this time, enabled by technological progress made over the 
past 20 years, have made way for digital banks. In presence were Fr. Paul. Fernandes, 
S.J., Director, XLRI and Prof HK Pradhan, Professor of Finance and Economics at XLRI. They 
discussed how the new innovations in the banking system would be a force to reduce 
economic inequality and protect people’s hard-earned money apart from emphasis-
ing the role of banks as necessary intermediaries.  

Later in the Day 1, there was a panel discussion on the Panel on India's Millennial Era with 
mega IPOs. The panellists were Kaushik Guha, Hostbooks; R Srinivasan, SBI Mutual Funds, 
Rajesh Sehgal, Equanimity and Ajay Sharma, ET Now moderated the panel. Diversity of 
the panel with leaders from the institutional investing sector, private investments and PE 
ensured a healthy discussion, diving deep and explaining the difference on how they 
see the current boom in IPOs differently. The day ended with a learning session on “Man-
aging Personal Finances”. The first-ever learning session in GNOSIS was organised              
specifically for student delegates. It was an interactive session with numerous                      
corporate and student delegates, taking tips on emergency fund management, invest-
ing in SIPs, building portfolios, etc. 

Day 2 commenced with a panel discussion on “Neobanks and the next banking revolu-
tion”. The panel consisted of Nirvikar Jain, DreamBig Semiconductor Inc., Vaibhav Joshi, 
Equitas, and Sameer Jaini, Digital Fifth. It was moderated by Upasna Handa, K Lane Fin-
tech  Consulting. The diverse backgrounds of panellists gave perspectives on the future 
of  Neobanking and how regulators approach new trends. In the last leg of day two, in 
the new era of blockchain, cryptocurrencies and NFTs, students received a masterclass 
on navigating the new world of tokens, various use cases of blockchain and valuing the 
coins.  

FINAX 
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Panel on India's millennial era with mega IPOs 

Mr R Gandhi, former deputy governor of RBI in 
a discussion with Fr Paul Fernandes SJ & Prof 
HK Pradhan 

Learning Session on managing personal 
finances 

Several competitions were conducted for students across India leading up to GNOSIS 
’21. Consilium, an International Policy Parley introduced students with negotiation and                     
problem-solving skills�to arrive at solutions to international problems of finance. Battle 
of Billions, a business quiz tested students on their business knowledge and awareness. 
In a first, an IPL themed offline auction saw enthusiastic participation from XLRI stu-
dents. Online mock-stock and crypto trading competitions gave participants a taste of 
the real world of trading. More than 1600 students participated in these events with 
cumulative cash prizes of INR 80,000.
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The Forum for Industrial Relations at XLRI, founded as a discussion forum in 1996, is 
the committee responsible for the promotion of industrial relations at XLRI. FIRE@X 
is the hub of all IR related activities in XLRI and aims to inculcate a dialogue 
amongst the student community about key aspects of Employee Relations/ Indus-
trial Relations. It helps the students foray into the dynamic world of industrial            
disputes, resolutions, bargaining and agreements. 

National XL-IR Summit: The flagship annual event of the Forum for Industrial                  
Relations at XLRI, the National XL-IR Summit seeks to provide a platform for                  
promoting the field of Industrial Relations and for providing enthusiasts with           
challenging competitions, discussions, and high-quality discourse in the field of IR. 
With SBI as their title sponsor, IDBI Bank as co-sponsor and Medha as dairy partner, 
the 5th National XL-IR Summit commenced on 26th November with the first round 
of Bury the Hatchet at 8 PM. Divided into union and management representatives, 
teams squared off in heated battles to obtain the most they could for their side. 
Through heated battles, eight teams outcompeted their counterparts to move into 
the second round of the event. Conducted the next day, the finalists from the first 
round of Bury the Hatchet solved an IR-HR mystery in the second round to attempt 
to answer the classic question: whodunnit? 

The finale of Trial by Fire was also conducted on 26th November. Quizmaster           
Somnath Chanda graced the occasion and kept the finalists at the edge of their 
seats in a stimulating quiz on the world of business. A national level general         
management quiz, Trial by Fire witnessed participation from more than 2300          
students across 175 colleges. 

The second day of the Summit started with Manifiesto, a simulation of trade union 
elections. Given a charter of demands from an imaginary trade union, participants 
had to brave volatile audiences and a tough panel to deliver a speech that could 
win them the position of trade union leader. Day 2 then continued with a quiz event 
which focused on all things law and IR, Legal Eagle, and Guilty or Not. After an initial 
elimination round, the top eight teams of Guilty or Not had to conduct a domestic 
enquiry process keeping in mind the principles of justice and fairness. We were 
honoured to have Professor Paramjyot Singh judge the event and provide valuable 
insights to the participants. 

FIRE@X 
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The third day was one filled with discussion and debate. At 1 PM, parliamentarians                         
representing the different Indian states put their heads together to draft a new labour 
bill in an event called Labour Parliament. The evening saw an intellectually engaging 
and  stimulating discussion on Outsourcing and Contract Labour, as industry stalwarts 
came together for XL-IR Summit’s Panel Discussion. Our esteemed panel consisted of 
Mr. Partha Pratim Mitra (Principal Labour and Employment Advisor, Ministry of Labour 
and Employment), Mr. Ritesh Agarwal (PepsiCo), Mr. Arvind Shrouti (Option Positive & 
Sayas Cooperative), Mr. Ravi Parmeshwar (Cargill India), and Mr. Navneet Damani 
(ITC). 

The three-day summit witnessed participation from over 3000 students across the 
country. Throughout the event, the passion and intellect of the participants kept the 
spirit of IR alive and reminded us that despite its complexity and challenge, the field of 
industrial relations can be truly rewarding and enriching to partake in. 
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MAXI Bazaar: The junior batch’s first interaction with MAXI as the seniors assist them 
with conceptualising a whimsical item right from the envisioned characteristics to 
an unusually innovative online media crusade. Prominently recognized as a hidden 
icebreaker and a prologue to creative advertising, the competition is intense and 
the bonding seamless! 

ADTWIST: One of MAXI's most enthusiastically anticipated occasions, this official          
icebreaker draws out the vanguard in each, with a challenge that connects one's 
beloved series and motion pictures with brand slogans. The promotions were 
shared on Facebook & Instagram, and the ones with the most likes arose victorious. 
 
MARKETING POCKETBOOK: In keeping with the customs, MAXI additionally distributed 
a refreshed Marketing Pocketbook containing showcasing techniques, short cases 
and interview tips for speedy reference. The format was modernised and broadly 
appreciated for its clarity and convenience.
 
LIVE PROJECTS: This year, MAXI secured 36 live projects for a total of 145 (100%)              
students who opted for the Sales and Distribution course. Students worked in teams 
of 4 to understand and solve real-life sales & distribution problems. Some of the 11 
companies on board were as follows: P&G, Godrej Consumer Products, Vodafone, 
Zomato, Dr. Reddy’s, UpGrad & Sleepy Owl Coffee.

MAXI 

SDM Live Projects Partners MAXI Team 
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HR-A, the winning section for Section Wars 2021, 
with the Sharad Sarin Cup 

SECTION WARS: Sections fight it out in a 
game requiring the greatest possible 
level of the show of expertise, coopera-
tion, and mind. The first event facilitated 
by Junior MAXI,  the Section Wars is the 
best and ideal opportunity for batch-
mates to get to know one another and 
rejoice in playful banter. This year, the 
Section Wars theme was “Smoke & Mir-
rors”, spun around different mysteries 
and agencies. Each section was given a 
movie to design their logo. The entire 
crusade went on for three days, starting 
off with “Spin The Wheel” the pre-event, 
followed by Meme Was, Rush Hour, 
What does the morse say? & At Your 
Whackiest.

Vaccination Campaign Research with 
ASHA workers

VACCINATION RESEARCH & CAMPAIGN: Led 
research in relation with the District Collector's 
office to understand factors that impact the 
up-take of the second dose of the Coronavirus 
vaccination in Jamshedpur. Analysed covid 
vaccination database of over 98000 citizens in 
East Singhbhum district of Jharkhand to con-
duct primary research using one-on-one con-
versation & focussed group discussions. 
Through the moderation of 2 focussed groups of 
21 ASHA workers and detailed in-depth inter-
views, 8 different reasons for poor uptake of the 
second dose were discovered and ranked by 
order of prevalence & insights were used to                
develop a campaign for increasing the uptake. 
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MAXI Team

MAXI FAIR: This year MAXI attempts to change the MAXI Fair model in which they con-
duct  disguised market research for companies like HUL, ITC & Zee to a year-long 
research model. To do the same, they shifted to the online medium to leverage the 
reach of digital advertisements and the creative resources of the students of XLRI. 
The model worked by targeting a research game advert to various cohorts, which 
were filtered based on the profile needed. The advert would then lead the participant 
to the MAXI website, where they would� play the research game to win guaranteed 
cash prizes and, in turn provide the research partner companies with valuable 
insights. 
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Taking ahead the mantle of encouraging the knowledge and application of the 
domain of human resources knowledge at XLRI is SAPPHIRE, the Students' Associa-
tion for the Promotion of Personnel Management, Human Resources and Industrial 
Relations at XLRI. Founded in 1989, SAPPHIRE aims to integrate practical industry 
experience with academic wisdom in the field of Human Resource Management 
and provide various learning opportunities to the students as a result. 

Central to this endeavour is the belief that students need to be exposed to various 
avenues that test their decision-making and knowledge application skills in 
high-stakes situations and learn from the best. In order to facilitate the same,               
SAPPHIRE organises various events, competitions, talks and our flagship conference 
year on year.  

The line-up started with Battle HRoyale, one of India’s biggest HR quizzing league 
which saw a participation of over 2,500 from top institutes of the country. SAPPHIRE 
went ahead to host the 6th Edition of the National HR Colosseum on the 4th and 5th 
of December. The event saw participation across top 25 B-Schools of the country. 
The National HR Colosseum 6.0 started with a qualifier round, and the top 15 teams 
then showed their mettle across 4 different events that tested them on various skills 
that are crucial to the field of HR and business. Various professors were involved in 
the event as well, giving their support in evaluating the candidates. The closing note 
was given by Prof. Anita Sarkar, who also unveiled HR Xpress, the annual newsletter 
of SAPPHIRE, having the theme- “The Workplace Conundrum: Navigating                             
Presenteeism, Productivity and Performance”.  In this year’s edition, industry                   
stalwarts Sonica Aron (Managing Partner, MarchingSheep and Top 10 Women                       
Entrepreneur 2020 Forbes India) and Rohit Manucha (CHRO, SIH-AGH), have shared 
their inputs in  addition to multiple student entries. 

SAPPHIRE
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EXTRA-CURRICULAR COMMITTEES

Acumen 2021: CII-Yi organised an exciting inter-college business case competition 
that tested students’ general awareness and business sagacity from 11-19 September 
2021. The first round, Qriosity, was conducted, on Dare 2 Compete, on 11th September 
2021. Qriosity was a preliminary quiz which tested teamwork, speed,aptitude and              
general awareness. It was followed by Unravel- The Case Challenge. It challenged the 
participants to create a detailed growth strategy to help a multinational ridesharing 
company navigate the complex business scenario during the COVID pandemic. Top 
three winning teams received a cash prize worth Rs. 15,000. 

Academic: In the September month, CII Yi, with its partnership with Henry Harvin,                      
facilitated a Certified Product Management Professional Course to polish the skills of 
XLRI students in product management. CII-Yi also circulated a live project in Sales and 
Marketing from Sort It this year with the aim to enhance learning and increase student 
industry interaction in Sales and Marketing. 

TEDx 2022: CII-Yi will be organising its 9th edition of TEDx on 18thFebruary 2022. The 
theme for this year's TEDx will be Beyond the Boundaries. The speakers will be leaders 
from different industries like Journalism, Spiritual, Business, Sports, Entertainment, 
Social Work etc. 
Ensemble Valhalla: As part of XLRI's annual management festival Ensemble, CII-Yi will 
be organising an intensely contested business competition called Tycoon's Gambit. 

CII-YI

Taking ahead the mantle of encouraging the knowledge and application of the 
domain of human resources knowledge at XLRI is SAPPHIRE, the Students' Association 
for the Promotion of Personnel Management, Human Resources and Industrial                      
Relations at XLRI. Founded in 1989, SAPPHIRE aims to integrate practical industry                       
experience with academic wisdom in the field of Human Resource Management and 
provide various learning opportunities to the  students as a result. 

Silent Auction 2021: On Diwali CII Yi, organised Silent Auction (2021), an event for raising 
funds through auctioning items for the noble cause of treating cancer patients and 
providing education to the underprivileged. A total of 450+ products and services were 
offered which were bought for a record of INR 1.3+ lakhs by students and faculty of XLRI. 
The amount was distributed and donated to TMH for treating cancer patients and to 
FTS (Funds of Tribal   Society) for helping the underprivileged children of the Tribal                       
Society get adequate education with proper infrastructure and schooling facilities. 
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The Dramatics and Cultural Association at XLRI through its five verticals - Dance, 
Drama, Fine Arts, Lit & Debate, and Quiz has always been at the forefront of fun and 
excitement when it comes to the oldest B-school of the country. This year was no 
different with a number of both vertical-specific and committee-wide events being 
organised frequently.  

The year began with “The Night of Independence” which included events ranging from 
the lit vertical to a full-fledged open house talent show where the in-house talent of 
XLRI was given a stage to perform. The committee also organised celebrations for 
Halloween under the name - “The Night of Terrors”. The event being the first of its kind 
was a huge success and saw amazing participation. 

Talking vertical-wise, the calendar was full of events giving XLers a breath of fresh air 
every now and then. The events from the Lit & Debate vertical provided the students 
from both XLRI and across the country with the opportunities to perform in creative 
writing (Spill the ink), debating (Block and Tackle), and written debating (This house 
wants to know). A  collaboration with SALVADOR led to “Of elves and spell”, which 
brought out the abilities of the fantasy genre enthusiasts. Their magazine “Elixir” 
received beautifully composed submissions within the constraints of the prompts 
provided but also pushed the envelope of creativity while interpreting the same. 

DRACULA 
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The Dance vertical organised multiple workshops ranging from Bollywood and 
bhangra to Michael Jackson and Zumba to keep the vibe and groove of XLers in 
check. The vertical also gave the perfect beginning to the committee’s events on 
Halloween through a perfectly synchronised flash mob. The Dramatics vertical               
highlighted the power of expressions and words throughout the year. The seniors of 
Qafila, the Dramatics contingent kicked off the year with an amazing street play 
which was followed by multiple workshops which focussed on the actions and 
expressions of the budding actors of the institute. 

The Fine arts vertical Started off by rejuvenating their Instagram page 'Salvador' 
through posts about artists and movements. It also served as the creative for the 
magazine 'Elixir 2021' and decorations, props, and Face Painting for the event 'Night of 
Terrors', and constantly for LEDx and Blaze. The vertical is also in process of compiling 
the calendar for the outgoing batch.

Q-FRAX, the quiz vertical, organised 15+ quiz events in this year's academic session 
on topics ranging from Sports, Books, Indian History to Memes and Bollywood. The 
quizzes were conducted in a hybrid mode hosted by quizmasters across the senior 
and junior batches. XLRI Quizzing League was launched and saw participation from 
125+ students. Q-FRAX also collaborated with ISEP and FINAX to conduct quizzes 
which saw participation from students across 50+ B Schools in India. 

The committee will be organising its flagship event “Weekend” in the second week of 
February and will see students participating in the sub-events from each vertical and 
more. Moreover, a collaboration with Ensemble Valhalla, the annual fest of the                       
college will see a wide range of events curated and organised by the committee. 

The year was a very happening one when it came to the Dramatics and Cultural 
Association at XLRI and the vision was pretty clear. The committee is an inseparable 
part of the widely known XL culture and is like a breath of fresh air among the                      
hustle-bustle of Bschool life. The plan is to continue working with the same                              
enthusiasm over the next year and for the years to come, but for now with convoca-
tions on the horizon - it's a farewell from ours to yours. 
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The committee has always worked towards making a difference in society by taking 
up various socially responsible causes over time. From small acts of kindness to          
national-level conclaves, the team has worked hard and earned a reputation. Some 
of the many initiatives conducted this year are: 
 Daan-Utsav: Over the years through constant efforts of integrating and mobilising 
support from local communities (corporates, schools, civil society organisations, 
etc.), SIGMA has anchored and facilitated Daan Utsav as an annual Joy of Giving 
festival in Jamshedpur. Despite the constraints caused by the pandemic, the                
festivities this year were held online and offline both with students of XLRI and many 
others providing their time and resources to make it a success. The events                  
commenced with the “Sweet distribution drive” for the workers and attendants of the 
campus. A “Financial Literacy Workshop” was held for the underprivileged                      
community associated with People For Change. With the help of SOS Youth Raipur, 
Robin Hood Army, Masti ki Pathshala, and Sankalp, children belonging to different 
age groups took part in the “Arts & Crafts and Dance Workshops”.� The "Lend Your 
Voice" initiative, conducted in collaboration with We4You, aimed to create a                    
repository of short stories in an audio-recorded format for the visually impaired. 

SIGMA 

SIGMA-oikos set up a “Wishtree”, both virtually and on campus. Book, clothes, and 
grain donation boxes were also set up on campus with the aim of fulfilling wishes 
from Cheshire Home and People for Change. The “Book donation drive”, focussed on 
the collection of textbooks that would then be dispatched to schools and libraries to 
help the children belonging to low-income families. The second edition of “Rang-
manch”, with the theme ‘Spreading Joy’, was conducted to raise awareness among 
students on the importance of Daan Utsav through Drama, Dance, Photography, etc. 

Literacy Programs- NavGurukul, BMLP and BELP 

Basic literacy programs for English and Maths were conducted online successfully 
with volunteers teaching groups of 30-40 students from underprivileged                      
backgrounds. They were taught basic English grammar and communication skills In 
the Basic English Learning Programme. For the Basic Maths Learning Program,                 
students were taught elementary concepts by students of XLRI, and the program 
received enthusiastic participation from the students. SIGMA-oikos collaborated 
with NGOs like NavGurukul, Masti Ki Pathshala, People for Change, Sankalp and SOS 
Raipur to maximise the reach and benefit the students with an urge to learn. 
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Plogging: SIGMA-oikos conducted Plogging for five consecutive Sundays within the XLRI 
campus. Plogging involves collecting waste as you jog along in a group. The focus was 
to keep the XLRI Jamshedpur campus as clean as possible. 

Social Entrepreneurship Conclave (SEC): The nation-wide event, National Conference 
on Social Entrepreneurship (NCSE), conducted by XLRI, had its inception in 2009. It was 
rebranded as Social Entrepreneurship Conclave (SEC) in 2018 and ever since,                     
SIGMA-oikos has successfully organised four editions of the conclave under the                
guidance of its faculty advisors, Prof. Madhukar Shukla and Prof. Tata L Raghuraman. 
The fifth edition of the SEC will be held virtually on March 13th, 2022. The theme for the               
conclave is “Strengthening Rural Healthcare in Modern India.” It will witness panellists 
across two panels on subthemes - “Bridging the last mile in Rural Healthcare”, and 
“Challenges in Achieving a Nutrition Secure Rural India”. The distinguished personality, 
Dr. Anand Bang, SEARCH, will be the Keynote Speaker at the event. 
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“Challenges in Achieving a Nutrition Secure Rural India”. The distinguished personality, 
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Positive Impact Rating (PIR): The Positive Impact Rating is a rating led by the students 
of the B-school, it gives them an opportunity to evaluate their B-school on how it is 
solving various societal and sustainable challenges. After achieving the topmost 
level 5 rating in PIR 2021, XLRI will be participating again in PIR 2022, which is led by 
student organisations under the Swiss Association. XLRI is well known for promoting 
ethical leadership, sustainability, and social development. It has proven time and 
again with its legacy about its firm belief on bringing about a positive change lead-
ing to a sustainable future. SIGMA-oikos is responsible for conducting PIR surveys at 
XLRI by building communication campaigns through social media and emails. It col-
lects the data and analyses the performance at the end of the survey. 

Secret Santa: With the aim to spread joy and happiness during the festive season of                
Christmas, SIGMA-oikos conducted the second edition of Secret Santa this year. The 
team assumed the role of Santa Claus for 72 differently-abled residents of Nirmal 
Hruday spending time with them and distributing gifts on Christmas Eve to make 
their day as merry as possible. 
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Through the odds, SPICMACAY continues to spark the beauty and magic of Indian           
culture and heritage among the XLers, amidst the hustle of the quizzes, tests and              
submissions. Though 2020 has been an incredibly difficult year with most of us              
functioning from the scope of our own homes, our spirits have not been marred. We 
have been able to carry forward the legacy of being the most loved extracurricular                    
committee of the campus. 

Hunar-e-XL: A melting pot of talents: SPICMACAY XLRI has been the cultural melting pot 
of the creative souls that XLRI welcomes every year. Continuing its legacy of serving as 
the platform for showcasing the talent of the junior batch to the entire XL Family,               
Hunar-e-XL, XLRI’s annual Talent Night, was hosted in October 2020. In a year of 
extraordinary circumstances, we hosted the flagship event in two phases, welcoming 
entries in two fields, Live Performances and Art & Photography, for the preliminary 
selections       . Following that, we had an overwhelming viewership for the Grand Finale 
with 10 best performers that premiered on YouTube live. 

Anubhuti: Lecture Demonstration series: We were delighted to flag off the inaugural 

edition of the Lecture Demonstration Series “Anubhuti” in January 2021. We had the 
pleasure of hosting Kavish Seth among us, who is a poet, songwriter, singer, and               
creator of a 21-stringed musical instrument called Noori. He has had a very unconven-
tional creative journey, from the  classrooms of IIT Bombay to the trails of rural India in 
search of our musical roots, by conceptualising his music project and collective called 
Zubaan. The evening was a magical amalgamation of tracing the musical scenes in 
the remote places of India, met with the 
drizzles of poetry, and Indie songs that everyone could relate to.

Remembering Soumitra Chattopadhyay: In 2020 we witnessed the sad demise of                            
Dadasaheb Phalke award winning actor Soumitra Chattopadhyay, a timeless legend 
of Bengali and Indian cinema. To commemorate his life and works, SPICMACAY XLRI 
organised “Soulful Soumitra”, an online screening of the actor’s legendary movie “      
Charulata”, directed by Satyajit Ray.

Makar Sankranti at XLRI Delhi: The arm of the committee in the new campus in Jhajjar 
hosted the Kite-flying festival during Makar Sankranti. While following social distancing 
and COVID safety norms, this was our first offline event of the year and was much          
appreciated by all. 
   

SPICMACAY 
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The sports committee of XLRI, SportsCom, is responsible for all the day-to-day sport-
ing activities and conduction of sporting events at XLRI. Although XLRI did not partici-
pate in any inter-college sporting events, SportsCom adapted to the uncertain times 
of COVID by delivering exciting and challenging intra-college events in both the online 
and offline modes.   

Chaturang 2.0: SportsCom kickstarted their events with Chaturang 2.0, an online chess            
tournament. The tournament garnered whopping participation of 80+ students 
across Jamshedpur and Delhi campuses. The contest was conducted in blitz format 
(5 minutes per player with 0-second increments) on the Lichess platform. The battle 
of wits finally came to an end after 500+ blitz matches were played across three fierce 
rounds. The tournament saw some game-winning moves, unfortunate stalemates, 
and blundered mate-in-ones. With 23 wins, two draws, and zero losses across the 
tournament under his belt, Arun Ravishankar (BM '23) emerged as the winner of the 
tournament, followed by Pranav Doshi (BM '23) and Hari Shankar (HR '22) at second 
and third places respectively.    

SPORTSCOM 
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Xhaust: SportsCom conducted its next event, Xhaust 2021, on 18th & 20th September. If                 
Chaturang challenged the mental dexterity of the students, Xhaust invigorated their 
physical prowess. With COVID confining the students and faculty in their homes, Xhaust 
meant to break this monotonicity through 3K, 5K, and 10K marathon events. With 100+ 
participants putting on their running shoes across Jamshedpur and Delhi campuses, 
Xhaust turned out to be a massive success and uncovered some talented athletes.   
Basudeo Dubey, Subhanshi Singh, Anisha Saha, Akshat Maheshwari, and Aayush Singh 
emerged victorious in their respective categories and were recognized for their perfor-
mance.   

Cricblitz : The committee also organised its traditional Cricblitz- a cricket tournament 
with exciting twists and turns. The event, held on campus from 15th to 19th November, 
witnessed over 150 participants in teams of six players each. The box cricket                           
tournament consists of interesting tweaks in the basic rules of cricket, making the 
event more fun and memorable. The five days of the tournament were filled with                    
exhilarating performances and exceptional teamwork, celebrating the remarkable 
sports culture at XLRI.   
After multiple nail-biting finishes, capped by a final etched forever in XLRI history books, 
the team led by Mukund Sood emerged victoriously. Vipul Kapoor and Ishika Agarwal 
bagged the "Best Player of the Tournament" award. 

Sporting Week : In the 2nd week of December, from 6th to 12th, Sporting Week, a 
multi-sport tournament, was organised by SportsCom. The sporting week was an 
indoor sports extravaganza that included Badminton, Carrom, Chess, Pool, and Table 
Tennis. The constraint-filled team composition gave all the teams in the tournament 
an equal winning opportunity. Around 25 teams comprising approximately 150 stu-
dents in total participated in the week-long Sporting Week. Each team battled against 
the other team in all five sports, and the team with maximum sports wins emerged as 
the winner. The team 'Peaky Blinders' led by Ajay Verma were crowned as the ultimate 
winners after a nail-biting finale battle against 'Galacticos' led by Rahul Manna, who 
ended up as the runners-up.   

Sowdith  V, Kabir Gandharva, and Shazia Rahman emerged as the 'Best Performers' for 
their exemplary performances. Despite the difficulties and challenges caused by the 
COVID 19 pandemic, SportsCom has driven the sports culture on campus and strived to 
carry forward the rich sporting legacy of XLRI.  
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The XLRI Adventure and Nature Club (XLANC) is a committee whose name is synonymous 
with adrenaline-filled fun not just on the XLRI campus but also across other premier 
B-schools. It is accountable for making sure that students don't end up losing their glim-
mer of energy due to the hectic and rigorous academic schedule. XLANC's niche isn't just 
creating events and campaigns that give the students fun and adventure, but to time 
and again create them in a way that draws the participants closer to nature. The signifi-
cant ones organised by XLANC during the academic year 2021- 22 were: 

1. Insta Campaigns: We started by warming up the new batch of students to adventure 
and giving them a glimpse of what is the true Spirit of XLANC. An Instagram campaign by 
this name was started wherein photos and videos of travel and adventure were invited 
and posted, which piqued the interest of students in the world of adventure. 

2. Labyrinth: The coolest and craziest icebreaker of the year for the juniors! The breathtak-
ingly fun event saw participation from 160 juniors and was organised in two rounds, the 
first one being a quirky Kahoot quiz involving questions on adventure sports, nature, the 
current XLANC senior team and the rendezvous that XLANC organise this event. In the 
second and the final round, all the promoted teams were first given an actual maze to 
solve, after which they were given entry to a labyrinth of 18 crazy tasks such as a Greek 
God cosplay, hook steps of Bollywood songs etc. after which 3 winners were chosen and 
given cash prizes. 

3. Last Man Standing: The newly minted junior team XLANC fought all the odds of organis-
ing an adventure event offline and presented the XLRI students with a fun-filled event 
called 'Last Man Standing' which had a team event in the form of Zorb Football, 
one-on-one fight in Sumosuit Wrestling, and darts. 

4. Adventure Trip: XLANC is also responsible for maintaining the fact that in spite of being 
an academic hub, XLRI is renowned across its academic brethren for organising adven-
ture filled trips for its students. XLANC organised the first offline event for the senior batch 
which was an adventure trip to Tumung. There were on-site activities like cave treks, rock 
climbing, rappelling, chimney-climbing and crawling organised for groups and individu-
als. 

5. Maelstrom: In February of 2022, XLANC is planning to organise an explosion of 
stress-consuming and mind-blowing adventure in its flagship event Maelstrom which 
will be based on a theme of ‘Around The World in 24 hours’. It will consist of online events 
including a talk by esteemed wildlife photographers and forest rangers in which they’ll 
share their experiences followed by online quizzes and puzzles around the same theme 
on the second day of the event.  

XLANC
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6.Grad Trip' Session: Last year XLANC had secured exciting grad trip offers for interested                     
students in collaboration with the travel agency Chal Kabira, and is planning to arrange 
he same for the senior batch this year 
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FUNCTIONAL COMMITTEES

The Alumni Committee of XLRI continually strives to engage our students with our 
vast and wide alum network. This academic year, as a step towards the same, we 
organised the second edition of Meraki, where speakers shared their thoughts on the 
topic ‘How East and West influence each other’s business culture’. With four reputed 
speakers covering the economical, technological, political, and social aspects of the 
topic, the event witnessed an audience of 100+ alumni and students. We enjoyed the 
stories and thoughts of notable leaders like Sanjay Jha, Sumant Parimal, Gautam 
Wahi and Rohit Manucha. They delivered whole heartedly and engaged the audi-
ence with their thought provoking and captivating deliveries. In attendance were 
several alumni of established international chapters, along with current students. 

The Alumni committee seeks to establish a strong network that promotes interac-
tions and exchanges among its stakeholders, thus promptly promoting not just 
committee events, but also chapter events through social media and other plat-
forms. The Bangalore chapter, as well as our international chapters are of special 
significance here, as we have collaborated with them to increase engagement and 
reach greatly. We continue to keep our alumn  network updated with the happenings 
on and off campus, while also sharing ‘XLers in news’, committee events and candid 
interviews through our monthly newsletters XLConnect, which recently incorporated 
a lot of novel ideas as well.

We also actively post to share announce-
ments and encourage interaction on our 
official Alumni app- XLr.  As a support 
system, we also engage with alumni to 
help in the promotions and celebration of 
the various laurels they are adorned with, 
and collaborate for events such as book 
launches etc. To keep up the momentum, 

we are also kickstarting the second edition of the Alumni Mentorship Program. This 
program focuses on connecting business professionals currently in the field, with stu-
dents who aspire to be. We aim to enable a platform that allows for free expression of 
ideas and exchange of knowledge and adds value while enriching the experiences of 
students as well as alums. While a lot may have happened, we realised that a lot of 
our alums missed homecoming. In lieu of the same, we have decided to begin with 
preparation and planning of Summer meets- 

ALCOM 
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an exciting and much awaited event for all chapters of the XL network. We are inspired 
and have learned a lot from the alums and their experiences and we are excited for the 
activities and events that are yet to come in the near future.

External Linkages (ExLink), aka the Face of XLRI to the world, is the student-driven public                 
relations cell of XLRI. The committee manages various stakeholders that are responsible 
for branding and is an interface between XLRI and the world. ExLink handles the official 
channels like LinkedIn, Instagram, Facebook, Twitter, etc., to publicise news related to 
XLRI. The  committee manages media relations, and enables the various committees at 
XLRI to  publicise their events. The committee is also responsible for mentoring and            
onboarding the incoming batch of students every year. ExLink aids the admission               
process for the new batch of students from the beginning of their journey as call getters 
to finally being an XLer. It   actively participates in the preparation process and the query 
handling for the new batch till they are officially inducted and make their way into the 
hallowed gates of XLRI.  

EXLINK 
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Signature ‘23: ExLink conducted the first contest for the incoming batch as they began 
their journey as XLers. The committee invited students to design an official LinkedIn 
banner for the batch of ’23. The batch then voted for their preferred cover picture from 
amongst the top 5, selected by the ExLink team. 

Internship Chronicles 2021: Unlike previous year, SIP 2021 was also a virtual experience 
for the students. The associated companies students interned at made sure it turned 
out to be a memorable learning experience despite the online restraints. The 
two-month-long summer internship experiences of various students were                                
documented on LinkedIn as part of our Internship Chronicles 2021. 

Quil-a-thon: Quil-a-thon was a trip down the memory lane where the juniors                          
participated in penning down their memorable XL experience after spending two 
months in their journey as XLers. The best entries were rewarded with CV points and 
featured on the official social media handles of XLRI. 

XAT Topper Series: ExLink kickstarted the admission process by preparing a repository 
of videos of XAT Toppers for the aspirants, which was uploaded on XLRI’s YouTube 
channel. The students talked about their XAT preparation journey and the Dos and 
Don’ts, which would prove beneficial for aspirants appearing for XAT.  
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their journey as XLers. The committee invited students to design an official LinkedIn 
banner for the batch of ’23. The batch then voted for their preferred cover picture from 
amongst the top 5, selected by the ExLink team. 

Internship Chronicles 2021: Unlike previous year, SIP 2021 was also a virtual experience 
for the students. The associated companies students interned at made sure it turned 
out to be a memorable learning experience despite the online restraints. The 
two-month-long summer internship experiences of various students were                                
documented on LinkedIn as part of our Internship Chronicles 2021. 

Secret Santa: In keeping up with the XL tradition, Exlink conducted Secret Santa 2021 
in the hybrid mode, with some students present on campus and others dispersed 
across the country. XLers celebrated the festival of joy and spread cheer by being 
Santa for their peers. This acted as a great bonding exercise wherein both the 
batches participated and got to know fellow XLers better.   

Admissions ‘22: As always, ExLink has already commenced its onboarding initiatives 
for the incoming batch such as setting up formal query handling groups on                    
Facebook and Pagalguy. The committee will also be organising mentorship                  
programs for the call getters to successfully make it as XLers by collaborating with             
current students who would coach the aspirants for their admission process. The 
committee has also compiled a GDPI  compendium with previous experiences, 
which would prove to be highly beneficial for the aspirants in their preparation                 
journey. 

Quil-a-thon: Quil-a-thon was a trip down the memory lane where the juniors                          
participated in penning down their memorable XL experience after spending two 
months in their journey as XLers. The best entries were rewarded with CV points and 
featured on the official social media handles of XLRI. 

XAT Topper Series: ExLink kickstarted the admission process by preparing a repository 
of videos of XAT Toppers for the aspirants, which was uploaded on XLRI’s YouTube 
channel. The students talked about their XAT preparation journey and the Dos and 
Don’ts, which would prove beneficial for aspirants appearing for XAT.  

ISEP is the student committee that facilitates the 
exchange program at XLRI via student mem-
bers in both the Jamshedpur & the Delhi-NCR 
Campus Students on Exchange: Despite the 
COVID-19, 33 students were sent abroad to                 
premier partner universities in France, Spain, 
Greece, UK & South Korea in 2020-21. ISEP not 
only facilitated their                  
selection, allocation and departure but was also in constant touch and provided  
support to the students as they navigated their way through a foreign curriculum & 
country. ISEP was also proud to host two students from our partner university in 
France who chose to come to XLRI for their exchange. 

ISEP
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Secret Santa: In keeping up with the XL tradition, Exlink conducted Secret Santa 2021 
in the hybrid mode, with some students present on campus and others dispersed 
across the country. XLers celebrated the festival of joy and spread cheer by being 
Santa for their peers. This acted as a great bonding exercise wherein both the 
batches participated and got to know fellow XLers better.   

Admissions ‘22: As always, ExLink has already commenced its onboarding initiatives 
for the incoming batch such as setting up formal query handling groups on                    
Facebook and Pagalguy. The committee will also be organising mentorship                  
programs for the call getters to successfully make it as XLers by collaborating with             
current students who would coach the aspirants for their admission process. The 
committee has also compiled a GDPI  compendium with previous experiences, 
which would prove to be highly beneficial for the aspirants in their preparation                 
journey. 

International Day: On 1st December, ISEP organised the International Day which                 
consisted of various fun-filled International themed events to bring a taste of the 
world to students even as they couldn’t leave the campus. The event was organised 
simultaneously in both Jamshedpur & Delhi-NCR campus. 

Guest Speaker: ISEP hosted Mr. Sudarshan 
Motwani, CEO of BookMyForex, who candidly 
shared his journey from his successful                      
corporate career to his entrepreneurial                    
venture. Mr. Sudarshan highlighted themes 
such as creating ‘global mindedness’ &                   
Glocalization. The session was followed by a 
riveting Q&A session by the 120+ participants. 

Around the world in 80 Minutes: It was an 
offline event organised in both campuses, 
which consisted of 5 games themed around 5 
different countries. A slow cycling                   
competition was organised as a French 
themed game while a biscuit eating and tea 
chugging competition for the UK. A 
mini–Greek Olympics, Spain style bowling and 
a Korean K-pop event was also organised.

The French Students also graciously volunteered to cook for the students and so they 
brought a piece of French culture to XLRI as they interacted with students all evening. 
The event concluded with a helpdesk which addressed students’ queries about the 
exchange program.

The Globe Trotter Quiz: The quiz organised in association with DRACULA was open to 
students from outside XLRI as well and hence saw a huge turnout of 600+ participants. 
The finals of the quiz were held on Zoom, which concluded the International Day. 

Language Courses: ISEP began a series of language courses to give students the 
option to learn international languages from qualified teachers with 10- 20 years of 
experience, online. French, Mandarin, Thai, and Portuguese were among the courses 
made available.
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Mailpal Initiative: ISEP experimented with the idea of an email-based pen pal initiative 
open to B-schools across the country. Thus, MailPal was born which aims to recapture 
the magic of connecting with unknown persons and learning more about other                       
cultures along the way. Currently MailPal has 55+ active participants & ISEP is pleased 
to extend this experience to all partner universities of XLRI! 

Upcoming Events: The junior team will be organising gyan sessions to guide the junior 
batch regarding their exchange program. ISEP will also be hosting alumni who will tell 
the students how to get the most out of the exchange program. ISEP will be organising 
XLRI’s MUN in conjunction with EV in March and will see students participating from 
schools and colleges across the country. 
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Under the current circumstances, fuelled by the pandemic, as the batches seek 
movement back and forth from the campus, the team is responsible for the comfort-
able onboarding of the students onto the campus and providing them all required 
amenities for the ease of their stay as & when they arrive and simultaneously coordi-
nate their billings as facilitated due to the same. Under the aforementioned                        
circumstances, the team has also purposefully served as the co-ordinating body to 
handle all hostels and quarantining facilities food & sanitation requirements 
throughout campus.  

The Welcome Dinner for the junior batch and the Farewell Dinner for the senior batch 
is hosted by the committee as a means to celebrate the 3-batch culture, a source of 
great pride to the institution. The Infrastructure Committee in tandem with its ascen-
dancy over mess operatives, also works in collaboration with various regional                
committees on campus, to host special dinners at several felicitous occasions. For 
instance, special delicacy dinner was served at the auspicious occasion of Diwali, in 
collaboration with COWBAXI, and a similar comparison was done in collusion with 
ROBAXI on the occasion of Durga Puja. At the event of Ensemble Valhalla, the team 
also looks forward to organising MasterChef competition for students to grant an 
exposition of their culinary skills in a race against time gameplay and gain the                  
stipulated grand prize and certificates.

INFRACOM 

SOCRATES, XLRI's tech committee, is delighted to have successfully planned and exe-
cuted a variety of events throughout the year, ranging from masterclass product 
management workshops to fun events to its yearly fests, Texlence and Cygnus. As part 
of its duties, the committee ensured that IT services were always available to students 
on campus. It also guaranteed that XLRI's app, XLerate, was maintained and                          
upgraded.

SOCRATES

The InfraCom team serves as the backbone for all infrastructure related matters, 
queries and developments by acting as the directing operative medium between the 
students and the administration, exercising superintendence over daily matters 
spanning from all general maintenance duties to negotiating with the admin for            
necessary infrastructure  improvements at collective batch level. Apart from this, all 
mess-related functions ranging from vendor codirection & menu planning to                   
handling student billing cycles also falls under the purview of the team. 

As the year progressed, the team pepped up for the sophomore edition of its flagship                 
techno-product management fest, Texlence. The festival's second edition took place 
on  December 4th and 5th, 2021, and featured events ranging from a CXO summit to 
case competitions and even stand-up comedy. The festivities kicked off a week 
before, on November 27th, with a Product Management held by veterans from                            
Microsoft, Media.net and PhonePe. 
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case competitions and even stand-up comedy. The festivities kicked off a week 
before, on November 27th, with a Product Management held by veterans from                            
Microsoft, Media.net and PhonePe. 

More than 80 students from IIFT, FMS, MDI, IIMs, and other B-Schools and engineering 
colleges attended the event. We formally kicked off the festival on December 4th by 
hosting the CXO Conclave, which focused on this year's topic, Developing the Road to 
Immersive and Futuristic Technology #DRIFT. Rajiv Sikka, CEO of Indian Oil – Adani Gas, 
Vineet Jaiswal, Deputy CEO of Vedanta, and Balpreet Singh, Director of Engineering at 
Intel Corporation, were among the panellists. Professor Atanu Ghosh chaired this                  
fascinating seminar on digital transformations and the future of technology in                  
businesses. The final rounds of our engagement events Imperium and Bamboozled 
were then held, with the finalists slugging it out in a high-pressure environment. After 
nearly two years, the TATA auditorium was finally opened to students for a sparkling 
and hilarious stand-up set by Sumit Sourav of  Comicstann fame. The festival ended 
with the final round of Les Quizzerables, followed by Antagon, and finally, Prodigi 2.0, 
hosted by the PM School and featured top IIMs and IITs from around India

The workshop was attended by 80+ students from IIFT, FMS, MDI, IIMs and other 
B-Schools and engineering colleges. The events began a week prior, on November 27th, 
with a Product Management workshop led by Microsoft, Media.net, and PhonePe                     
veterans. 

Product Management 101 masterclass by Jaya 
Jha, Chief Product Officer at MoEving and an IIT 
Kanpur and IIM Lucknow alum 

Product Management workshop led by Microsoft, Media.net, and PhonePe veterans 

The CXO Conclave on the topic Developing the 
Road to Immersive and Futuristic Technology 

#DRIFT 
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The workshop was attended by 80+ students from IIFT, FMS, MDI, IIMs and other 
B-Schools and engineering colleges. The events began a week prior, on November 27th, 
with a Product Management workshop led by Microsoft, Media.net, and PhonePe                     
veterans. 

TeXLence was quickly followed by Cygnus, a marquee college festival co-hosted by                 
SOCRATES and AXIOM. The three-day online-offline festival was a huge success, with 
over 1500 registrations, fun-filled events, case contests in collaboration with KPMG, 
business quizzes, and auctions. The massive participation from not only B-Schools 
but also Engineering and Commerce colleges demonstrates the fest's broad reach 
and popularity. With a few steps in the right direction, the committee will strive to 
keep the momentum going and establish itself as not just the tech-face but also the 
herald of tech opportunities on the campus. 

Comedy Night by Comicstaan fame Sourav Sourav 

INFORMAL COMMITTEES
CPPR
The Committee for Public Policy Research (CPPR) was formed in the academic year 
2017-18 to provide a platform for the student body of XLRI to explore and engage with 
pressing issues in Public Policy and foster research. This year CPPR conducted it’s 
ever public policy conclave under the name Neeti Manthan, on the theme of Advoca-
cy and Social Movements.

The first day of the event was marked by talks by noted social activist Shri Medha 
Patkar of the Narmada Bachao Andolan, Transgender Activist Shri Akkai Padmashali                              
(Founder - Ondede) and Human Rights Advocate Shri Avinash Kumar (Former Execu-
tive Director of Amnesty India). Parallel to this, CPPR conducted Chanakya - a model 
Lok Sabha and Chunaav - A electoral strategy case competition. On the second day 
CPPR conducted Sansad - An Asian Parliamentary Debate competition, and Poli 
Critic, where participants could submit either poets or prose critiquing government 
policies. The conclave had over 700 participants from XLRI and other institutions.
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The conclave also attracted sponsorship from renowned organisations such as the 
Association for Democratic Reforms (ADR) and CPPR also conducted two Policy Par-
leys so far on matters of national relevance. The topic of the first parley was “Uniform 
Civil Code in a secular India: Is it about rights anymore?”. It was conducted in an 
online mode in September 2021. The party concluded with the verdict that the Uniform 
Civil Code, if taken as a blanket approach might be seen as more of a political tool but 
a phased implementation will appear to be more about ensuring the baseline and 
equality.

At the same time, equity is more appreciated than equality in a country as diverse as 
India. CPPR conducted it’s second Policy Parley offline in the month of December 2021. 
The topic was “Culture of Protests on Roads - Democratic right or public nuisance?”, a 
hotly debated issue, especially relevant in light of the CAA and farmer protests of 2020 
and 2021. Several different viewpoints were put across in the parley - that such                
protests inconvenience commuters and negatively impact economic activity, but 
also that such protests tend to be the protestor’s last resort when other avenues have 
failed. There needs to be a balance between the right to protest and the duties of the 
protestors as citizens. 

CPPR, as part of Incognito by Ensemble Valahalla, conducted it's event - a public policy 
twist to the classic game Taboo. It saw enthusiastic participation from the entire batch 
who brought with them their creative side while trying to explain policy related words. 
During the main event, CPPR will organise a quiz and extempore on a wide range of the 
most interesting policy topics. 

The first day of the event was marked by talks by noted social activist Shri Medha 
Patkar of the Narmada Bachao Andolan, Transgender Activist Shri Akkai Padmashali                              
(Founder - Ondede) and Human Rights Advocate Shri Avinash Kumar (Former Execu-
tive Director of Amnesty India). Parallel to this, CPPR conducted Chanakya - a model 
Lok Sabha and Chunaav - A electoral strategy case competition. On the second day 
CPPR conducted Sansad - An Asian Parliamentary Debate competition, and Poli 
Critic, where participants could submit either poets or prose critiquing government 
policies. The conclave had over 700 participants from XLRI and other institutions.
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At the same time, equity is more appreciated than equality in a country as diverse as 
India. CPPR conducted it’s second Policy Parley offline in the month of December 2021. 
The topic was “Culture of Protests on Roads - Democratic right or public nuisance?”, a 
hotly debated issue, especially relevant in light of the CAA and farmer protests of 2020 
and 2021. Several different viewpoints were put across in the parley - that such pro-
tests inconvenience commuters and negatively impact economic activity, but also 
that such protests tend to be the protestor’s last resort when other avenues have 
failed. There needs to be a balance between the right to protest and the duties of the 
protestors as citizens. 

FLIX 
Flix, fondly known as the Entertainment Hub of XLRI is the one stop solution for multiple 
digital requests, for students across batches, the faculty, and alums alike. The                      
committee has only recently been formalised and have been very active with new 
events and initiatives ever since. Apart from carrying out the continuous, core function 
of the committee throughout the year- that is, being the Official SPOC for Software 
Services, resolving 200+ requests within 24 hours, for digital products be it hard to find 
software applications, academic articles, journals or books, gaming and design                 
applications or simply films, the committee also tries to bring together the XL family 
through various other activities.

ILLUMINATI: FLIX also published the first and second edition of their bi-annual magazine, 
‘Illuminati’ featuring articles from the XL community comprising opinion essays that 
covered a myriad of topics- ranging from Regional to International Cinema, Music 
Albums, Software, the Gaming Industry and Books.
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SCREENINGS: Upholding the well-known parable of ‘all work and no play makes Jack 
a dull boy’, members of the FLIX community ensured that even when students weren’t 
permitted to leave campus, they had the opportunity to share experiences and 
heave a sigh of relief from their academically rigorous schedules through Monthly 
In-Campus Film Screenings, arranged for both the senior and junior batches in the 
NH as well as the OH area. In the spirit of bringing the community closer, the team 
also arranged for the screening of the much-awaited India Vs Pakistan cricket 
match, allowing students to express their cheer and enthusiasm by getting the                
tricolour face-painted. When given the opportunity to go outside of the campus, the 
team also arranged for an exclusive screening for XLers at the P&M Mall for arguably 
the most anticipated International Blockbuster- ‘Spiderman No Way Home’. For the 
occasion of International Men’s Day, in association with CEASE, the committee also 
organised an open-air screening of the beloved- ‘Zindagi na Milegi Dobara’.  

EUPHORIA: This is the first time that the committee is launching their flagship               
event- Euphoria’. In an effort to add value to the students’ campus life, the event was 
preceded by campaigns like ‘Overheard at XL’ and ‘The FLIX Challenge’ involving the 
community to reminisce fun moments with friends and quote experiences exclusive 
to XLRI. Due to the restrictions of the pandemic, the event witnessed enthusiastic           
participation from the community in an online Entertainment Quiz and a Digital            
Treasure Hunt with a bit of Comic Relief. At its core, FLIX is a committee that fiercely                  
believes in democratising resources for students, upholding a system of meritocracy 
for which XLRI stands for.

Flix, fondly known as the Entertainment Hub of XLRI is the one stop solution for multiple 
digital requests, for students across batches, the faculty, and alums alike. The                      
committee has only recently been formalised and have been very active with new 
events and initiatives ever since. Apart from carrying out the continuous, core function 
of the committee throughout the year- that is, being the Official SPOC for Software 
Services, resolving 200+ requests within 24 hours, for digital products be it hard to find 
software applications, academic articles, journals or books, gaming and design                 
applications or simply films, the committee also tries to bring together the XL family 
through various other activities.

Samarthya is the youth wing of the Centre for Education Management, Leadership 
and Research (CEMLR) at XLRI Jamshedpur. In line with its mission of actualising 
human potential, Samarthya aims to impart learning while acting as a pipeline of 
knowledge for students affiliated with the committee. Activities undertaken by the 
members of Samarthya throughout the academic year act as a stepping stone 
towards fulfilling the promise to help build and create an enlightened and aware stu-
dent community.  
 Samarthya’s 2021 annual Reflection’s conference, an initiative to help the future lead-
ers augment their learning horizons, transcended geographical boundaries inviting 
schools Pan-India in its move towards better understanding the chosen topic; Cre-
ativity and Innovation. Held on the 11th of December, 2021, having received 200+ par-
ticipation from across schools, the event saw the presence of honourable guest 
speaker Mr Munish Sudan, Head of Intellectual Property and External Research Col-

SAMARTHYA 
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The committee’s flagship event Disha, the annual career counselling workshop for 
students, is further scheduled to be held in the month of February. The unique event, 
which is the largest virtual career fair in Jamshedpur focuses on providing guid-
ance as well as addressing any doubts school students have regarding their career 
choices. In adjusting to the pandemic riddled times, the targeted audience for 
Disha stands extended to schools located across the nation. Following through with 
the tradition, over 350+ students are expected for the event thereafter to be 
engaged in a one-on-one conversation with career experts and over 90+ XLRI stu-
dent volunteers regarding future career prospects. The volunteers add colour to 
Disha by covering a broad spectrum of educational backgrounds and experiences. 
They help provide useful advice covering board and entrance exam preparation all 
the way to research opportunities in their respective fields which has been widely 
appreciated by the students in the past years.  
The Samarthya team additionally collaborates with Janagraha, a Bangalore based 
non-profit; the purpose of the event is to increase awareness regarding diverse 
concerns and questions as posed by the organisation’s youth community. In con-
tinuing the partnership Samarthya envisions greater strides in working together for 
yet another fruitful session. 

 He talked about the process of generating new ideas by connecting the dots and 
combining existing elements while advising the students to segment problems they 
encounter into basic elements and to challenge fundamental assumptions to come 
up with creative solutions. He also stressed the importance of letting go of the fear 
of rejection to be creative and encouraged to live up to one’s greatest potential. The 
Samarthya team were relayed elated feedbacks from the student audience, 
enthused to put their learnings to use.
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Going forward with capturing the               
moments of XLers, PiXL will be carry-
ing out the Annual Photoshoot for all 
committees and sections of both 
HR and BMJ senior batches. An 
online  videography workshop and 
a genre-based photography online            
workshop is also planned. Also, the 
team will put their best efforts into 
making a campus walk video of the 
XLRIJamshedpur campus Stay 
tuned. 

PIXL 
PiXL is the official photography club of XLRI Jamshedpur. They capture the life at 
campus in their camera “reels” and promote and teach the art of photography to 
individuals through workshops and photo walks.   PiXL values creativity and artistic 
and technical skills more than merely owning the expensive equipments. Keeping 
pace with the changes in the photography industry, they have adopted this modern 
belief: “The best equipment is what you have, and that includes a smartphone.” 
 Currently, the team comprises 20 members, 10 each from the senior and the junior 
batch. They are photographers of different skill levels who have expertise in different 
genres like wildlife photography, landscape photography, portrait and fashion             
photography, and drone videography. 
 With the series XLerInAFrame, PiXL gave the incoming batch of 2021-23 an opportunity 
to introduce themselves to the XL Mafia in the most creative way. The first offline 
event, after the reopening of campus post second wave of covid, was a mobile              
photography workshop where on-campus students learnt how to make the most of 
their smartphone’s camera using the professional mode. To further excite them 
about photography, the event Click-a-thon was launched, where students shared 
artistic photos of their Christmas and New year celebration.  
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Toastmasters XLRI, in association with Ensemble Valhalla organised the event                    
“Perpetual Depictions” which took the participants down to their memory lane to their 
childhoods. For the EV planned in March, we have come up with the  creative art of 
storytelling – “Spin a story”. In the upcoming couple of months, the team has planned 
to conduct a series of meetings called the “One Last Time”, a very famous XL term, an 
ode to the time spent here, with the motive of hitting our nostalgia centres, one last 
time, before we bid farewell to our senior team. 

TOASTMASTERS 
Toastmasters International is a non-profit educational organisation that teaches 
public speaking and leadership skills through a worldwide network of clubs that helps 
people from diverse backgrounds become more confident speakers, communicators, 
and leaders.  

The Toastmasters XLRI club under the aegis of Toastmasters International                           

commenced its fresh batch of 2021-22 starting with the icebreaker “Tick Talk” to                 

introduce the junior batch to the committee. This was followed by enthusiastic                   
registrations from the batches of ‘22 and ‘23. Being a member of the organisation, 
equipped the students with the advantage of participating in the area, district,                 
national and international level competitions, competing and learning from the best 
speakers out there. It also gave them access to not only the regular meetings                
conducted by the XLRI club but also by any other TM clubs.  The fresh junior core            
committee members under the guidance of the senior members started the new TM 
year by conducting their first meeting in October. Over the next 3 months, the team 
conducted 7 more meetings on various diverse topics that helped our speakers                
develop the adaptability to speak on a diverse range of topics. Through constant 
feedback on various deliverables, it helped them become confident, fluent speakers 
and storytellers, in line with the Leaders of Tomorrow. The team conducted its first 
offline Toastmasters’ meeting in two years, in November, which gave the members an 
access to a public platform in a physical format, that helped them focus on their 
physical etiquette along with their speeches. 
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INTEREST GROUP
DARVIX 
DARVIX (Data Analytics, Research & Visualization at XLRI), in its second year,                       
continued to share and foster knowledge about the relevance and significance of 
analytics and its  applications among the future managers, making them aware of 
the world of analytics with the help of various events, and periodic and engaging 
posts across popular social media platforms through inputs from faculty, academia, 
and industry experts. 

Along this journey to learn and share knowledge, on 3rd November 2021, DARVIX 
stepped one echelon above the previous Interest group status and was formalised 
to be among one of the committees at XLRI.  KONNECT- 1st Edition: The first edition of 
KONNECT, an annual magazine focussing on Data Analytics, Research and Visualiza-
tion, was launched on 27th March 2021. The magazine provided insights into the effi-
cient and productive use of data in EdTech, E-commerce, OTT, Cloud Computing, 
and various other industries. It also discussed and informed about the criticality of 
Data Analytics for MBA graduates and the emerging trends and technologies in the 
field of Data Visualization. 

Analytics Desk 2.0: On 16th September 2021, DARVIX conducted the second edition of 
the flagship event Analytics Desk. The event consisted of two chapters. The first 
chapter of Analytics Desk, 2021 was a speaker session on “Careers in AI/Digital World” 
by an industry expert, Mr. Pankaj Rai, Group Chief Data and Analytics Officer, Aditya 
Birla Group. The rich experience of Mr. Rai brought a plethora of new insights and 
more understanding about AI/Digital World to the session attendees. The second 
chapter of Analytics Desk, conducted on 18th September 2021, was a Data Visualiza-
tion competition – “Vizardry.” This required participants to use Excel and Power BI to 
develop findings and interactively present them. 

Tableau bootcamp @ XLRI: DARVIX, in association with KnowledgeHut, organised a 
4-days certified training on Tableau from 22 -25 November 2021. The bootcamp saw 
participation from 140 individuals from 7 out of the top 15 B-Schools in India. It was an 
online-cum offline training experience where participants were trained to create 
interactive and immersive dashboards that provided actionable insights. 

MATRIX 2021: On 4th August 2021, DARVIX con-
ducted their first ice breaker event, MATRIX- a 
Data Analytics based sentiment estimation. It 
was the first interaction between the senior 
team and the junior batch. MATRIX was a fun 
event that had glimpses of the use of data                     
analytics. A total of 23 teams, i.e. 69 individu-
als participated in the event.  
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DARVIX (Data Analytics, Research & Visualization at XLRI), in its second year,                       
continued to share and foster knowledge about the relevance and significance of 
analytics and its  applications among the future managers, making them aware of 
the world of analytics with the help of various events, and periodic and engaging 
posts across popular social media platforms through inputs from faculty, academia, 
and industry experts. 

PEACE 
People for Environmental Awareness and Conservation of Ecosystems (PEACE)                 
conducted multiple activities this year:  

Conducted the Fr. McGrath Debate on the theme of Ethics, Business and                        
Sustainability which saw participation from B-Schools across the nation. 

Sensitised 1.2K+ people on sustainability issues and actions that can be taken via 
information posts on the occasion of World Environment Day.

Introduced The Mist, a fortnightly mail publication on Environmental News, Cor-
porate Sustainability and Responsible Consumption.summarizing sustainability 
news and happenings around the world for awareness of various stakeholders of 
XLRI.
Negotiated with various eateries at XLRI and other stakeholders to reduce usage 
of plastic cutlery  

PEACE members acted as Master of Ceremonies in the Annual JRD Tata Ethics 
Oration.

To keep up the interest in analytics, DARVIX regularly engages its followers through                                 
informative posts about the field of Analytics on its social media pages. DARVIX has                         
embarked on this journey to develop budding managers who can narrate insightful 
stories through data. We have ignited the spark, and we look forward to an exciting 
journey of  learning. Our motto stands strong: ‘In God we trust, others must bring 
Data!’ 

Celebrated Rakshabandhan by tying rakhis to trees to create awareness on                          
conservation of ecosystems.

PEACE would be further involved with conducting the 2nd edition of the Fr. McGrath 
debated this year with increased grandeur. Apart from the interventions, PEACE 
would also be analysing the impacts created through earlier initiatives and suggest 
improvements.  
Rakshabandhan organised by PEACE  

MATRIX 2021: On 4th August 2021, DARVIX con-
ducted their first ice breaker event, MATRIX- a 
Data Analytics based sentiment estimation. It 
was the first interaction between the senior 
team and the junior batch. MATRIX was a fun 
event that had glimpses of the use of data                     
analytics. A total of 23 teams, i.e. 69 individu-
als participated in the event.  
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To keep up the interest in analytics, DARVIX regularly engages its followers through                                 
informative posts about the field of Analytics on its social media pages. DARVIX has                         
embarked on this journey to develop budding managers who can narrate insightful 
stories through data. We have ignited the spark, and we look forward to an exciting 
journey of  learning. Our motto stands strong: ‘In God we trust, others must bring 
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PRODUX 
In this era of technology & customer-focus, Product Management has emerged as a 
rapidly growing & respected role in various organisations. ProdUX at XLRI has been 
helping students with workshops in the field of product management and placement 
related materials. ProdUX has conducted a variety of activities including workshops 
from Product Managers of companies like Sprinklr and Microsoft. Further, providing 
the students with compendiums, analysis of various applications and concepts           
relevant in the field of product management.  

Under our "Product Management Workshop" series, we carried out different                   

workshops like "Demystifying PM" by Chaitanya Goyal, Director of Product Manage-
ment at Sprinklr. They followed this up with a Product Spec Design Challenge, which 
saw massive participation and got reviewed by Microsoft's PMs.  Further, we conduct-
ed "Discussing the PM roadmap" by Naveen Srinivasan, lead PM at Microsoft where his 
experience in Product Management helped the students with the nitty-gritty of a PM 
role and how to do analysis in the interview process. Giving insights about the culture 
and roles, students benefited from the hands-on PM case-solving experience. 
Explaining a product life cycle right from the inception stage to its final roll-out, he 
explained how to start from scratch and develop a meaningful and optimised                
product.   The mentors also explained strategies by various giants like Microsoft, 
Amazon, Apple, Sprinklr, etc., to stay competitive in the market and most importantly, 
how to deal with customer expectations.  
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 We also carried out "Product Teardowns" of applications like Netflix, Uber, Zomato, 
Instagram, etc., to help students with their placement requirements. Explaining and 
clarifying their doubts in a live environment, we demonstrated various approaches 
to solve a particular case of product management.   Before the students'                   
placements, we conducted an "Hour-Hackathon" where students had to design a 
payment app for blind people. This helped the junior batch with the interview             
preparations. We conducted specialised placement preparation sessions for                   
students eligible for placements, clarifying their doubts. Giving them insights about 
the expectations and how to prepare for them, we shared experiences of                            
students across top colleges.  
 
ProdUX also compiled various sources of Prodman - compendiums, talks,                          
teardowns, interview experiences from across B-Schools, books and frameworks.   
Further, we contributed to the curriculum contents of the elective: “Digital Product 
Management: Concept to Commercialization”. 

CEASE 
CEASE (Committee for Awareness, Sensitization, and Empowerment) is chaired by 
Prof. Arundhati Sarkar Bose and operates under the purview of the CASH Commit-
tee. It functions as the official student body in charge of raising gender awareness 
and addressing sexual harassment. CEASE is a 20-member student committee that 
functions as a liaison between students and the faculty panel (eight from the junior 
batch, eight from the senior batch, and four from GMP). 
 The CEASE Icebreaker event, A-Typical, was the first event of the year, and the junior 
batch enthusiastically participated. This event featured an engaging quiz followed 
by a challenging round that put the attendees' gender sensitization notions to the 
test. 
 CEASE celebrated “Men of Today” on International Men’s Day 2021, i.e., 19th Novem-
ber 2021. They hosted the first-ever open-air movie screening as a pre-event on 18th 
November 2021. They observed a vast number of audiences who enjoyed a cult 
classic, i.e., “Zindagi Na Milegi Dubara” on a chilly night with the pack of popcorn 
arranged by CEASE. After a successful night, they moved towards two of their main 
events, the first one being “SMASHED” a dance workshop conducted in collaboration 
with the Blaze on NH basketball court, which witnessed overwhelming participation 
from both senior as well as junior batch who danced their heart out on a popular 
song, i.e.,“Koi kahe kehta rahe”,  The last event was “RAUNAQ” an open mic in JLT. 
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 We also carried out "Product Teardowns" of applications like Netflix, Uber, Zomato, 
Instagram, etc., to help students with their placement requirements. Explaining and 
clarifying their doubts in a live environment, we demonstrated various approaches 
to solve a particular case of product management.   Before the students'                   
placements, we conducted an "Hour-Hackathon" where students had to design a 
payment app for blind people. This helped the junior batch with the interview             
preparations. We conducted specialised placement preparation sessions for                   
students eligible for placements, clarifying their doubts. Giving them insights about 
the expectations and how to prepare for them, we shared experiences of                            
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teardowns, interview experiences from across B-Schools, books and frameworks.   
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Various students showcase their talent ranging from singing to stand up comedy; 
the main highlight of the event was a performance by Blaze and Bodhi tree; though 
this wasn’t the end of this beautiful night, they later distributed cards to “XL ke 
Munde,” which was being received by CEASE in gigantic quantity, expressing that 
how much men of XL matters in other people’s life here at XL. 

CEASE introduced its monthly comic series “Equilibria” this year which is directed 
towards breaking free from the gender stereotypes that damage people and the 
society.  The CASH committee organises an annual session for students and faculty 
on sexual harassment and gender sensitization with the assistance of CEASE. The 
Sexual Harassment Law Compliance Advisory conducted it virtually this year. The 
workshop was participatory and entertaining, educating attendees on common 
forms of harassment that go unnoticed in public spaces and workplaces. The                 
workshop unanimously received positive feedback from all. 

Open-air movie screening by 
CEASE for International Men’s Day 

Open-mic conducted by CEASE for International Men’s Day 

Team CEASE 
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CEASE is also recognised for planning and commemorating International Women's 
Day on March 8th, an annual appreciation drive for all the women who play a role in 
our campus's daily life including friends, faculties and social helpers. Each year during 
Ensemble Valhalla, CEASE conducts its flagship event “Pandemonium”. CEASE is              
committed to promoting gender equality and fostering a positive culture in the                  
college for all genders. The committee's events have been mainly successful in                 
raising awareness of the cause among the college students. 

Ensemble Valhalla: Ensemble-Valhalla is the annual cultural, sports, and manage-
ment festival of XLRI. It has witnessed participation from various B-schools across the 
country over the years. While Ensemble celebrates business sense and logic, Valhalla 
promises to be a cultural extravaganza that salutes sportsmanship, creativity, and 
passion. Through the various events and festivities, Ensemble Valhalla hopes to                
challenge and sharpen the leadership skills of the participants. While aiming to make 
a mark nationally, EV has ensured that it gives back to the local communities in                 
Jamshedpur and creates a bigger impact year on year.  

Apart from 22 cultural events, 17 sports events, and 9 management flagship events, 
which offer a holistic experience to the participants and the guests, it has numerous 
other events included in the fest lineup like IGNITO, the theme launch event, that sets 
the tone for the following events, and gives the batch a sneak peek into what EV has 
in store. Other events include Idea Summit - A speaker’s conclave that hosts                   
speakers from all areas of life. The festivities are concluded with standup comedy 
nights and concerts where everyone is left in laughter, warmth, and nostalgia. In the 
previous years, there have been stellar performances by renowned artists like KK, 
Ankit Tiwari, Rahul Subramanian, Nikhil D’Souza, The Local Train, Sourabh Pant, Biswa 
Kalyan Rath, and Zakir Khan
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which offer a holistic experience to the participants and the guests, it has numerous 
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EVCT organised their theme launch event IGNITO’21 on 20th November 2021. The 
theme of the fest was Realm of Dreams - Build Your Own Reality. It talks about the 
myriad of possibilities that one can look forward to whilst alive in this world.             
Keeping in mind the already existing norms & ways of the world, it’ll ask you to 
re-imagine it in your ways and work towards realism of it. The event was                      
conducted offline and therefore the enthusiasm and excitement in the students 
was off the charts. The event witnessed participation of over 600 students and the 
Dean of Academics, Dr Ashis K Pani also graced the occasion. With several compe-
titions by different committees, sponsors’ food stalls and a music night the theme 
launch was bigger and better than ever.  
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titions by different committees, sponsors’ food stalls and a music night the theme 
launch was bigger and better than ever.  

EVCT hosted its annual management fest to be held virtually across the weekend of 
4-6 March 2022. More than 30 events were designed for colleges across the country 
planned in all fields from strategy to HR, social causes, and interesting team building 
activities. The fest observed participation from thousands of students across all                
platforms. The event was graced by big names from fields like business and                         
entrepreneurship, Indian cinema, politics and sports who interacted with students 
during the Idea Summit panel discussions. Like every year, the multi-faceted fest was 
a grand celebration of spirit and character  encompassing the values and integrity of 
India’s oldest business management school. 

Student Investment Fund: The Student Investment Fund was kickstarted by a few pio-
neering finance enthusiasts of the 2015- 17 batch. For the initial years, the committee 
primarily focused on industry and stock research spanning across sectors without 
managing any actual investments. The team started with just three investors in 2017 
with the investor base reaching 100+ in 2022. The fund’s AUM reached new highs even 
without the opening of an investment window for fresh investments due to rallies in 
the stock market. The fund’s AUM stood at INR 11+ Lakhs by the end of 2021. The                       
academic year 2021-22 saw the fund go through structural changes. We set four key 
objectives at the start of the academic year- establishing a fully legal fund structure, 
fund management, creating a digital presence and connecting with industry experts.  

Online session with Mr Abhimanyu Sanghi who guided the team on
 building investment frameworks
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with the investor base reaching 100+ in 2022. The fund’s AUM reached new highs even 
without the opening of an investment window for fresh investments due to rallies in 
the stock market. The fund’s AUM stood at INR 11+ Lakhs by the end of 2021. The                       
academic year 2021-22 saw the fund go through structural changes. We set four key 
objectives at the start of the academic year- establishing a fully legal fund structure, 
fund management, creating a digital presence and connecting with industry experts.  

The fund which had always been run informally had been set on the path of formalisa-
tion. We connected with chartered accountants, company secretaries, lawyers and 
other experts in these fields to identify the right legal structure that will help us register 
the fund as a separate legal entity through which the activities of the fund will be                          
performed. Currently, the registration process is underway and the team believes that 
the new entity can start functioning soon. In addition to this, to ensure better investor                    
relations, the team started giving monthly updates to the investors with an update on 
the overall market, changes in the Net Asset Value and the value of their investments 
managed under the fund. The fund was not opened for fresh investments this year as 
setting up the legal structure was a prerequisite. To ensure higher digital engagement 
with the investors, the team started posting their analysis and views on various topics 
on Linkedin which garnered a lot of interest. The number of followers of the fund’s             
Linkedin page increased by 430+ and reached an aggregate of 550+ by the end of 
January 2022. The posts garnered high interests from viewers and had an aggregate 
of 50000+ impressions and 28000+ clicks indicating a high engagement rate. 

In addition to this, the team planned on organising industry expert sessions for the              
students. With the help of Professor Debarati Basu, we managed to connect with Mr 
Abhimanyu Sanghi, managing partner of Dhyana Capital, who took the team through 
his investment framework. The session helped the team in developing a great                           
understanding of how the stock markets function and guided the team in building their 
own investment framework. The team plans on organising sessions for the entire batch 
as well as past investors in the coming months. Apart from the management of the 
fund, the team also conducted finance knowledge sessions for the junior batch before 
the SIPs to help them for the finance roles that come to the campus. These sessions 
covered fundamentals of finance, accounting and valuation. 
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his investment framework. The session helped the team in developing a great                           
understanding of how the stock markets function and guided the team in building their 
own investment framework. The team plans on organising sessions for the entire batch 
as well as past investors in the coming months. Apart from the management of the 
fund, the team also conducted finance knowledge sessions for the junior batch before 
the SIPs to help them for the finance roles that come to the campus. These sessions 
covered fundamentals of finance, accounting and valuation. 

A knowledge session on Discounted Cash Flow and Relative Valuation had also been                            
recorded which was shared with the batch to aid in their preparation for summer 
internships and jobs.  

Bodhi Tree: Bodhi Tree, the iconic band from XLRI Jamshedpur, organised its flagship 
event, Bodhi Night in early November of 2021, performing in front of an audience of 
300+ students while playing a multi-genre set with 4 different genres to go along with 
it. 
They have also performed at various other events of significance at XLRI like Fr. Kurien 
Oration (Online participation of 360+ candidates), Teachers' Day (footfall of 200+ stu-
dents) and Director's Diwali Celebration (footfall of 280+ people) 

That aside, the band has also organised and executed the online musical event 
TRANCE with 50000+ views and achieved a cumulative reach of 68000+ in an online 
setting

168 66th Annual Convocation 



XLRI LEADERSHIP & ADMINISTRATION 

Academic Administration
AREA CHAIR

Fr Paul Fernandes, S.J.
Director

Dr Ashis K Pani
Dean [Academics]

Dr Smitu Malhotra
Associate Dean - Student Affairs

Dr Ajith Kumar J
Associate Dean - FPM & Research

Dr Madhukar Shukla
Chairperson, Alumni Relations

Dr A Kangraj
Chairperson, Placement 
[BM, HRM and PGDM (GMP)]

Dr Debasis Pradhan
Associate Dean - Executive 
Programs

Dr Trilochan Tripathy
Associate Dean - MLS, Case 
Research Centre

Dr Pingali Venugopal
Chairperson, International Relations

Dr Rajeev Roy
Co Chair, Placement [BM, HRM and 
Ex-PGDM (GMP)]

Dr M Srimannarayana
Associate Dean - Corporate 
Programs & VIL

Dr L Gurunathan
Chairperson, Admissions

Dr Abhishek Chakraborty
Chairperson, Information 
Technology

Dr Rahul Shukla
Area Chair (General Management)

Dr Rajiv Misra
Area Chair (PODS)

Dr P C Padhan
Area Chair (Economics)

Dr Pitabas Mohanty
Area Chair (Finance)

Dr D Israel
Area Chair (Marketing)

Dr Rajeev Sharma
Area Chair (Systems)

Dr Rahul Chandra Sheel
Area Chair (OB)

Dr Anita Sarkar
Area Chair (HRM)

Dr Apalak Khatua
Area Chair (Strategy)

Dr M G Jommon
Co Chair, Placement 
[BM, HRM and Ex-PGDM (GMP)]

Fr Donald D'Silva, S.J.
Dean - Administration & Finance
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Dr A Kanagaraj

Dr Abdul Quadir

Dr Abhishek Chakraborty

Dr Alok Raj

Dr Amitava Mukherjee

Dr Anita Sarkar [Ms]

Dr Apalak Khatua

Dr Apratim Guha

Dr Arindam Mondal

Dr Arpita Srivastava 

Dr Arundhati Sarkar Bose 

Dr Ashis K Pani

Dr Basant Kumar Purohit

Dr Bijaya K Mangaraj

Dr D Israel

Dr Debasis Pradhan

Dr Dipankar Bose

Dr (Fr) Donald D'Silva, S J

Dr (Fr) Francis M Peter , S J

Dr Giridhar Ramachandran

Dr Gloryson R B Chalil

Dr H K Pradhan

Dr Himadri Roy Chaudhuri

Dr Indrajit Mukherjee

Dr J Ajith Kumar

Dr Jatinder Kumar Jha

Dr Kalyan Bhaskar

Dr Kumar Alok

Fr Kuruvilla Joseph 
Pandikattu, S J

Dr Kushal Saha

Dr L Gurunathan

Dr M G Jomon

Dr Manish Singhal

Dr Manoj Thomas

Dr Modukuri 
Srimannarayana

Dr Munish Kumar Thakur

Dr N Sivasankaran

Dr Paramjyot Singh

Dr Pingali Venugopal

Dr Pitabas Mohanty

Dr Pramod Kumar Padhi

Prof  Prantik Ray

Dr Prashant Kumar

Dr Pritha Guha [Ms]

Dr Purna Chandra 
Padhan

Dr R K Premarajan

Dr Rahul  Chandra Sheel

Dr Rahul Kumar Shukla

Dr Rajeev Sharma

Dr Rajesh Kumar Sinha

Prof  Rajiv Misra

Dr Ravi Shekhar Kumar

Prof Sabyasachi 
Sengupta

Dr Sanjay Patro

Dr Sanjeev Varshney

Dr Santanu Gupta

Dr Santanu Sarkar

Dr Santoshkumar 
Prakash Sangem

Dr Saurav Snehvrat

Dr Shounak Basak

Dr Shreyashi Chakraborty 

Dr Smitu Malhotra 

Dr (Fr) Somy Mathew, S J

Dr Soumendra N Bagchi

Dr Sumit Sarkar

Prof Sunil Kumar Sarangi

Dr Supriya Kumar De

Dr T A S Vijayaraghavan

Dr Tata L Raghu Ram

Dr Tina K Stephen  

Dr Trilochan Tripathy

Dr Vishwa Ballabh

OUR FACULTY
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VISITING FACULTY 

Dr Amanish Lohan 
Assistant Professor 
Jindal Global Business School, Sonipat, Haryana

Mr Anirban Chaudhuri
Associate Professor
Great Lakes Institute of Management, Gurugram

Mr Chandradeep Mitra
Advisor & Mentor, IIM Calcutta Innovation Park
Kolkata

Dr E M Rao 
Ex-Faculty, Xavier School of Management
Jamshedpur

Dr ISF Irudayaraj
Ex-Faculty, Xavier School of Management
Jamshedpur

Mr John George Chiramel
Consultant, Kerala

Dr Kaustav Saha
Assistant Professor
T A Pai Management Institute [TAPMI], Manipal

Dr P Saravanan
Professor
Indian Institute of Management, Tiruchirappalli

Dr Pankaj Kumar Agarwal
Associate Professor
Indian Institute of Management, Jammu

Dr Prantosh Banerjee
Consultant - Analytics-Based Strategy Domain
Pune

Dr Richard Dehner Sibbernsen
Retired Executive Vice President, AT&T, Illinois, USA

Mr Subhasish Mukherjee
Consultant,Kolkata

Mr Sugato Palit
Co-Founder and Managing Director
Absolute Spark Solutions, LLP, Gurugram

Mr Tarun Pratap Singh
Strategic Business Partner, Catch A Cloud
New Delhi

Dr Virajanand Varma
Assistant Professor
Indian Institute of Management, Ranchi

Dr Ameet Kumar Banerjee 
Associate Professor 
Xavier Institute of Management ,Bhubaneswar

Mr Atanu Ghosh
Founder,Salt n Soap
Kolkata

Mr Dheeraj Juneeja
Founder
Catch A Cloud, New Delhi

Mr Goutam Mukherjee 
Proprietor
Creative Information Systems , Kolkata

Mr Jaydip Sen
Professor & Head, Computing and Analytics
NSHM College of Management and Technology, Kolkata

Dr K Rajeshwari 
Consultant, Chennai

Mr Munish Sudan
Senior Manager, IP Cell, R&D and SS
Tata Steel, Jamshedpur

Dr Pallab Bandyopadhyay 
Consultant, Bangalore

Dr Pranabesh Ray
Ex-Faculty
Xavier School of Management, Jamshedpur

Dr Rachana Baid
Adjunct Associate Professor
National Institute of Securities Markets, Navi Mumbai

Dr Shounak Roy Chowdhury
President, Banyan Foundation,Delhi

Dr Subrat Sarangi 
Assistant Professor, MICA, Ahmedbad, Gujarat

Dr Sunil Kumar Parameswaran
Director & CEO, Tarheel Consultancy Services
Bangalore

Prof V N Bhattacharya 
Independent Consultant
Bangalore
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NON-TEACHING STAFF 
 Name  Name
 Suyas Kumar Tiwary
 Sangeeta Gupta
 Kochurani Abraham
 James P Tirkey
 Andrew Fernandes
 Dilip Kumar Deshmukh
 Gracy Sebastine
 Tapash Nandi
 Fredrick D`Souza
 Sanjay Saha
 Prabir Haldar
 Shankar Prasad Gupta
 Santosh Andrews
 K Govind Rao
 Bhaskar Balmuchu
 Dibiya Suchita Ekka
 Hardeep Singh Sidhu
 Pravin K Shandilya
 Bincy Vinod
 Debashish Kumar
 Tarit Mondal
 Surendra Sharma
 Rashmi Prasad
 Shibapada Roy
 Amit Kumar Bose
 Manjula Siby
 Alok Kumar Mahato
 Deepa Verma
 Sarala Devi Dubey
 Lawrence Lazarus
 Vikash Chandra Chaudhary
 Nirupama Haripal
 Constantius Ekka
 Adline Oreya
 Pradeep Karak
 Jyoti Biswal
 Susanta Mandal
 Priya Minz

 Itika Ganguly
 Manisha S Beck
 Ajit Kumar Sardar
 Sunita Gabriel
 Sumi Raka Balmuchu
 Kumudini Aind
 Sarah Thomas
 Vinay Kumar Srivastava
 Shipra Das
 Dhiraj Shahi
 Ashish Kumar Sharma
 Pushpa Meena Lakra
 Caroline Theresa Daniels
 Rumpi Saha
 Pranove Chandra Dey
 G Geetha Madhuri
 Kamlesh Thakkar
 Sanjay Kumar Rai
 Raju Kumar Rai
 Amit Jaywant Kujur
 Amit Pratiti Tigga
 Neha Upadhyay
 Shanta Shashi Toppo
 Clarance Ujjwal Toppo
 Anjali Kispotta
 Mark Reid
 N Krishnamurthy
 Anuja Vaidyanathan
 Abhishek Dasgupta
 Arindam Guha
 Pinky Kumari
 Harry Francis
 Priti Sudha Hembrom Lakra
 Shalini Beck
 Shubhankar Ganguly
 Shikha Khamb
 Prashant Kumar
 Pooja Biswas
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NON-TEACHING STAFF 
NameName

 Dilsha Vyas
 Saranjeet Kaur
 Ashish Dhiraj Manuel
 Madhavi Nair
 Uttam Toppo
 Prasanta Biswas
 Kunal Guha
 Pranab Kumar Shaw
 Shireen Akhtar
 Rishav Anand
 Swapnil Pingua
 Violeena Chachra
 Swati Vivek Jirnal
 Om Shankar
 Tanmaya Pattanayak
 Anjelina Mundu
 Shabnam Ansari
 Sneha Thacker
 Edwin D T

 Divya Agrawal
 Suman Kumar
 Sanjib Kumar Mishra
 Abin T Jose
 Puja Behera
 Kirana Kumar Sahu
 Sneha David
 Deepti Singh
 Sandhya Singh
 Pooja Mohanty
 Samiah Lodi
 Anshu Kumari
 Barkha Gabri
 Smita Nair
 Tuhina Nandi
 Manisha Singhal
 Aprajita Singh
 Souvik Roy
 Rahul Aditya
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MAINTENANCE STAFF
Name
 Suresh Ray

 Rashid Ansari

 S Hamid

 Benjamin Tigga

 Mangla Soy

 Poornima Bagh

 Ajay Kumar

 Krishna Bahadur

 Bom Bahadur

 Sona Ram Saran

 Madhu Pradhan

 Srinath Mukhi

 John Samir Barjo

 Sitaram Sharma

 Boma Bahadur

 Uma Kant Pradhan

 Kumar Adhikari

 Balmiki Prasad

 Amosh Kumar Tandi

 James Vincent Malwa

 Tarun Mahato

 Goutam Chhuria

 Vishnu

 Rupesh kujur

 Bappi Kumar Nath

 Krishna Bahadur Gurung

 Santosh

Name
 Rimu Bahadur Bagdas

 Mahesh Prasad Rajak

 Padam Bahadur Kapri

 Sonaram Majhi

 Jyoti Soreng

 Maya Majhi

 Augustina Kindo

 Ram Bahadur Thapa

 Ranjit Minj

 Sachin Purty

 Askal Topno

 Abdul Touhid

 Surender Sahu

 Rantu Saha

 Vinita Francis

 Baronika Tuti

 Shanti Prabha Soreng

 Sanjeeb Kumar Deep

 Anil Kumar Singh

 Deepak Kumar Ojha

 Manohar Ekka

 Prafulla Chandra Jha

 Bharat Kumar Pradhan

 Md. Hassan

 Rajiv Ranjan Singh

 Johan Murmu

 Sudhir Kumar

 Mahesh Mukhi
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